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What, Then, 


URSING is at a turning point and it is the nurses who must 

N decide the direction to take, knowing as they do the needs 

of the community in health and sickness, and the needs of 

the doctors in their work, whether it be preventive, curative, 
research work, or relief of pain and suffering. 


The International Council of Nurses Conference in Stockholm 
opened with a notable discussion on The Medicine of To-morrow— 
and the Position of the Nurse, So many outstanding statements and 
sugges ions were made at that session that it is difficult to 
refrain from quoting. Instead, the addresses by the speakers 
from five countries are published in this number, and should 
be studied carefully as they point out the divergent paths before 
the nursing profession. 


On reading the addresses carefully it would appear strange 
that there were not more immediate and outspoken reactions 
against the suggestion that the present professional nurse should 
in the future be an “ assistant doctor ”’, while the name of nurse 
should apply to the present group known variously as practical 
or assistant nurses, or aides, 

Perhaps the suggestion formulated by Dr. Axel Héjer, Director 
General of the Swedish Medical Board, was too revolutionary 
to be grasped as a real possibility, or it may be that the rather 
difficult accoustics of the conference hall lessened the immediate 
impact, or, perhaps, the nurses felt the need to con,i ‘er the whole 
position out clearly and thoughtfully before expressing their 
opinions. Whatever the reasons this suggestion, and the comments 
of the other speakers, nurses of different countries, must be con- 
sidered critically. 

Opportunities for new preparation for nursing lie ahead, but 
if we are not agreed on what truly constitutes nursing, then we 
cannot select the right preparation for it. The job analysis being 
carried out now in both the hospital and public health fields 
can only show what duties are now being done by selected groups 
of people, though this will help in defining what should be done 
in the future, with its changing emphasis from passive care to 
active prevention as well as cure. 

To clarify the complex problem to the bare possibilities, 
the profession is faced with several proposals, mainly by doctors. 
Dr. Axel Héjer suggests that the work done by doctors and nurses, 
as apart from all the other technical helpers needs three groups 
of people ; no longer the present three groups of doctors, nurses, 
and assistant nurses ; but doctors, assistant doctors, and nurses 
=who would be similar to the present assistant nurse. The 
Middle group would take the place of the present highly trained 
Professional nurse and their training would have to be adapted 
t the new idea of assistant doctor. Dr. Héjer visualised the 
Middle group as being the doctor’s extra hand, eye and special 
brain. The emphasis is on the close link between the doctor, and 
his highly trained assistant. 

What then is nursing ? Miss Snellman of Finland emphasised 
in her paper, that the middle group must be responsible for the 
folal nursing cave of the patient. Recognizing the increasing 
importance of psychosomatic medicine Miss Snellman asks 
who is to win the confidence of the patient in personal matters 
and feelings, which perhaps appear to have no bearing on his 
condition, if the professional nurse is to be lost ? Who will be 
able to listen in the right way, and help the patient to be aware 


XUM 


is Nursing ? 


of his problems, and realize the kind of assistance he needs to 


solve them ? 

No one can do this adequately who is only in contact with the 
patient intermittently or for short periods. It is the nurse who 
is in intimate contact with her patient for many hours at a time 


who may gain this insight if she has the understanding and know- 
ledge needed. Her role is so different that it cannot be compared 
to that of a doctor. The nurse’s work is complementary to that 
of the doctor ; it is neither interchangeable, nor an alternative. 
The two are as distinct as the parts played by the mother and 
the father in a well run home. If the patient needs nothing 
between the services of the extra eyes, brain and hands of an 
assistant doctor, and the technical efficiency of an assistant nurse, 
then only, is our emphasis on the importance of the professional 
nurse in the health team mistaken, 
uggest that the preparation 
In a sSpeec h published on 


Doctors in this country frequently s 
of the trained nurse is too advanced. 
page 66» Professor Henry Cohen states that one of his differences 
with the Royal College of Nursing is that an attempt is being 
made to produce embryo doctors and not nurses by the 
examinations. The State examinations are of course the re- 
sponsibility of the General Nursing Council and where advanced 
questions are put to nurses in the e examinations it is usually 
by the physicians and surgeons examining, and not by the nurses, 
The Royal College of Nursing is acutely aware of the problems 


ROO l 


Her Maiesty the Queen opened the new maternity block at King's Lynn 
Hospital. Below: The Queen speaks to Miss D. Ross, one of the sisters 
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Of the nurse’s training and has long supported the aim that she 
should be a student, but a student of nursing not of medicine. In its 
post-certificate courses the College gives opportunities of prepara- 
tion for future leaders of the profession, essentially a minority, 
to enable them to specialise in certain nursing fields, to tea h in, 
or administer the nursing service The aim is certainly not to 
produce embryo doctors, but the best possible nurses. 
The doctors are not slow in expressing their opinions on nursing 





Nursing the Aged Sick 


In the Lumleian lectures delivered by Dr. A. P. Thomson, M.( 
M.D., F.R.C.P., Professor of Therapeutics, University of Birmingham, 
Physician to the United Hospitals Birmingham, which are published 
in the British Medical Journal, July 30 and August 6, Dr. Thomson 
gives the results of his investigations into the problems of ageing and 
chronic sickness. As there was little information obtainable on the 
aged and chronic sick in institutions, he undertook an independent 
investigation. He found at the Western Road Infirmary, Birmingham, 
there were 1,083 chronic sick and old people ; of these 457 were in- 
continent. It will be appreciated from these figures how heavy a burden 
falls on the nursing staff. The most distressing aspect was the apathy 
and listlessness found in all the wards ; meals caused a slight stir, 
otherwise the quiet resignation of all the patients remained unchanged. 
Within the first three months of their stay the patients looked eagerly 
to the day when they might return to their own homes, but a marked 
reluctance to leave gradually became apparent. Of the nurses in 
these institutions Dr. Thomson speaks with sincere appreciation. 
There were only 14 State-registered nurses, the remainder being 
assistant nurses or in training. He found the patients well tended 
and without bedsores. In spite of lamentable conditions, archaic 
sluice rooms and many other deficiencies, the nurses, with their lasting 
qualities of kindness, courage, practical resource and patient endurance 
of the routine of the daily work, had carried on quietly and efficiently, 
bearing a disproportionately heavy burden, as do most staffs in similar 
institutions. The Royal College of Nursing devoted its recent two- 
day conference to the problem of the care of old people at home, 
with the aim of finding ways by which the need for institutional care 
could be reduced. Dr. Thomson’s findings emphasize the urgency 
of this need of prevention, and the lectures should be studied by all 
nurses, in whatever field they work. As a leader in The Times of 
August 9 states, the subject is a challenge to the community. 


. 

Refresher Course at Nottingham 

THe University Hall of Residence at Nottingham University pro- 
vided an excellent setting for the recent refresher course for public 
health nurses arranged by the Education Department of the Royal 
College of Nursing. Forty-eight health visitors, school nurses and 
tuberculosis visitors attended the refresher course which was made 
especially attractive by the hospitality shown by Professor and Mrs. 
Radford, the Wardens of the Hall. There were interesting lectures 


touching on many aspects of the work of the public health nurse 
such as maternity and child welfare, the school health services, tuber- 
The lectures on the Principles of Group 


culosis and social welfare. 
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and nurse training, but the nursing profession has developed 


through recent years into a position where it can speak with 
strength on its own problems, The advice and criticism of the 
medical and other professions and of the informed public are 
welcomed ; they will help to point out the possibilities and pitfalls. 


but every nurse must consider the position and is entitled to give 
her contribution toward the decision which is coming 


rer 
what is nursing to be in the future ? 
reaching, so ably dealt with by M. M. Lewis, Esq., M.A Ph.D 
obviously aroused keen interest and were most stimulating to all the 
public health nurses. There were a number of interesting visits 
illustrating work in public health, and there was ample provision for 
the lighter side of life such as swimming and tennis. A visit was paid 
to Stratford-on-Avon where Othello was being performed and a day was 


spent in the Derbyshire dales. Everyone was sorry to leave Nottingham 
but the Course has provided a stimulus which can do much to changy 
the outlook on everyday problems. It is hoped that a number 
the lectures will be published later 


Industry and the Nurse 


INDUSTRIAL nurses who are alive to the position in the industrial 
field to-day will be interested in a forthcoming Nation’s Nurses Con- 
ference which is to be held at the Royal College of Nursing in October 
(see page 675). The theme of the conference will be ‘‘ The Industrial 
Nursing Service,’ and Raymond Parmenter, of the Administrative 
Staff College, Henley-on-Thames, will be in the chair. The subject, 
The Indusirial Nurse and the Worker, will be introduced by an in- 
dustrial worker, an empioyer and an industrial nurse. The group 
discussion will be on Meeting the Needs of Management and Worker 
This conference should give to those who attend a useful opportunity 
to see the work of the industrial nurse from all angles, and it is 
anticipated that a great many useful ideas will be brought to light at 
the discussion. The second day of the conference will be taken up 
with the problem of Economy in Nurse Power. The discussion will 
be mainly on coordination of all services with this end in view. The 
subject lies near to the heart of most industrial nurses to-day, and 
the chance of hearing, before the discussion takes place, the views of 
a hospital worker, a public health worker and also an industrial nurse, 
should help industrial nurses to see the position clearly and to realize 
how improvements can be brought about. 


. 
Ballochmyle Enquiry 
THE Secretary of State for Scotland ordered an enquiry to be held 
last week into the situation at Ballochmyle Hospital, Ayrshire. We 
understand that, following the dismissal of two male student 
nurses at Ballochmyle Hospital, the Western Regional Hospitals Board 
held an enquiry, and subsequently ordered the re-admission of the two 
men for training. The matron and sisters responsible for the training 
of student nurses at the hospital considered that, in the interests of 
maintaining the standard of nursing, the students should not continue 
their training. On these grounds the trained nurses regretfully in- 
formed the authorities that if the students were to be accepted by the 
hospital, the nursing staff could not remain, and the 40 trained nurses, 
therefore, gave a month’s notice of their intended resignation. The 
matter had been referred to the Royal College of Nursing, of which 
nurses at Ballochmyle are members, and expert legal advice and 
guidance was given. The enquiry was conducted at the hospital, 
last Saturday, by Sir Alexander Gray, Professor of Political Economy, 
University of Edinburgh, and ex-Bailie Charles Murdoch. Mr. lan 
Robertson, Advocate, Edinburgh, appeared on behalf of the Royal 
College of Nursing Scottish Board, and Miss M. D. Stewart, Secretary 
to the Board, was present. The Press was not admitted to the enquiry 
which lasted for 10 hours, and no statement was issued. The findings 
will be put before the Secretary of State. The right action to take in 
such unhappy dilemmas is not always easy to see, it is here that early 
advice through the nurses’ organization with its specialist advisers, 
can be of the utmost assistance. 
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Left : at the Schoolgirls’ Exhibition, the Royal Horticultural Hall, London. 
Miss Evelyn Pantin, Matron of the Dolphin Nursery Training School, Croydon, 
demonstrates how to bath a baby 
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Leaving for Tasmania 

Arter 12 years as Director in the Hygiene and Public Health 
Department of Battersea Polytechnic, Miss Eleanor M. Brinton, 
S.R.N., S.C.M., B.Sc. (Econ.), is leaving England this week to settle 
in Tasmania with her two adopted sons. They expect to reach 
Melbourne on September 20. During the past 12 years, the numbers 
of nurses taking post-graduate courses, and students taking pre- 
nursing courses at the Polytechnic have increased beyond all expecta- 
tions. Many sister tutors and health visitors, in particular, have 
appreciated the opportunities made possible by the Polytechnic, 
and all will have gained much from their contact with Miss Brinton, 
Her influence ensured the recognition of each student as an individual, 
an attitude so essential in adult education, and particularly for those 
who will themselves be teachers. Miss Brinton’s long experience of 
health work, teaching and administration will be of value in any 
country and her interest in health services, nursing education and 
welfare work will, no doubt, find suitable expression. She will take 
with her the affection and good wishes of her many students and no 
doubt Tasmania will now seem nearer to them and to her many friends. 


. 

Psychology in the Syllabus 

at Nursing Council has been considering for some time the 
introduction of Psychology into the syllabus for Part II of the pre-. 
liminary State examination. The proposals were passed at the last 
Council meeting and the syllabus will be the same for all nurses, 
whatever type of training they are taking, the training school authorities 
being left to interpret it as simply or as widely as they wish. The 
section will include : 1. Behaviour as a function-of organisms reacting 
to environment. Type of reaction—chemical, reflex, instinctive, modi- 
fications of intelligence and habit. 2. Development of human behaviour 
in family and society. Sub-conscious motives—mental mechanisms, 
temperament and character. 3. Applied psychology—common effects 
of illness. Nurse-patient relationships. Convalescence and rehabilitation. 
It is a welcome fact that all nurses will, in future, have to gain an 
early appreciation of the close interaction of mental and physical 
conditions so that the emphasis will be placed on nursing the patient 
as a whole and not merely on the somatic condition. 


Summer School for Nurses 


Warp sisters, tutors, a matron, industrial and private nurses were 
among those who have been spending a fortnight at the Cassel Hospital 
summer school. The Cassel Hospital for functional nervous disorders, 
now at Ham Common, in addition to the usual year’s course for 
ward sisters have this year arranged a two weeks’ course to enable 
trained nurses to appreciate some aspects of modern psychiatric 
practice and research, and to enable them to study, through dis- 
cussion, the problems they meet in their own work. The course was 
opened by a discussion on the evolution of the hospital and the present 
structure, the speakers being Miss E. Cockayne, Chief Nursing Officer, 
the Ministry of Health, and Dr. T. F. Main, the Medical Director 
of the Cassel Hospital. Subsequently, subjects considered 
included the study of the effect of illness on the patient, and a study 
of the early origins of the problems which arise in adult life. The 
child was also considered and the effect of separation from the mother 
by admission to hospital. Psychosomatic medicine was studied by 
the help of talks by psychiatrists and by group discussion. Problems, 
not only of the patient, but of the relatives and of the nurse herself, 
were also faced and discussed. It was hoped the two weeks’ introduc- 


students to avail themselves of the longer 


tion would encourage the 
were they that 


courses arranged at the hospital, but so enthusiastic 
the hospital has promised to arrange a further week-end for them in 
three months’ time. A report of the school is to be sent to the United 


Nations’ Organization 
Disappointing Pay 
The 








SALARIES for trained nurses were raised as from February 1 
distressingly small amounts of pay in July for trained staff have 
therefore, caused d l over the country rhe diminished amount 
received is pt to the intricacies of the pay as you earn 
system, and deduction of income tax from the retrospective increast 
in salary, but to find drastic reductions in place of an expected rise 
is most disturbin the Royal College f Nursit wil into the 
position very carefully on behalf of its members 

. > 
Agency Nurses in Hospitals 

Ine Ministry of Health is aware that hospital authorities are employing 
considerable nu s of nurses from agencies and nursing cooperations 
whose rates of | differ from those of nurses on the hospital staff 
lo prevent this t Ministry has circularised hospital management 





them that rates of pay and conditions of service 
il shall be applied to all nursing staff in 


ime the Ministry is aware that some 


committees directing 
agreed by the Whitley Coun 


the Health Service At the same 


difficulty may be experienced whe ontracts made with nurses from 
agencies and similar rganizations have to be terminated When 
possible the nurses neerned should be offered engagement at the 
agreed Whitley rates Where the employing authority cannot ter 





minate the contracts the Hospital Manage it Committee are asked 
to make a full report to the Re nal Hospital Board, who will forward 

report to the Minist1 f Health. If such steps cause loss of staff 
and subsequent closit f wards, the Regional Hospital Boards or 
Board of Governor ould immediately make a report to the Depart 
ment so that considerat may be iven to measures designed to 
deal with the situat Regional Hospital Boards and Boards of 
Governors who, on Au t 31, 1949 re employing nursing staff at 
rat remuneration differing from th agreed by the Whitley 
Council should within 10 days of that date inform the Department of 
the number of nurses so employed together with their remunerations, 
and also reasons which preclude the termination of such arrangements 











Finally the Minister requests that in no circumstances should new 

nursing staff be engaged in future on terms differing from those recom 

mended by the Rushcliffe Committee r agreed by the Whitley Council 

as the case may be Th will make it clear that the 

Minister does not approve of th 10n f paying nurses at different 

rates for simi! rvice t will redu the numbers of nurses who 

leave the direct em t of the hospital only to return to it through 
the agency, for a higher rate of pay 

~! . ~~ 

For Senior Sisters 

HE import of the ward sister and the complexity of her duties 

is receiving reasing re gnition Courses to prepare potential 

ward sisters have been held by the Royal College of Nursing and the 


King Edward Hospital Fund for London, but at the request of the 
North West Metropolitan Regional Board a course for senior 
ward sisters is being arranged by the Fund his is to be held from 
October 11 to November 5 at the Staff College, Cromwell Road, and 
will deal with questions of ward tea rsonal relations, and ward 
administration. 
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INTER-SERVICES TENNIS TOURNAMENT 


Left : Miss Vera Shorten (Navy) receives the cup from Dame Katherine Watt, Chief Nursing Adviser 
to the Ministry of Health, at the inter-Services lawn tennis tournament at the Royal Air Force Hospital 
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Below, one of the matches in progress (see also last week's Nursing Times) 
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THE MEDICINE OF TOMORROW— 
AND THE POSITION OF THE NURSE 


Abstracts of papers read at the International Conference in Sweden, followed by a general discussion 


Sweden 
By Director General J. AXEL HOJER, Swedish Medical Board 


Se conditions prevailing in Sweden up to the year 1850 I 
would describe as the time of ignorance, great poverty, peri- 
odic starvation and killing epidemics. Superstitition played 

a great part in public healthand sick care as the people, unable to 
define their problems, would find explanation in the super-natural 
forces. Some tropical countries are still in this state. During 
the coming twenty to thirty years the world as a whole will be 
passing through a stage of development reached by the most 
progressive countries during the last 100 years. In addition 
to this there will be a common advance towards prophylacti 
public health and sick care. The results of preventive medicine 
and mental hygiene are beginning to show. That means a revolu- 
tion within medicine. If we would visualise what will happen 
in the future there is no more certain way than to try to analyse 
details of previous decades. As Sweden may be taken as an 
example of countries with a fairly good medical standard, I will 
allow myself to commence with our conditions. 

In Sweden we have rather reliable mortality statistics from the 
middle of the 18th century. Even from that time the rate of 
infant mortality began to decrease and this rate is still decreasing. 
In Sweden it is at present less than 30 per 1,000 live births and 
is thereby on the same level as New Zealand, Australia, London 
and Norway and in some of the Northern States in the United 
States. The mortality rate for other ages showed no appreciable 
decrease till the latter half of the 19th century. It is easy to 
understand why this should be so. In the case of the newborn 
I would refer to the Swedish doctor, Rosen von Rosenstein, 
who was called “‘ the father of paediatrics ’’. In the 1750s he wrote 
several articles in the ‘‘Almanac’’ which, side by side with the Bible, 
was the only reading material for many and was regarded as 
almost authoritative commandment. Knowledge concerning 
natural feeding of the children and other useful information 
was in that way communicated to the majority of the population 
and the rate of infant mortality decreased. 


Influence of Industrialization 


In other spheres of medicine the discoveries made since the 
Renaissance, in addition to older medical experience had not had 
any appreciable effect on the decrease in the mortality rate. The 
end of the 19th century was the incidence of more and more 
epoch-making discoveries of practical importance in the realms 
of medicine. At that time the study of bacteriology was beginning 
its victorious progress. Knowledge of antiseptics and asepsis 
as well as of anaesthetics inaugurated possibilities of larger 
surgical undertakings. I do not mean to depreciate the value of 
former medical discoveries which have probably had a certain 
influence on individual illnesses, but a hundred years have not 
yet passed since the beginning of the most intensive period of 
medical discoveries. At the same time the so-called industrial- 
isation took place which meant a complete upheaval for large 
sections of the Swedish population and which has had a great 
influence on the Swedish family life. The standard of living 
of the poorer classes has essentially been raised. The pace of 
scientific and social development has down to the present day 
been constantly expedited. Not even during time of economic 
crisis has this development been stationary more than temporarily. 

When medical science in the latter part of the 19th century 
developed greater and greater possibilities of changing the course 
of the illness,there was an ever increasing demand for the supply 
of specially trained nurses. The old women who took care of the 
sick were not immediately replaced, but more and more young 
women were being trained to nurse the patients and help the doctois 
to observe the course of the illness. They were taught how to 


perform certain nursing duties, nurse the patient according to 
the doctor's instructions when he was absent, and assist him in 


different ways during his visits or operations. There was a time 
when a doctor and a nurse were together handling a small h Spital 
Che nurse’s tasks, as well as those of the doctor, were various. 
\s a matter of fact the nurse had to fulfil all the duties now 
divided among more than a dozen different people. It can be said 
that the increasing differentiation within the public health and 
sick care has demanded an increasing specialisation of the medical 
personnel, This is, in fact, the case for the nurses as well as for 
the doctors. 


Doctors in Sweden 


Che staff of the doctors is now divided into general doctors 
and specialists. The working field of the general doctor in Sweden 
can also be regarded as a certain speciality. The general doctor 
has to know a great deal about different illnesses. In the country- 
side in Sweden five-sixths of the general doctors are employed 
as official doctors, every one with his own district. In the towns 
there are only some 300 general doctors with private practices 
without special service or duty. The specialists in Sweden are 
mostly placed in hospitals. 

The smallest institutions are handled by general 
The small hospitals have only one chief doctor, and he is a 
surgeon. At the so-called normal hospitals we find one surgeon’ 
one physician and an X-ray specialist. In my opinion there should 
also be a paediatrician, a psychiatrist, and an ear specialist. 
\t the central hospitals there are, if they are sufficiently large, 
also an eye specialist, a children’s psychiatrist, a chemical special- 
its and physiologist, in some of them also an orthopaedic surgeon, 
a rheumatism specialist, a bacteriologist, and a pathologist. In 
the region hospitals, usually university hospitals (centres of more 
rare specialities) we meet, among others, the lung surgeon and 
the anaesthetic physician. 


The Nurse and the Doctor 


\ll these different doctors need nurse assistance, and so we find 
in the districts public health nurses helping the medical officers. 
These nurses have in Sweden duties which in many other countries 
The international standard,which 


do tors 


are reserved for the doctors. 
was recommended in Geneva at an international 
1932, was one doctor for 2,000 inhabitants. Ten years ago in 
Sweden the medical officers of health had to take care of, on an 
average, 12,000 inhabitants, to-day between 6,000 and 7,900. 
The plan of the Health Department of Sweden represents an 
attempt to reduce the size of each medical officer’s district to 
4,000 inhabitants. The public health nurses are working to 
help the medical officers of health. Their number, according to 
the plan, should be one for 3,000 inhabitants. At the moment 
there are nearly 600 vacant situations waiting for willing public 
health nurses, and therefore every public health nurse has also an 
average of 6,000 inhabitants while the correct number should be 
about 1,500. The public health nurse visits and reports to the 
medical officer of health the course of the illness of the patient 
he is attending or to whom he is giving a certain treatment. 
She takes part in the prophylactic care of mothers, new born 
infants, toddlers, and school children, in special hours given by 
the doctor or herself alone, and pays home visits to the families. 
At these home visits she teaches the mothers among other things 
how to take care of their homes. She has consulting hours at an 
office both for prophylactic care and sick care. The medical 
officer of health is her supervisor. When the public health 
nurses’ organisation was formed, the doctors were afraid of a 
disloyal competition, and still up till 15 years ago in southern 
Sweden they made an effective resistance against the creation 
of positions for public health nurses. Now the number of publi 
health nurses is only limited by the difficulties of recruitment 
and training. Instead of 500 medical officers of health to the 
county councils in the country districts we want almost 1,000 

instead of 600 public health nurses, 2,000. This is our goal 

which will take us at least ten years to realize. Every specialist 
has one or several nurses specialised in his own subject. Neither 


congress 1n 

















949 


SE 
ion 


ime 

ital, 
OUsS, 
how 
said 
and 
‘ical 
for 














NURSENG TIMES, AUGUST 13, 1949 


in the surgical nor in the medical ward, neither in the theatre 
nor in the outpatients department would the doctor have enough 
time to carry out his duties without the help he receives from his 
nurse or nurses. 

The number of trained nurses seems in Sweden to be lower than 
in most other countries. The general medical ward or the general 
psy¢ hiatric ward is now each to be looked upon as a specialized 
ward where the nurse has to be highly qualified to be able to 
help both in making a diagnosis and in therapeutic care—in 
personal hvgiene, teaching, and collection of historical data 
To be able to find work corresponding to that of the old women 
who cared for the sick as it was encountered by our first trained 
nurses when scientific medicine was still in its embryonic state 
75 even 50 years ago, we have to turn to our so-called secondary 
wards where chronic cases are taken care of and where medical 
or surgical undertakings are very often less complicated than in 
wards for acute illnesses. Even in such chronic wards or convales 
cent wards or secondary wards it would be preferable to have at 


least one properly trained nurse otherwise the standard of the 


care would deteriorate. 


Nurses’ Aides 


Besides our trained nurses we have quite as many 
aides who are helping with the care of the patients, such as tidy 
ing, dressing and undressing, shifting positions, etcetera 
Courses have been arranged in Stockholm for beginners in this 
sphere—it 1s interesting to find that in our country for many 
years a theoretical and practical training of about two months 
has been arranged for those nurses’ aides who have been on duty 
for two or several years. This training has proved necessary to 
enable the nurse’s aide to perform her duties. In addition to 
this, such staff has had no “ esprit de corps’”’ because they have 
not received enough appreciation and lave not been able to under 
take more qualified tasks because of lack of training. 

The medical tasks are many-sided. The aim of our treatment 
is to improve the patient’s condition or, if possible, cure him. 
As the possibilities of doing this are so much greater before the 
illness has had the chance of developing and gaining a hold, an 
early diagnosis of the different illnesses has proved to be the 
Alpha and Omega of modern medicine. To make such an early 
diagnosis possible the patients must have been examined before 
they themselves, or those who have the responsibility of them in 
early childhood, have been able to observe any symptom or 
illness. This care, which is called health examination or pro- 
phylactic examination, has been developing more and more 
since the beginning of the 20th century. It started with the care 
of the newborn. After artificial feeding centres we soon established 
children’s welfare centres which invited all children to be regu 
larly examined eight to ten times during the first year of life. 
Thanks to these institutions, demanded from the government in 
1923 by the children’s specialists in Sweden, an experimental 
movement under the supervision of the Health Department 
was :tarted at the beginning of the 1930s and led up to the 
parliamentary decree of 1937 regarding the prophylactic care of 
mothers and children whereby we have now almost all our 
children under such a supervisory and instructional public 
health scheme. This type of health control has altogether altered 
the aspect of childhood illnesses. Nowadays we do not find in 
our country those serious illnesses or syndromes which even 
thirty years ago were quite common. ‘This method has been 
available for more than half of all two-year-old babies but to a 
lesser degree for the older ones. For the schoolchildren we are 
just now building up a system of prophylactic health care 
As far as the adults are concerned, there are only certain groups 
who may take advantage of these prophylactic examinations 
workers in what is called ‘“ dangerous’ employment, factory 
hands in certain big industries, housewives taking g\ mnastics 
nd sportsmen. 
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An Inspiring Forecast 


A prominent place is taken by tuberculosis whose specialised 
treatment is not more than 50 years old in this country. To start 
with we had sanatorium doctors at special hospitals placed far 
out in the woodlands. This both for the better air and for isola- 
tion. After this we found that we had to establish outpatients 
departments—called dispensaries—and, later on, a more compli- 
cated system with dispensary visiting hours at the office of 
every medical officer of health. The tuberculosis specialists 
were responsible for the central dispensaries of which we now have 
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vet been standardized. In America special health examination 
centres have been established to detect cancer in persons over 
40 vears of age and the possibilities offered by such an examination 


have roused popular interest There the general doctor—the 
family doctor—has not been connected with this scheme as h 
been planned in Sweden owing to our better standard of genera 
practitioners. 

In more recent years the doctors 
psychological aspect of their patients 
both in the aetiological 

the commencement of 
Psychological as well as medical science is 
; SO lar we art 


have interested in the 
rhis is nowadays taken into 
about the 
regard 


becom 
consideration researches 
mechanisms at 
to its treatment. 
becoming very popular as is mental hygiene 

only at an early stage of the development which later on will be 
demanding very specialized training of nurses as well as of doct« 


The Medical Team 


It is impossible to say that the task of the doctors or the nurses 
will be easier because an illness will be treated at an earlier stage 
On the contrary, the exploration of an illness in such an early 
stage calls for much more knowledge and competence than when 
it has manifested itself to the patient. When it comes to certain 
special health examinations these will demand, and depend upon, 
you already find a great number of 
screenings—but when it taking 
the illness or gathering from small details 


an illness and in 


specially trained technicians 
undertaking 
history of 


these comes to 


down the 


where a special examination is required, a wider basis of know 
ledge and experience 15 demanded applicable to both doctor 
and nurse. At health examinations the duties of the nurse with 
respect to doctors or technical assistants are not defined. Her 


duties depend upon the supply of skilled doctors and technicians 
A certain competition has been observed, in regard to the nurses 
between the hospitals and the public health service. This competi 
tion should, in the future, turn out to be less pronounced because 
public health service, particularly the specialised examinations 
will be performed at the hospitals which will become service 
centres. 

From the big training hospitals in the university towns down 
to the health centres where the public health nurse and the dis 
trict midwife—in future two public health who are also 
midwives—have their lodging and consultation rooms and where 
the medical officer of health has his district consultations, all 
the institutions for public health and sick care will be co-ordinated 
for the most effective co-operation to the greatest advantage of 
the patients and staff. This system obviates isolation, and it will 
be possible to arrange good all-round experience by changing the 
working field, and the necessary specialized help will also be 
obtainable even in the outlying districts 

This is conditional upon there being a common governing 
body for public health and sick care. It is clear to me that this 
governing body must not be a board of directors in Stockholm 
except as a supervisory assembly. The county councils are our 
nearest approach to such an institution. If they do not want to 
function in this way one has to search for larger districts which 
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will, in future, group themselves quite naturally round the 
universities, 


Technical Helpers 


I have already spoken several times about technical helpers 
who will now be appearing bes:de the nurses. The outcome of all 
this will depend upon the development of different branches of 
the medical profession which will make it impossible for one 
person to gain at the same time all the technical and medical 
knowledge necessary. Another point is that the medically- 
trained person will be considered too precious to be occupied 
with special tasks which can very well, or even better, be under- 
taken by specially trained persons who have no greater knowledge 
than that which is absolutely necessary to enable them to associ- 
ate with, and care for, sick people, In the first place I will speak 
about laboratory assistants. Our laboratories represent one of 
the foundations for the progress of medical science where physics 
—particularly the special branch working with X-rays and radium 
—chemistry, physiology, pathology and bacteriology are pro- 
viding valuable help for making a diagnosis and subsequent 
treatments. The laboratories for X-ray, radium, radio-isotopes, 
etcetera, seem to be offering greater and greater possibilities, 
and it appears almost impossible to forecast the development of 
these branches. 

For quite a long time in Sweden—earlier than in other countries 
—the physiotherapists had already gained a recognised position 
which during recent years has been advanced more and more in 
regard to the treatment of illnesses. They will have to be regular 
helpers in public health as well as in hospital work. At their side 
we have occupational therapists who perhaps will partly become 
the assistants of the physiotherapists. As to helpers in psycho- 
logical diagnosis and treatment we are in great need of trained 
psychologists who, with modern technique, will be able to advance 
alittle further than is possible with ordinaryexperience and general 
knowledge in regard to the mind. Then we have the almoners 
who undertake the social tasks during the patient’s stay in hospital 
as well as the co-operation with the employing institutions 
in regard to his resumption of former employment or rehabilita- 
tion and training. We have also secretarial work and all that is 
involved in the issuing of journals, finding articles and reports 
from different sources and other connected work in the care of 
literature, necessitating the employment of secretaries and 
library personnel. We have also to think about the care of 
the central supplies of medicines which demands special pharma- 
ceutical knowledge and, in conclusion, we have the simpler 
functions such as transportation of patients, dispatches, and so 
on, which, even in hospitals, are very necessary duties. 


The Doctor’s Assistant 


If in a big hospital all these tasks are accomplished by different 
personnel what then is left for the nurse and for the doctor ? 
In general you will find that there has been at least a triple 
division of the medical personnel and in addition to this an 
extreme specialisation—even in this regard and also of those 
who have no medical duties but only the performance of their 
special tasks. About these technical specialists and aides we have 
already talked enough. The frontier between the different 
medical personnel is, however, indefinite and very often it is 
fixed by the number of doctors and nurses and the possibilities 
of obtaining other help, but it is really the medical staff which has 





been divided into (1) doctors, (2) nurses, (3) nurses’ aides. The 
requirements for these three different elements have been 
changing. The demands of the training have been increased in 


each case. The nurse of to-day knows considerably more than a 
doctor fifty years ago and still the triple division has been kept. 
It has been natural that between the doctor, who has to know as 
much as possible to be able to make a diagnosis and order a 
treatment, and those who take care of the sick without any 
further knowledge than attending their daily needs, there should 
be a group such as nurses who have been called by the Russians 
“ the middle group ’’. This group has been given a training which 
should allow them to follow and understand enough to be able 
to work as the doctor's ‘‘ eye ’’ when he is not there and as his 
“hand "’ when he needs an extra one. In this way the doctor also 
receives a special brain able to observe, judge and report to 
him what he should know to be able to give the patient the benefit 
of his greater medical training. 

In considering the nurse specialists in the operating theatre, 
outpatients department, X-ray department, ward and district, 
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we must say that if this category is not already there it should be 
created. The lack of understanding of her very important work 
and responsibility by laymen, who in many countries, according to 
the development, have made the decisions in regard to medica] 
policy, is the reason for special questions in regard to the nurse’s 
training. Has not the time yet arrived to give her a training 
more in line with that of the doctor ? This should be the foremost 
consideration, and possible at the cost of the ordinary practica] 


* service, the pedagogical aim of this not being taken into considera- 


tion. Regarding the present suggestion in the training reform in 
Sweden, a step has been taken in this direction but only a very 
small step, and not even this could be accepted in the present 
economic situation. It seems necessary to me to proceed further, 
and to discuss experiments now being tried in several countries 
with shorter periods of training. Surely this is the task of those 
nursing schools who want to act as experimental schools. | 
presume, however, it is likely that the training time, in spite of 
such intensive planning, must cover three years—two for general 
training and the third for specialisation. 


Teaching Health 


In many countries, as well as in Sweden, the suggestions 
propounded concerning prompt development toward social 
medicine and prophylactic public health examinations have been 
met by strong opposition from a misunderstanding group of 
doctors. The possibilities of tremendous advancement regarding 
the care which scientific development is offering through early 
diagnosis and treatment will be made use of whether the doctor 
is more or less forced to co-operate, or whether he is an enthusiastic 
supporter. Former experiences have proved that the very best 
way of awakening a man’s conscience and making him change 
his bad habits is via the sick bed. If the doctors and nurses have 
learned anything from the work that is now being undertaken by 
special pedagogues, so-called ‘‘ health educators”’, the most 
intensive public health propaganda will come from the hospital, 
the public health consultations, and the public health work in 
the homes. I should think that such “ educators ”’ are necessary 
as teachers at seminaries—and perhaps in the schools where the 
school nurses will probably be in need of help in this part of their 
duties but, furthermore, information regarding public health 
must also be a very important part of the duties of the doctor 
and the nurse. 


A New Name 


The main duty of the nurse of our childhood and of our maturer 
years will be performed with knowledge of public health and early 
diagnosis at the health centres together with more specialised 
nursing duties : what name shall we attach to such an official? 
We are already starting to talk about public health as a collective 
idea for health and sick care in the same way as in the Anglo- 
Saxon countries they talk about health insurance instead of 
our sick insurance. What name is to be used for the nurse ? 
These medical officials who have an all-round medical training- 
although it is not so intensive and not founded on the same 
scientific basis as that of the doctors ? I do not know. Perhaps 
we have to wait for a solution for some time until the new duties 
are more clearly defined and are gaining a more favourable 
position in the general organization. Probably the group will be 
christened by its own members. Why I am dwelling on this 
question is because I believe that the new sphere of activity 
is requiring a new name which in a proper way will be differen- 
tiating between the doctor’s assistant and those unskilled per- 
sonnel who do not have a more thorough theoretical training. 
I am wondering whether the time has not already arrived when 
we have to reconsider the old difference between scientifically 
trained doctors and practical surgeons in such a way that we 
talk about doctors with a predominantly scientific training 
and doctors with a predominantly practical training and in the 
latter class include the nurses in question. From my own point 
of view it would be possible to get nearer to reality if the group of 
doctors and the group of nurses were co-ordinated in one body 
with two classes—the doctors and the assistant doctors—and, 
apart from them, a group, under the name of nurses, which should 
undertake the daily routine care which was rather simple some 
years ago, but which is now acknowledged as a very highly 
qualified care of body and mind, of the patient both as an in- 
dividual, a member of a family, and a co-worker in society. 

The professional nurses have not become blinded by the green 
glaucoma of economic interests in the formation of their attitude 
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towards the new ideas in medicine, because they had generally 
no fee for service but have been on a total salary. That is why 
they have the opportunity of being present at the inception of 
this new epoch and of setting their hall-mark on it, the era which 
is rising in positive and preventive medicine with early diagnosis 
in the form of regular public health examinations. I salute the 
profession of nurse as the bearer and advocate of the new ideas 


Norway 


By MISS EORGHILD KESSEL, Director, Public Health School 
Norway 


(Oslo, 


INCE the beginning of the 20th century Norway has gone 
through a period of rapid social development. Especially in 
the vears between the two great wars was the introduction of 

social reforms most evident. At the outbreak of the war in 1940 
the health condition in our country was relatively good as evi- 
denced bv the extremely low infant mortality rate which in turn 
can be regarded as a true index to a nation’s health condition. 
However, war and occupation changed this picture considerably. 
lo reach again the pre-war level much up-hill work was required 
and it was necessary and important to extend our health work 
and to improve our health standards. To aid us in the accom- 
plishment of this task several laws have been passed, measures 
have been undertaken and plans have been developed for the 
promotion of health and the prevention of disease amongst our 
people. 

As in other occupied and war-torn lands the incidence of 
tuberculosis increased in Norway during the occupation and now 
constitutes a major health problem. Therefore a law of great 
importance is the law regarding B.C.G, vaccination which became 
effective in April, 1948. Norway is the first country which has 
passed a law requiring compulsory B.C.G. vaccination of all 
tuberculin negative population. By the enforcement of this law, 
extended investigations and surveys of living conditions, regular 
X-ray examination of the whole population and expansion of 
hospital beds, we hope to reduce this disease. 


A National Hospital Scheme 


We are in great need of more hospital accommodation having 
at present a total deficit of 18,000 beds. The planning of the new 
National Scheme for Hospitals in Norway started in 1933 but 
only after the war has it made any headway. Present plans call 
for the provision of 9,000 new beds in the next 10 years. Tne 
general outline of the new National Scheme in Norway is similar 
to the Swedish plan. 

Health control of the whole population is of prime importance 
in our plans for the future. At present we have about 500 health 
centres in the country and the number is increasing. Most of 
these were started by private welfare organisations. According 
to the outline of the new public health programme there will be 
established a health centre in each public health district serving 
3,000 people. The public health nurse will act as assistant to the 
medical officer of health in all phases of public health work. 
This work includes the control of tuberculosis, pre-natal health 
service, infant and pre-school health service and health super- 
vision of school children. We are emphasizing the home visit 
and the teaching of health education to promote the general 
health standard of the people. In the rural districts public health 
nursing has of necessity been combined with visiting nursing 
and very often little time has been left for the nurse to do pre- 
ventive work. But in the urban districts the work of the public 
health nurse has been more specialized. According to the new 
public health programme, the public health nurse will now con- 
fine her activities only to public health working in co-operation 
with the visiting nurse, parish nurse or midwife in her district. 


The Public Health Nurse 


In the past. no special training in public health has been re- 
quired of the public health nurse. A few of our training schools 
have a block in public health nursing of two months duration 
in addition to the basic course. Since 1925, however, the Norwe- 
gian Nurses’ Association has conducted post-graduate courses in 
public health nursing and these courses have always been utilized 
to the very limit of their capacity. A milestone on the road of the 
development of public health nursing in Norway was reached 


in 1947, however, with the establishment of the State school 


of public health for g1 


of special training 
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Fully Qualified Nurses 


} 


The question of practical nurses has also been studied by us 
In principle we believe that in our country ot k th thre 
a half million and very democratic people, it is advantageous 
to educate only one type of nurse—the registered graduate 
nurse who has received the basic training prescribed by law, and 


to have leaders and teachers growing naturally out of this group 


Our country has peculiar and difficult geographical condit 


being sparsely populated and with great and 1 1S 
distances between the individual districts. Consequently, it 
desirable to provide these d stricts with as fully qualitied nurses 
as possible nurses who are competent and capable of working 
independently if the situation so arises We feel that tl t 
is most ellicient and economic: 
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cent. in the number of nurses was necessary to meet the present 
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revealed. The situation in general duty I leficit of 
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only 17 per cent.—-was more encouraging and the deficit in 
tuberculosis nursing—10 per cent.—was even better. We feel 
that these figures indicate that the standard of bedside nursing is 
relatively good and believe it is not necessary to encourage the 
use of less qualified nurSing aides. Instead we have increased the 
the number of domestic employees in the hospitals thereby 
freeing nurses and students from routine housekeeping duties 
and enabling them to carry out their professional nursing duties 
more efficiently. 


Variety of Opportunity 


The new public health programme requires a great increase 
in the number of public health nurses. We are planning to have 
the field covered within a period of five to ten years. 

It is of great importance for the recruitment of nurses that as 
many fields of activity as possible are open to them. Nurses 
ought to have the same opportunities as other women to apply 
for the kind of work they like and which is related to nursing. 
Technical assistants in the laboratory and in the X-ray depart- 
ment and social workers are not required to be graduate nurses. 
The general opinion is that competition for these positions 
should be free. Norwegian nurses have never done extensive 
clerical and secretarial work. According to the administration 
of the majority of our hospitals, this work has been centralized 
and is carried out by clerical help. 

In conclusion, we Norwegian nurses desire to expand our 
sphere of influence and usefulness and we work to qualify our- 
selves for the increased responsibility such expansion will 
place upon us. We have no ambition, however, to be called 
“assistant doctors ’’ but we do hope to become excellent nurses. 


Iceland 


By MISS SIGRIDUR BACHMANN, S.R.N., Director, Icelandic 
State School of Nursing, Iceland 


N speaking on the question of Medical Care and the Future 
Position of the Nurse I find, in the same way as Dr. Hojer 
has done, that to visualize what will happen in the future, 

the best way is to examine, to some extent, what happened in 
the past decades, as we cannot ignore the influence of the past 
on any future developments. In Iceland, perhaps more so than 
in any of the other northern countries, the state of public health 
affairs was in most respects quite mediaeval up to a comparatively 
short time ago. Ghastly conditions prevailed from the beginning 
of the 15th century until the close of the 19th century, when 
definite improvements set in at last, after the nation had so 
nearly perished through starvation and disease. The 15th 
century begun with the “ black death’ raging over the country 
and killing off about one third of the population. It returned 
again at the end of that century causing a great deal of damage 
and death. Twenty years later a deadly plague of smallpox 
raged in the country killing thousands of people. All these 
terrible plagues, together with want and starvation due to 
natural catastrophes such as volcanic eruptions and polar ice, 
aided by terrific poverty, almost dragged the people who had, 
centuries before, possessed such remarkable culture, down to 
such a distress both intellectually and physically, that it proved 
almost fatal to the whole nation. The nation’s struggle for 
existence will be most clearly seen by observing how it fared 
at various times, its life being reflected in the number of its 
habitants. In 1703, the first general census was taken in Iceland 
and the population proved to be just over 50,000—which is 
believed to be much less or perhaps not half of what it was at 
its best. At the beginning of the 19th century there were fewer 
inhabitants than there had been in the 18th century in spite of 
a very high birth rate. The infant mortality rate remained 
tremendous. In the middle of the 18th century one third of all 
the children who were born, died in their first year, and in some 
years as many as one half and even up to two thirds of them died. 
Ordinary epidemics as measles, diphtheria, whooping cough and 
influenza proved fatal to a large percentage of the population. 

During this time medical care in Iceland was non-existent. 

In 1760, the first significant step towards future developments 
in medical care was taken, when a medically trained official 
was appointed to be an executive officer of public health for 
the whole of the country. The next step was taken when doctors- 


to-be and midwives were provided with some training, and in 
1766, the country was divided into districts for doctors and 
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midwives. The first measures to prevent leprosy spreading 
were taken at that time, leprosy being then a very prevalent 
disease in the country. At the same time the first precautions 
were taken to try to prevent epidemics entering the country 
from abroad. The first practice of preventive medicine as we 
know it to-day took place in 1802 when vaccination for smallpox 
by Jenner’s method was carried out through the agency of and 
at the expense of the State, and it has been compulsory by law 
since 1810. These measures resulted in completely suppressing 
smallpox from the country soon after vaccination began. The 
first and the only institutions or hospitals for the sick were 
established in 1652 by a very powerful and prominent member 
of the church, for people suffering from leprosy. There was, of 
course, no medical care given in these institutions, as no medically 
trained men existed until more than half a century later. 7 


Geographical Difficulties 


About the middle of the 19th century there were eight district 
medical officers in the country and approximately 7,000 people 
to be taken care of by each one of them. When the size of the 
country, which is 39,709 square miles, is taken into considera- 
tion and that no roads existed or bridges over the most dangerous 
rivers, and that this small population was scattered all over this 
big and difficult land, these few doctors could not have given 
much medical care to the people. Following closely the steps 
taken to train and appoint doctors to take care of the people, 
was the training of midwives. They were taught by the chief 
medical officer of health in a short course. At that time there 
were 34 midwives in the country and at least three had had 
some additional training abroad. The midwives were, during 
that time and until 1900, the only help that the doctors had, 
They assisted with deliveries and took care of the mother and 
the newborn infant. It is known that they gave what nursing 
care they could in their districts, as up to that time no nurses 
existed. 

In 1904 the population had increased to nearly 80,000. District 
medical officers were 42. At that time there were 30 births per 
1,000 of the population against 17 deaths per 1,000. The infant 
mortality rate was 113 per 1,000 of the population—somewhat 
higher than in Norway and Sweden at the same time, but lower 
than in Denmark, Finland, Germany and Great Britain. There 
had been tremendous improvements in the economic conditions 
and the people had achieved a much better and more healthy 
standard of living. Due to the activities of doctors, midwives 
and other sanitary officers there had been enormous progress 
in all sanitary matters. Leprosy and hydatids were definitely 
disappearing and are now practically past history. 


The First Graduate Nurse 


The first graduate nurse to work in Iceland was of Danish 
nationality and was appointed matron of a Leper Hospital in 
1898. The first Icelandic nurse was a graduate of the Royal 
Infirmary, Edinburgh, Scotland. She was appointed matron 
of a Mental Hospital in 1907. Up to 1920 very few graduate 
nurses worked in Iceland. It was during the first world war 
that several young women went abroad for their nursing educa- 
tion, chiefly to the Scandinavian countries. After graduation 
these women returned to Iceland, and many of them became 
pioneers in nursing and did much to interest other women in 
the same field. They felt the need for well educated women to 
further nursing and public health in the country. 

In 1930 a State Hospital was opened and at the same time 
the Icelandic State School of Nursing was established and the 
State Hospital became the long awaited teaching centre for 
nurses, midwives and doctors. The School of Nursing has been 
a small one, approximately 10 nurses graduating each year. 
Now it is being enlarged and it is hoped that in a year or two 
the number of nurses graduating will be 20 to 24 yearly, at least. 
There are 130 graduate nurses working in the country, 105 in 
institutions and 26 in public health work, 5 in private nursing. 
There are no public health nurses working in the rural districts 
and few in urban areas outside the capital town. With the new 
Social Insurance Scheme in force it is contemplated that one 
of the biggest preventive and public health programmes for the 
whole population, that has ever been thought of, will be com- 
menced. To do this we want 75 more public health nurses and 
almost as many for institutional work. There are 50 medical 
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districts to-day and about one half of the districts have a popula- 
tion of 1,000 to 2,000. Outside of Reykjavik and few of the 
larger towns the district doctors are, almost without exception, 
the only doctors, each in his district. The country is again 
divided into 200 districts, one qualified midwife being appointed 
for each district. The midwives are not dependent on midwifery 
as their principal occupation as, in the sparsely populated 
districts, births are very few. The midwives are most frequently 
in charge of the vaccination against smallpox, each in her own 
district. There are 150 active doctors in the whole of the country, 
and there are 80 in Reykjavik alone. So there is no lack of 
doctors in Iceland. The medical faculty of the University has 
always had more students than any other faculty and the 
attendance is still increasing, so instead of the former general 
fear of shortage of doctors some fear that an overproduction is 
imminent, 


Preventing Tuberculosis 


The most remarkable achievement in preventive medical care 
in the country since the beginning of the century, has been 
obtained in combatting and preventing tuberculosis. Since 
1903 laws have been in force concerning prevention of tuber- 
culosis and detailed Prevention of Tuberculosis Act since 1921, 
last amended 1940. Up to 1930 tuberculosis was a very prevalent 
disease in Iceland. From 1925 to 1930 the death rate from 
tuberculosis was terrifically high or 21-7 per 10,000 inhabitants, 
but in 1945 the death rate had dropped to 6-8 per 10,000, and is 
still on the down-grade, so the death rate from tuberculosis is 
now among the lowest in Europe. Measures are now being 
taken to examine the whole population for tuberculosis with 
the most up-to-date scientific methods. In reaching this goal 
specially tr:ined nurses are contributing to a very fair extent. 
The development of infant welfare care has also brought striking 
results, which gives evidence of the greatly improved health 
conditions of the people. The child death rate has decreased 
to between 30 cnd 45 per 1,000 of the population. The lowest ever 
recorded was of 29 per 1,000 in 1938. Some years show a 
little higher figure. 

There are many things that will have significant bearing on 
what tle future position of the nurse will be in each country 
the country’s past history, traditions, geographical situation 
the nation’s intellectual standards and, not the least, economi 
conditions. These are so vastly different the world over. 


Revising the Curriculum 


Although the highly organized international co-operation of 
nurses has done much to elevate the standard of nursing, there 
are ideas in nursing education that are comparatively unaccepted 
in some countries, and others that have been recognized and put 
into practice for years in other countries, as, for instance, the 
independent university school of nursing in America. In 
countries where the nursing profession is very young, as in 
Iceland, we have been mostly concerned with curative nursing 
and educating the nurses to be as good bedside nurses as possible, 
as our work has been, up to such a short time ago, confined to 
the care of the hospitalized sick. However, in the years that 
preceded the second world war, we were becoming acquainted 
with preventive medicine and public health. The fact that the 
nurse will play a very important part in any future scheme 
of preventive medical care, is being realized better than ever 
by the doctors and the lay-public. The doctors fully realize 
that they would be seriously handicapped in their work-if they 
were not assisted by well qualified nurses, The nurses them- 
selves have opened their eyes to the fact that their position will 
be very different in the years to come, and that it will be necessary 
to revise the nursing school curriculum, if they are to enter the 
broader field of community health services. But it is doubtful 
whether this revision and preparation of the future nurse in the 
best possible way, can be done while the strained economi 
situation, as at present, exists. The integration of preventive 
care with curative nursing seems to be inevitable in any teaching 
programme, and the students prepared for their future work 
on a much wider basis. The contact the students have with the 
patients has been mostly limited to the hospital and therefore 
the students are apt to think little of the patients as members 
of the community. But were they to gain more knowledge of 
the social background of their patients and of what are the 
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Above : shopping : the trolleys visit patients daily 





Above: Mrs. Asquith, head librarian, makes her round with the 
book trolley 





HE Ladies’ Association of the Middlesex 
Hospital has functioned now for many 
years with the sole object of assisting to 
make the stay of those unfortunate enough to 
be ill, as pleasant as possible, and to provide 
all possible amenities to achieve this end. In 
this respect we are most fortunate in having 
always enjoyed the whole-hearted support 
of the administrative and nursing staffs 
who can ‘always be relied on to call to our 
notice the special needs of any patient. 

To anybody condemned to lie in bed, the 
first necessity is books, and here in the hospital 
we have a very fully stocked patients’ library. 
\n experienced library assistant visits each 
ward once a week with a trolley full of assorted 
literature, and patients may choose as many 
to keep and read as they wish and special 
requests are always attended to. It is seldom 
that any particular book cannot be obtained. 
A very popular service cf the library is a bi- 
weekly visit to the children’s ward for reading 
aloud. This always produces a large and 
attentive audience. The library workers also 
undertake to write letters for patients. 


A Shop on Wheels 


The ‘trolley ’’ also visits each ward once 
weekly, and this perambulating shop is a 
welcome amenity. It carries a variety of 


small articles such as stamps, notepaper, 
envelopes, pencils, creams and powders, 
tooth brushes and paste, shaving equipment, 
confectionery and last, but not least, as many 
cigarettes as we can lay our hands on. It isa 
big uplift to morale to be able to shop oneself 
for a packet of hairpins or some razor blades, 
and not be completely dependent on visitors. 
Any special needs are noted down and shopped 
for and each new patient is visited on arrival 
to see that they do not lack a book to read 
or any small thing they may have forgotten. 
The canteens installed in the out-patient’s 
department and various clinics are always 
busy and it must make a great deal of differ- 
ence to patients having to wait long periods 
to be able to buy a hot drink, a freshly cut 
sandwich and an attractive cake. These 
canteens were taken over by the Ministry 
of Health when the National Health Service 
was commenced, so we have no longer to 
contend with the business of profits and losses, 


Drake, well-known horticulturalist, 


helps in the gardens 


Left : Mrs. 


Above (centre) : walking with deaf patients in 

Battersea Park ; activities in public places give 

them confidence in their powers of speech and 
lip reading 
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HOSPITAL 
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Honorary Secretary, 
Middlesex Hospital 
Ladies’ Association 


Below (left): Story time: 
a voluntary helper reads the 
bed-time story in the 
children’s ward 
Below: convalescent 
children play with toys 
made by voluntary workers 


the balconies, babies’ woollies and _ night- 
gowns, dressing gowns for the childrens 
ward, in fact everything for which matron 
indicates a wish. The babies in the maternity 
ward always present a most attractive hand 
finished ’’ appearance and this must be 
source of great satisfaction to new mothers 

The Childrens’ Branch of the Association 
is known as the Middlesex Mice’’ and is 
called upon for a great many services. The 
Chairman, ‘‘ Mrs. Mouse” is insistent on 
obtaining services as well as the collection of 
money from her members, and each new mous¢ 
has to work his or her passage by embroider- 
ing a mouse on a handkerchief, designing 
one on a drawing book, and producing two 
shillings. The handwork is used to present 
to each child patient on leaving the hospital 
This initial work makes the new member a 
““Grev Mouse” complete with badge and 
from here they go from strength to strength, 
becoming White Mice, Black Mice, and finally 
Brown Mice according to the work they do 
The Mice have provided really good perma- 
nent toys for the Children’s Ward. They give 
a party at Christmas at which they are the 
hosts of ex-child patients and pay for the pro 
vision of a cinema show or conjuror. 


A Club for the Deaf 


Our latest venture is to provide the voluntary 
work connected with a club for the hard of 
hearing. The members consist of patients 
who have attended the Hospital Deafness 
Clinics and it was felt by the authorities there 
that a club could fill many special needs and 
do a lot to alleviate the great loneliness 
suffered by many deaf people. Although it 
is only just a year old, the Club has been an 
unqualified success ; its membership is growing 
rapidly and its activities increasingly ambitious 
There are lip reading classes and competitions 
for patients and their friends and relations 
whist drives, visits to places of interest and a 
very adequate canteen. An Acoustican Group 
Hearing system, with microphone and loud 
speakers for the slightly deaf and head 
phones for the really hard of hearing, has 
been purchased, and music is amplified by this 
means from gramophone records. 

When the National Health Service first 
came into being, we felt that our future 
might be a little obscure, but it rapidly became 
evident that voluntary help was still as 
necessary as ever. 

Thanks are due to a very great extent to the 
nurses, many of whom spend a lot of their 
precious spare time contacting Branches to 
indicate the special needs of one of their 
patients, and it is largely due to their thought- 
fulness and care that we can honestly say 
that no call is ever left unanswered. 
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Above : pouring tea for visitors in one of the hospital canteens 





Above : helping in the dental department 
Below : Mrs. Asquith selecting books for her trolley 














FTER presenting prizes and certificates at the Clatterbridge 
General Hospital and Clatterbridge Isolation Hospital Nurses’ 
Annual prizegivitig and open day on July 5, (see this issue of 

the Nursing Times, page 678), Professor Sir Henry Cohen, Ty Sean 


F.R.C.P., F.F.R., gave an address in which he said: ‘I was always 
interested in Clatterbridge in the early days because it exemplified to 
me the way in which a large general hospital under a Local Authority 
should be run—that is, with the minimum of interference from the 
Local Authority; that there should be an automony within the hospital 
supervised by a Medical Superintendent with great medical as well as 
administrative skill; and that there should be on the staff of a hospital 
of this type men whose training and private interests were those of the 
general teaching hospitals. It was because this hospital had the fore- 
sight to appoint to its staff many of the men who are now the leaders 
of medicine in the University of Liverpool Medical School that I have 
always had a very warm place for it in my heart, and it is particularly 
warm because two of my old students and my present associates are 
on the staff of this present hospital. 

I think it was Leonardo da Vinci who said that it is a mediocre pupil 
who cannot excel his master and the pupils who are on the staffof this 
hospital are certainly not within the class of mediocre and have already 
excelled their master. Since my early days I have been keen on 
establishing the proper place of the nurse in the medical service and 
in the hospital. I recollect when nurses were regarded almost as 
menials beneath contempt, to do the rather less desirable jobs in 
hospitals, and only on penalty were they to speak to the doctors who 
were taking part in the medical service. Well, we have reached a stage 
in which we recognise that medicine depends on team work, and that 
no-one is less dispensable to the team than is the efficient nurse. 


The Present Position of Nursing 


I am sure that you would like me to Say a word or two about the 
present position in relation to nursing and in relation to what you have 
heard from the matron of your Isolation Hospital about the difficulties 
which face bringing into its proper perspective the problem of nursing 
in this present Health Service. We live in an age of change and it is 
perhaps not inappropriate, and perhaps not undesirable, that some 
changes should have been brought about in the health and hospital 
services of this country, because the time had come when it was 
economically impossible to advance on the lines that we had previously 
adopted. The responsibilities of medicine, the problems of medical 
diagnosis and of treatment had become so intricate and demanded such 
large sums of money for their proper fulfilment, that there was no 
charitable state which could possibly maintain hospitals and health 
services at their proper level. It was inevitable, whatever political 
party was in power, that sooner or later the State would have to assume 
responsibility for the Heal.h Service of the country. It beca i.e 
inevitable when anyone who had an income which was more than 
sufficient just to maintain their ordinary needs and when they died 
the State took away their money, that some other form and sources of 
support had to be found for our hospital and health system. 

In the early days nursing was a vocation. It was almost a religious 
vocation— indeed in the earliest days of nursing there was no doubt 
about the religious aspect of nursing, just as there had been in the 
earlier days of medicine that those who entered the profession almost 
took vows of not enjoying the pleasures of the world and dedicated 
themselves entirely to the work they had undertaken. When hospitals 
were avoided rather than sought after, that, perhaps, was a desirable 
source of our nursing staffs. But as soon as hospitals enlarged, as soon 
as the demand became larger, as soon as other professions became open 
to women, it was perfectly clear that you would never recruit an 
adequate number of nurses unless you had the right kind of conditions 
for nurses and it was in 1937 that the Athlone Commission first sought 
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and put forward certain views in its interim report in December 1938, 
dealing with the desirable criteria for a happy, useful nursing service 
and they put forward its criteria under four headings. 

They said it would be necessary to improve the status of the nurse; 
that she must no longer be regarded as menial within the hospital 
service. Secondly, that instead of having different rates of pay 
dependent upon the resources of the hospital, there should be national 
scales, both of remuneration and of pensions throughout the country 
so that the nurses could be assured of a proper livelihood. Thirdly, 
they insisted that the living quarters and the facilities for recreation 
for nurses should be appropriate to their status; and lastly they 
insisted that there must be a reduction of the hours of duty of a nurss 
Until that time many nurses were working 14 or 16 hours a day without 
a break and many of them worked seven days a week in some of the 
smaller hospitals. 

Charter for Nurses 

It was not until the impetus of the war, in 1941, that there came the 
real charter for nurses through the Rushcliffe report, but the larger 
hospitals of this country—the larger voluntary hospitals—were still 
being maintained by voluntary contributions, both from those who 
were charitably disposed and from patients who were receiving benefits 
from the hospitals, and from various insurance schemes (of which one 
of the best and most well founded examples was the Merseyside 
Hospitals Penny in the Pound). It was from these sources that the 
hospitals were receiving their monies and it became clear that they 
could not pay from their resources the remuneration that the Rushcliffe 
report suggested. It was then that the Minister of Health of that time 
advised that any voluntary hospital prepared to carry out the recom- 
mendations of the Rushcliffe report would be paid half their nurses 
salaries from the State. That was the first large contribution which 
the State was prepared to make towards the remuneration of nurses. 

Then came, last year, the National Health Service and with it, quite 
naturally, a bigger demand for hospital beds. There has been added 
to the hospital service of this country since July 5, 1948, over 50,000 
beds—a figure on which I think we should ponder when occasionally 
we have demands which are loudly voiced in the press for the erection 
of 20 or 30 beds in a particular hospital. There are at the moment 
in many of the larger cities hundreds of beds waiting to be filled by 
patients if only the nursing staff were available. It is true that ther 
is a shortage of beds, but there is a very much greater shortage of 
nursing staff, and the real problem which faces any such service as is 
now established is how to secure nurses in adequate numbers and of the 
right quality. 

Training and Status 

The first essential is that we should have the nurse in her proper 
status; it must be recognised that nursing is a profession equival 
to any other profession, legal or dental, or medical, which is open t 
any woman, and it is a profession for which there is indeed a long and 
exacting training, and therefore the rewards should be such as are 
commensurate with the training. Moreover the status of the nurse 
must be secured by making her recognise through contact with other 
members of the medical profession that she is an essential and integral 
part of the team which is responsible for the patient’s welfare, and she 
can only be that integral part if at all stages in the administration of 
our Health Service the nurse is called upon to take her part. 

Now, for the first time, that has been established under the Nationa 
Health Service Act and it is only right to say that exactly the same 
principle underlay the proposals of the white paper issued by the 
Coalition Government in 1944. In other words, irrespective of any 
political party, there had been the recognition that the nurse, being 
an integral, essential part of our hospital service, must be allowed to 
play her part in its administration and under the Act we now have 
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nurses statutorily members of the Central Health Services Council. 
We have established a statutory Advisory Nursing Committee at the 
Ministry of Health which is presided over by Miss Alexander, the 
Matron of the London Hospital. At every Regional Board and at 
every Board of Governors there are men and women who have been 
trained as nurses and who know what is good for nurses, and who 
take a great pleasure in putting forward very strongly and very 
potently the demands of the nurse. We have on our Hospital Manage- 
ment Committee many who have nursing experience and in most 
enlightened Hospital Management Committees there is a Nursing 
Advisory Committee, able to put forward the corporate views of the 
nursing profession of the area. 
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tions. It is entirely inappropriate for nurses to be asked the signs of 
fracture of the femur in their examinations, or the indications of such 
and such an operation. That is not the field of the nurse at all. The 
nurse must be able to recognise sudden changes in the condition of the 
patient which call for medical urgency treatment, and she must be 
able to recognise the condition of a patient after an operation if some- 
thing appears to be going wrong. She must be able to rec se urgent 
symptoms requiring urgent treatme nt under expert medical advice, 
but it is really an intelligent appreciation of her own professional 





activities that we must seek in the nurse and not, as I say, her rather 
usurping the activities as embryo doctor 
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girls. Now ul the nursing profession is to be adequately maintained at certain beds which should not | t h do not want the foot 
least 10,000 of these—if we allow for losses through marriage and of the bed tucl e pat develops foot droy 
illness and the like—must be recruited to the nursing profession. There I like the nurse to be a to make a nice cup of tea, an advantage 
are at present in England and Wales 137,000 nurses. Now that is fat both to the patients and to the doctor after his ward round. There 
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reach, in many cases, a School Certificate standard. 
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tasks not only on clerical and filing work but also work in the kitchens, a sudcd ing to die, you 
in the X-ray, and in the Physicial Medicine Department; or looking must re 1 you must 
after children in the Out-Patients Department whilst mothers are have tac ld 
the consulting room. There are plenty of activities which these girls But perhaps r purpose, of 
could undertake, not only to the advantage of the hospitals in that her real, integ1 { that despite this 
they would be giving service, but to their own advantage in that they nobility I With all its 
would be developing in themselves a love of hospital work and also responsibilities and to i ids, there is no more 
imbibing the kind of atmosphere that would orientate them towards _ satisfying life t that t found e, of which the nurse 
hospital service. is so integra ’ 

There is at the moment a Committee considering this problem, and In nurs the t t t t tisfaction of the yearnings 
I think that it is certain that if we can bridge that gap and make it of the spirit and indeed , | tellect. Success in 
economically satisfactory, we shall be able to attract to the nursing nursing cari th it I it | e, I hope, stressed 
profession large numbers of girls and young men, but we shall re quire sufficiently that th 1 t " terest over many 
the right type of nurse if we are to secure the right kind of hospital _ years in this pr material 
service. rewards so that t nu ot | l ped the pursuit of her 

For our hospital patients, what do we require from the nurse? We profession; that s ist | l ne! isibilities as workers 
require intelligence; there must be a certain intelligence quotient if you in other walks of lift 
are going to imbibe all that is necessary for nursing. Secondly, you The martyrdom of the nurse in } essary and 
must have a certain corpus of general knowledge and a certain corpus need not be continued in t future I ir present spital service 
of nursing knowledge. You will notice that I use the word “ nursing” the nurse has the right to opportunit for happiness and so far as it 
and not medical, because one of my quarrels with the Royal College lies in the power of those of us who h 7 | ility for these 
of Nursing and the State Registered Nurses is that an attempt is being matters, she shall | he ] ] and of 
made to produce embryo doctors and not good nurses by their examina- every comfort it is open to wv ion 

y, Swiss Hospitality Medical Films 

THREE parties of ex-service pensioners will tHe British M A tion will co- 
be guests at Weggis, Lake Lucerne, during rate ' rat ! ited, in 
ews 1949, as a Swiss gesture of gratitude for Produc: nim litied The Treatment of 

o Britain’s war efforts. Infections of the Fi and Hand 

© ‘TLE Youthful Interest in Nursing New Blood Donors : 
Lv MEMBERS of the Red Cross and St. John, , rv satner-waag + —f- —_ int ——, poe 
senior schoolgirls and youth organizations have pe page ed etry Mees ths of 1949 — 


Queen’s Nursing Appointments 


16 men to be Queen’s nurses. recruiting. 


visited Haslemere and District Hospital, and 
seen the hospital, nurses’ homes and teachng 
HER MAJESTY Queen Mary has graciously units. It is hoped that the interest in nursing 
approved the appointment of 132 women and shown by the young people will stimulate 


Proceeds of a Dance 

Ar a dance in June, Sisters of the Horton 
General Hospital, Banbury, made {104 for 
the Nurses’ Social Club. 
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The Medicine of Tomorrow— 

and the Position of the Nurse 

Continued from page 663) 

of the patient, but be an auxiliary worker. On the other hand, 
economic factors force us to delegate as many duties as possible 
to a non-professional group. The problem, therefore, seems to 
be to ascertain the functions of the basic group and the machinery 
for supervision to be set up and so involved in the whole system, 
that professional supervision actually is guaranteed in all the 
varied situations of total medical and health care. 

The question of how the middle-group worker should be named 
very real one in many countries. If she is, as in many 
languages, a “ sick nurse,”’ the name is contrary to the conception 
it should stand for considering her functions for the preservation 
of health in all phases of her work. To be honest, we must admit 
that in some countries at least there also is in the community 
at large an idea, deep-rooted and inherited out of the past, of a 
very limited sphere of work of the nurse—not only in the sense 
already mentioned. Comparing the nurse in earlier days with 
the one of the future, it is not too much to say that she must be 
another kind of person. Then is there any reason why the name 

in languages in which there are reasons for it—could not be 
changed to a new one? Titles create conceptions and, therefore, 
this is a matter of importance. 


The Nurse’s Title 


Let us also consider a situation in which basic nursing educa- 
tion leads to registration and the next level of post-graduate 
education to a higher competence which is compulsory to posts 
such as head-nurse or public health nurse. The head-nurse in 
such a case is recognized not only as the person in charge of 
nursing in her ward, but also as the skilled administrator of her 
unit and the personnel manager with educational functions. 
The public health nurse again has definite official functions 
within a district heaith unit and is distinct from the first level 
worker in the field who, though also a health worker, is concerned 
mainly with the care of the individual sick in the homes, Another 
title for the nurse, institutional and public health, with the 
higher grade competence is not quite out of question. Though 
partly a linguistic problem, the question of titles involves 
important principles. In England there is “the professional 
nurse.”’ If we, of other nationalities, take the trouble to go to 
the bottom of its meaning, it enfolds to us a stage of our profession 
unknown and hardly dreamt of in many countries. 


Nurses of the Future 


As to the future functions of the professional nurse, I am not 
going to repeat what has been said. Let me only stress the 
problems to be faced in a situation to come when psychosomatic 
medicine has penetrated all medical care. Who is to be the 
one who wins the confidence of the patient in regard to very 
personal matters and deeply-embedded feelings which perhaps 
to the patient seem to have no direct bearing on his condition ? 
Who should be able to listen in the right way ? Who should, 
utilizing natura] situations, keep a guided conversation with a 
patient, all with the aim in mind to heip the patient to be aware 
of his problems and realize the kind of assistance he needs to 
solve them ? Will it be practical if a separate group of case- 
workers do the tracing of cases among the patients in the care 
of a professional nurse ? Will they be at hand in nursing situa- 
tions of all kinds ? Such questions lead us to the statement that 
the professional nurse of the future must know the fundamental 
principles and techniques of case work. Only then will she fill 
her place adequately in an all-round scheme of medical and 
health care. 


is a 


The Cross-roads 


Nursing stands at the crossroads. Vision is needed to under- 
stand the situation in which the future nurse has to find her place. 
In spite of all, the general principles of the health scheme to-day 
in a country far in advance are most probably the same as at 
least the trends in your country will be in a not-too-far distant 
future. What is coming is nothing more than a recognized 
target—a centrally conducted health care in its widest aspect 
which always takes into consideration the patient as a whole, 
as an individual, the Adam Abrahamson with a very specific 
social background and with feelings influencing his condition 
and conduct. 

If we are faced with problems, we have possibilities unknown 
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to older generations with which to solve them. Surely in the 
history of nursing there has never existed in the different 
countries, as now, central agencies or groups able to form 1 

for the future. Our international co-operation again gi 
the benefit of experiences and achievements in other countries 
and a never-ending stimulation to look ahead. 


olicies 


ves us 


Denmark 


By MISS ELISABETH LARSEN, Sister Tutor, Aarhus Univer 
sity, Denmark 


O try to figure out what the place of nursing will be in an, 
future scheme of medical care is quite an assignment ! 
How much do we think we know, or are able to foresee 
concerning medical care in the future ? Some trends, though, are 
obvious. It is being increasingly recognized that the State as 
such has an obligation to provide for, or contribute to, a scheme 
of medical care which brings this care within the reach of every 
citizen of the State, irrespective of his ability to pay. Medical 
care is increasingly being recognized as a public obligation, 
just as is education. When it comes to the practical measures 
to be taken in order to realize this obligation, there is great 
difference of opinion. Two ways of providing for medical care 
seem prevalent— socialized or state medicine and health insurance. 
The medical care programme will be greatly influenced by the 
new emphasis on mental and social health, and by the fact that 
the centre of gravity is moving from the acutely ill patients 
towards the care of the chronically ill, the disabled and old people. 
The present and future schemes of medical care in different 
countries show great variety, influenced as they are by tradition 
geographic, social and economic conditions. Dr. Hojer has given 
us a picture of the Swedish scheme of medical care of yesterday 
to-day and to-morrow, a scheme which indicate a 
movement towards a modified type of State medicine. 


The General Practitioner 


Sweden’s next-door neighbour, Denmark, has organized along 
different lines. During the last 50—60 years a scheme of health 
insurance has developed gradually, increasingly subsidized by 
public funds, but still organized in private insurance companies, 
providing for free medical service, free hospital care and various 
other benefits. Until now the insurance companies have not 
taken up preventive work; their name—sickness benefit clubs 
covers their purpose. The preventive work, however, is per- 
formed by the general practitioners in the private offices in 
collaboration with public health nurses and midwives; the main 
principle being that clinics or health centres should be avoided 
and prevention as well as treatment centralized in the general 
Laboratory and other facilities of the local hospital 


seems to 


practitioner. 
should be at his service. 

To a considerable extent, due to the benefits rendered by the 
sickness insurance companies, Denmark has obtained a fairly 
sufficient number of hospital beds, doctors and nurses, having 
about 1 hospital bed to 200 inhabitants, 1 doctor to 970 in- 
habitants and 1 nurse to about 300 inhabitants. This medical 
care programme is, in our opinion, if not entirely satisfactory, 
at least a sound basis for further development. 

I would have liked to be able to tell you about a fine scheme 
of nursing care fitting smoothly and neatly in everywhere, but 
we have not got it yet. We have the highest number of nurses 
in proportion to population in Europe—and outside Europe, too, 
I suppose. Nevertheless, we are talking about nursing shortage, 
and we have a considerable number of vacancies in some of our 
hospitals that cannot be filled. A committee is at present 
examining the question of how to use our nursing resources to 
the best advantage. All types of nursing care have been given 
by registered nurses and student nurses; only recently we have 

and very reluctantly—introduced subsidiary workers into 
hospitals, owing to the shortage of registered nurses. 


** Practical Doctor ”’ 


Visiting nurses doing bedside nursing only are employed by 
visiting nurse associations and municipalities in fairly sufficient 
numbers. They are all registered nurses. Public health nurses 
yet in inadequate numbers, are doing child health work 
homes and schools, mainly as specialized work. 

The outline I have given of nursing service in a scheme otf 
medical care based on health insurance indicates that nursing 
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in my country, as in many others, has grown steadily within 
an expanding medical care programme, but without any kind 
of planning. This may have been fairly satisfactory as long as 
the duties of the nurse were simple and uncomplicated. How- 
ever, developments in medicine and the high degree of differentia- 
tion of services has changed the picture completely. The need is 
now for a number of types or grades of nurses and technicians 
who may or may not be nurses. In Dr. Brown’s report ‘ Nursing 
for the Future, three types are mentioned—the practical nurse, 
the non-professional registered nurse and the professional nurse. 
Dr. Héjer tells us that we ought to find a new name for the 
professional nurse and suggests ‘‘ assistant doctor” to stress 
the difference between her and the other nurses. Would not 
‘ practical doctor ” be more logical—corresponding to “ practical 
nurse”? As to how many types and what types of nurses are 
needed there is considerable difference of opinion. Job analyses 
only tells us what nurses are doing to-day, not what they ought 
to do, so the help we might get from this device is limited. The 
meaning of the word “ nurse’’ has changed through the ages 
and the content of nursing has expanded rapidly, especially 
during the last few decades. But the outlook for the future, 
which Dr. Héjer has sketched for us, with a professional nurse 
as a less scientifically educated doctor, and practical nurses as 
the real nurses—is this what we want? Or—much more 
important—is this what the community will need ? 


Professional and Practical Nurses 


It seems illogical to add more and more to the education of 
the nurse in order to make her understand and serve the patient 
better, and then leave the daily direct care of the patient to a 
practical nurse, with a short training. Dr. Héjer seems to want 
this practical nurse to work for four years, before she should 
receive any kind of formal instruction. In other countries the 
training of the practical nurse will vary from a few months up 
to 18 months. Some nurses and others advocate the idea of 
gradually eliminating the middle group of non-professional 
registered nurses who are now giving the majority of nursing care, 
and replacing them with practical nurses, plus a limited number 
of truly professional nurses. I am convinced that this will lead 
to a gradual increase of the duties and training of the practical 
nurse bringing her towards the level of the present day non- 
professional registered nurse. A much shorter training, one or 
two months, for the practical nurse and a stricter limitation of 
her duties would seem to me to make her a valuable assistant 
to the ordinary registered nurse, by whom the majority of the 
real nursing duties should be performed. I share Dr. Héjer’s 
interest in the Canadian experiment to build up a shorter, in- 
tensive education of this group of*nurses. On this education of 
about two years a further education for special fields of nursing 
may be built, and on top of this—after a not too short period of 
practical experience—a really advanced education for the top 
positions in nursing might be placed. 


What is the Nurse ? 


The nurse is the key-person for the patient. She is, in practice, 
responsible that what is to be done with and for the patient 
really is carried out: daily care, feeding, observation, examina- 
tions and treatments according to doctors’ orders. She is a 
coordinator and work-organiser, and at the same time educator 
in healthful living and prevention of disease. Many of the 
services, which she previously more or less imperfectly has tried 
to render herself despite insufficient qualifications, have now 
been taken over by specialists of various kinds, as described by 
Dr. Hojer. It has rightly been said that no other profession has 
ventured to perform duties for which they were not qualified to 
such a high degree as has the nursing profession. This has 
happened because of the relationship of the nurse to the patient 
as the person directly and immediately responsible for his care 
and welfare. Time has brought medica! social workers, occupa- 
tional therapists, physiotherapists and so on, but before their 
arrival on the scene nurses have had to do their best in these 
fields. 

Nurses have been used to take on the tasks set them by the 
doctors. Dr. Hojer’s idea of the nursing profession as a sort of 
elastic substance that may be drawn upwards or downwards 
or maybe, sidewards to substitute for various—and varying— 
shortages in the medical or other kinds of personnel necessary 
for care and treatment of patients, is characteristic of the attitude 
of many doctors. Has not the time already come when we should 
reconsider our position and find out what we really ought to do ? 
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Are we to do laboratory work when there is a need for laboratory 
work ; doctors’ work when modern science and technique adds 
more and more to the work of the doctors—or should the more 
technical part of the doctor’s work on the wards be separated 
and handed over to a “ practical doctor ’’ specially educated for 
this work and working under the direction of the ordinary 
doctor? Is it reasonable that these ‘ practical doctors "’ are 
nurses and thus at the same time organisers of the nursing 
service, or should they be technicians only as are, for instance 
physiotherapists ? 

Dr. Héjer tells us that the nurse of to-day knows more than the 
doctor did 50 years ago. During this half century the nurse has 
taken over more and more of what used to be the doctor's part 
of the work. It has seemed natural that technical examinations 
and treatments which were well established and standardized 
to a certain degree, were delegated to the nurses, but should 
the development continue unlimited along this line with demands 
for a longer and more technical education ? 


What is Nursing ? 


At the same time we increase our demands on the nurse as a 
health educator, and here we want both physical and mental 
health included. Is she able to cover all this satisfactorily or 
should we make a choice; and what, then, is most truly nursing ? 

The future scheme of medical care is generally assumed to be 
one of greater unity. ‘‘ The hospital as a health centre”’ and 
‘integration of social and health aspects’’ in education and 
service of both doctors and nurses are slogans that point the 
course we are supposed to take. 

What we are planning for the future it must be planning for 
medical and nursing care at the same time, it will not do to 
make an isolated plan for medical care and expect nursing to be 
fitted in and adapted to this plan afterwards. The planning 
will, of course, depend on how much the community is willing 
and able to spend on medical and nursing care—in manpower 
as well as in money. 

The place of nursing is influenced greatly by the doctors 
attitude towards, and ideas about nursing. We are occasionally 
told that we are too subservient to the doctors; we are not here 
to serve the doctors, our task is to serve the patient, and when 
we serve the doctor it is indirectly a service to the patient. We 
are apt to forget that ourselves and doctors forget it too. This 
influences their attitude to-day and it is up to us to make doctors 
change this attitude so that they realize that a nurse is not only- 
not even primarily—their assistant, but first of all a servant to 
the patient Her place in the scheme of medical care must be 
seen from that point of view 


DISCUSSION 
M*: M. Andrell, Sweden, opened the discussion which 


followed, saying that in Sweden there had always been 

comparatively few professional nurses, but they worked 
with a greater number of practical nurses—the figures being 
abeut 7,000 professional nurses to 11,000 practical nurses. 
The latter were not employed much outside institutions, they 
were trained entirely ‘‘ on the job,”’ and it was not until the war 
years that any formal education was given them. Sweden was 
now working towards organized training for this group. For 
the other group, the professional nurses, edu ation more like 
that of the doctor in some respects, was needed. There must 
be more cooperation between all working together. 

Miss E. H. M. Emory, Canada, said that change was inevitable, 
we must not fear change, but welcome it (applause). But, to 
change as we should, we must welcome experimentation and 
diverse methods in different countries. We needed to ensure 
good development each in our own sphere, but with unified 
effort with colleagues of our own and other professions we should 
find what was best to do. 

Mrs. S. Cantor, Israel, said that there were many problems 
but they were similar all the world over All countries were 
short of professional nurses; the “‘ practical nurse '’ was known 
by different names, but she had come to stay because we needed 
her. All auxiliaries helped the patient to recover, the professional 
nurse alone could not shoulder the burden. The position of the 
practical nurse had not yet been defined, but the time had come 
when the nurses from 32 countries should give a definition of 
the place of the nurse helper, thus helping her to help us. 

Mrs. Britt-Zerpe, Sweden, spoke of the value of general work 
for the public health nurse so that she could see the family as a 
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whole, and was able to find many opportunities for health teach- 
ing. In large cities each nurse could deal with a specialized 
branch only, but in rural areas both preventive and bedside 
care came under her direction. Real public health work was 
impossible without paying attention to the housing conditions, 
and nurses were given instruction on housing during their training 
and reported on unsatisfactory conditions. 

Miss M. J. Marriott, Great Britain, urged that the day to day 
care of the patient should not be left to nurse aides. The trained 
nurse should learn the care and understanding of the patient 
and orderlies, not nurses, should do the domestic duties of the 
ward. The assistant nurse had a place in the chronic and small 
hospitals. 

Mile. Mechelynck, Belgium, said that for many years auxiliary 
workers had been most useful. We needed them. If we wanted 
to maintain a high level of general education for trained nurses 
it was too expensive to have trained nurses doing all the work. 
There was a place in general nursing, as well as in the care of 
the chronic sick, for the person who had the desire to nurse but 
who had not had the general education required for the trained 
nurse. For them a shorter training was suitable and a 15 months’ 
course had been introduced for the garde malade as opposed to 
the infirmiere. By the next conference perhaps more informa- 
tion would be available on the numbers of gardes malades needed 
to help the trained nurses and to relieve the student nurses of 
domestic and routine work. 

Miss D. M. Smith, Great Britain, said that before the war there 
had been 14,000 assistant nurses in Great Britain, particularly 
in hospitals for the chronic sick. The position was unsatisfactory 
in that they had no training or recognition. In 1943, the Nurses’ 
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Act gave State recognition to the assistant nurse; she was give 
a two-year practical training and was enrolled if she satisfied 
the assessors in her ward work and her ward reports. The enro] 
ment of assistant nurses was carried out by the General Nursing 
Council which was also responsible for the registration of trained 
nurses, but pupil assistant nurses and student nurses were not 
trained in the same wards. 

Miss K. F. Armstrong, Great Britain, referred to Dr. H6jer's 
comment that the nurse was an extra brain and the extra eves 
of the doctor, but, she added, this was of no use if the nurs 
did not see the patient. If the day to day care of the patient 
was handed over to the second grade of nurse, the trained nurse 
would have no opportunity to see for herself (applause). ‘‘ I 
not believe we can hand over the routine care of the ill persor 
to others,” said Miss Armstrong, “‘ the eye must be on the patient 
not on papers or the laboratory shelf.” 


Dr. Hojer immediately agreed, but said it was only halt the 
truth. The position was rapidly changing, and the individual 
was changing; where the patient had been in hospital for 
month, he would now be in for 10 to 12 days only. He might 
come in, be examined, and go out, in three days. This was an 
extreme, but it was the direction in which we were going. A 
great discussion had been held, commented Dr. H6jer. 


Finally, a resolution was passed that delegates should returt 
home resolved to urge that some form of experimentation in 
nursing education and nursing service be conducted in their 
respective countries, and the findings of these should be reported 
to the Grand Council and Congress of the International Council 


of Nurses in 1953. 


Superannuation Rights 
Position of Local Authority Nurses 


[he ‘‘ Warning to Nurses-”’ entering or leaving the National Health 
Service, conveyed in the article by Mr. Wood-Smith published in the 
Nursing Times on July 23, has caused Local Authority nurses to question 
whether they have rights analagous to those granted by the National 
Health Service Superannuation Regulations. Mr. Wood-Smith writes : 
‘ Nurses entering local authority employment may have the right to 
elect to remain wholly subject to the Federated Superannuation 
Scheme for Nurses as an alternative to contributing under the Local 
Government Superannuation Act. This right, given to them by the 
Superannuation (Policy and Local Government Schemes) Interchange 
Rules, is subject to the consent of the Authority and of the Federated 
Scheme and is granted only to those nurses who were in employment, 
in which they were participants in the Federated Superannuation 
Scheme for Nurses during the 12 months immediately before entering 
local authority employment. The request to the authority to pay 


STATE EXAMINATION 
FINAL EXAMINATION FOR FEVER NURSES 


The Board of Examiners by whom this paper was set is con- 
stituted as follows-—A. B. Christie Esq., M.A., M.D., D.P.H., 
M. Mitman, Esq., M.D., F.R.C.P., D.P.H., Miss J. M. Blake, S.R.N., 
R.F.N., S.C.M., Miss E. C. White, S.R.N., R.F.N. 


FEVERS 


1. Describe the appearance of an infant severely ill with gastro- 
enteritis. What special precautions are necessary to prevent spread 
of the disease ? 

2. Discuss the nursing and medical care of a child suffering from 
tuberculous meningitis. 

3. Define the following :—(a) incubation period; (b) otitis media; 
(c) uraemia; (d) orthopnoea; (e) serum sickness. 

4. Discuss the following :—(a) paralyses in diphtheria 
vulsions in whooping cough. 

5. Compare the rashes of measles, rubella and scarlet fever. What 
other clinical features help to distinguish the diseases from one another ? 

6. A case of measles appears in a ward of children suffering from 
whooping cough. What steps can be taken to prevent the spread of 
measles in the ward ? 


(b) con- 


FEVER NURSING 

1. Describe the nursing of a case of scarlet fever. 
common complications. 

2. How would you prepare and give a nasal feed ? In which of the 
infectious diseases might this be necessary ? 

3. What do you know about the Dangerous Drugs Act ? 
the drugs included in the Act. 

4. In which of the infectious diseases is haemorrhage likely to 


Mention the 


Mention 


the contributions required by the Federated Superannuation Scheme fot 
Nurses must be made in writing within three months of entering their 
employment 

Nurses who leave local authority employment and who within 12 
months take up other nursing work may be entitled to a “ transfer 
value ’’’ in respect of the whole of their pensionable service, and they 
would be wise to claim this in preference to accepting a refund of their 
contributions. To obtain this transfer value they must be, or become 
participants in the Federated Superannuation Scheme for Nurses 
and notice of claim must be given to the authority concerned within 
three months thereafter. Any nurse who migrates from local authority 
employment to other nursing work is advised, therefore, to get into 
touch at once with the Federated Superannuation Scheme for Nurses 
at “ Rosehill "’, Park Road, Banstead, Surrey. 


QUESTIONS (May, 1949) 


occur ? When a patient has a severe haemorrhage how would you act, 
pending the arrival of the doctor ? 

5. What preparation would you make for the incision of a cervical 
abscess ? Describe the technique of the dressing. 

6. Discuss the significance of vomiting in the following diseases 
(a) diphtheria; (b) whooping cough; (c) enteric fever. 

7. How would you test urine for the presence of the 
(a) albumen; (b) blood; (c) sugar ? 

8. What do you understand by :—(a) artificial pneumothorax 
(6) pleural effusion; (c) oedema; (d) tympanites ? 


COMMITTEE ON HOSPITAL ADMINISTRATION 


The Central Health Services Council has appointed a Committee on 
Hospital Administration with the following duties : 

(1) to review the organisation of the hospital services under the 
National Health Service Act, 1946, but not matters concerning 
the administration of individual hospitals, and to make recom- 
mendations ; 

(2) to frame detailed terms of reference for a Committee on the 
administration of individual hospitals. 

The members are :—F. Messer, Esq., C.B.E., J.P., M.P. (Chairman 
Sir Harold Wernher, G.C.V.O., T.D. (Vice-Chairman) E. C. F. Bird, 
Esq. ; Alderman Bradbeer F. J. Cable, Esq., F.H.A. Sir Allen 
Daley, M.D., F.R.C.P., K.H.P. ; S. C. Fryers, Esq., C.B.E., F.H.A. 
Hon. A. J. P. Howard, C.V.O., M.P. ; R. A. Mickelwright, Esq., F.H.A. ; 
Sir Owen Morshead, G.C.V.O., D.S.O , M.C. ; and Dr. W. G. Patterson, 
M.D., M.R.C.P., D.P.H. 

The Joint Secretaries are Mr. E. J. S. Clarke and Mr. E. W. Bryant 
of the Ministry of Health. 
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PROFESSIONAL IDEALISM AND HARD THINKING 


An address by DAME LOUISA WILKINSON, D.B.E., 
Nursing, at the Annual Conference and Meeting of the Ward and Departmental Sisters’ 


College o 
Groups 


R.R.C., President of the Royal 


in Cardiff 


. 

HE Ward and Departmental Sisters’ Groups of the Royal College 
of Nursing met in the Reardon Smith Lecture Theatre, Cardiff, 
for their Annual General Meeting and Conference recently. 

On the platform for the morning session were Dame Louisa Wilkinson, 


D.B.E., R.R.C., President of the Royal College of Nursing, who spoke 
on Professional Idealism and Hard Thinking, Miss F. G. Goodall, 
O.B.E., General Secretary of the College, Miss M. F. Hughes, Chairman 
of the Council, Miss E. M. Downer, Miss M. A. Dawson, Honorary 
Secretary to the Ward and Departmental Sisters’ Groups, Mrs. 
Thompson, M.B.E., J.P., Chairman of the Cardiff Branch, Miss G. M. 
Lewis, Chairman of the Ward and Departmental Sisters’ Group, 
Cardiff, and Miss W. Holland, Chairman cf the Interim Group Com- 


who was in the chair for the afternoon. 

welcomed all the delegates to Cardiff, and expressed 

pleasure on behz alf of the ( sroup, that Dame Louisa Wilkinson had been 

elected President of the Royal College of Nursing for another year. 
Dame Louisa Wilkinson said the subject of her address had been 

given to her by Miss Dawson, who had stated that an answer was 

needed to the question ** What does the Royal College of Nursing do.”’ 


The Nurses’ Ideals 


Dame Louisa asked ‘‘ What are nurses’ ideals ? and What is 
professional idealism for nurses ?”’ to these questions no set answer 
could be given, as what might be suitable for one might not be suitable 
for another. Dame Louisa also asked ‘“‘ Can an ideal standard be 
reached to which nurses can subscribe in principle ? ‘‘ In answering her 
third question she said these ideals might be summed up as a desire to 
teach health, to bring to every member of the community comfort, care 
and rehabilitation when needed. : 

Dame Louisa said that great things would have to be attempted in 
the future, and a great deal of hard thinking was needed, as well as 
thoughtful planning. Every nurse should do her own hard thinking 
and not expect to be given a ready made plan of action. To people 
with a plan rebuffs and hurts were met with fortitude and much could 
be learnt from them. 

She advised nurses not to remain within the grip of the past, and said 
how important was the right type of education in producing the leaders 
that were so badly needed. 


mittee, 
Miss Holland, 


Self-Government is Necessary 


Self-government was necessary, said Dame Louisa, but nurses should 
be able to seek the best advice from other There were, 
unfortunately, a great number of nurses who were not organized at all, 
which meant said the President “ that we had not got the power of a 
majority or a united front.”” People who remain unorganized are 
professional nonentities, and they have to be carried. These travellers 
must learn that if they joined a professional nursing organization they 
would add power to it, whereas, if they joined some non-nursing 
—- they built up power against the nurses’ group. 

l'o-day the Government had made organization for nurses imperative 
through the Whitley Councils it was therefore important for each one 
to be clear about the Whitley Council to enable them to give facts and 
clear up mis-statements. 

Dame Louisa explained that on the staff side of the Whitley Council 
41 seats were held by accredited nurse representatives, 23 were held by 


sources. 


Examination Results 


The Royal Sanitary Institute 





nurses, and of these the Royal Coll 1 12, w h was th st 
number held by any one organization on the ‘ When as 
realized that nurses have made it possible for othe to! t them 
on this Council, the importance of organization be " pparent 
as the only means of achieving our ideal aims. But organization 
must be the right type. ‘‘ Does the College fill the bill in this asked 
Dame Louisa. ‘“‘ The College gives us a right to share in our own 
profession, because of its position within the Whitley Council, and in 


all national nursing affairs 


Benefits of College iapenmhee 4 


id expanded it 


In the thirty odd years of its existence the le 
had wide contacts, and was in touch with euiel aiaieaan The College 
officers were experienced and their special knowledge was at the 
disposal of the College, and the College Council. Quite outside its own 
work the College was either affiliated, or represented on t eight 
committees. 

All members of the College should be able to marshal an array of 
facts to answer such questions as ‘‘ what does the College provid 


and “ Can it safeguard the interest of the nurses ? ” 


In her summing up Dame Louisa said that it is impossible to achieve 


professional idealism without the right type of organization to which 
every nurse could contribute. This must be not only a system of 
rights and advantages for nurses, but one that would carry responsi- 
bilities which reach out to every citizen in the land. “If such an 
organization can be achieved by us we have every right to expect 
realization of our professional idealism,’’ concluded Dame Louisa 





The President then replied to questioners ne of whom a i 

What is the College doing on this matter What are you, who are 
the College doing ?’’ asked Dame Louisa in reply 

The popularity of the trade unions among trained nurses was d »ubted 


on the question of the salary and status 
the sister in charge of 


Ip overcome a 


ussion 
otland, she 
post was created t 


and there was a long dis« 
of the junior sister. In S 
one theatre; in England, the 
shortage of staff nurses. Various points that were raised demonstrated 
the difficulties of differentiating between grades, and it was mentioned 
that this question of categories was one of the problems which the 
Whitle y Council had to face. 


The Individual Member 


‘ What steps can the College take in the case of a 
being given’ it was said in 


is usually 





To the question : * 
nurse being dismissed without a reason 
reply that the answer depended on what contract the had signed 
right to dismiss without giving a reason; the 
nurse would know this when she signed her contract. The College 
replied to every appeal, and acted on the report of the Area Organizer 
who investigated the case Each case was different, and the Colleg: 
was alway in the interest of the individual member 

To a suggestion that the annual subscription should be raised to 
twenty-five shillings Miss Goodall said that great financial help would 
be given to the College by every member paying her 
regularly and promptly. Various suggestions were made, as 
to make the payment an easy one for the busy nurse. 

When the session closed, the President was pre sented with a 
of orchids by Miss Lewis. 


nurse 


Some governors had the 


S active 


subse nipu mn 
to how 


spray 


FACILITATING THE HEALTH SCHEME 


Dental ilth 
Scheme do not 


ot treatment 


patients unde! the National H¢ 


always realize the importance 


which preserves their teeth as 








At an examination for Health Visitors, being the examina- Hughes, *Miss G. Ireland, Miss P. Ivory, Miss B. Jacksor : 
tion approved by the Minister of Health, held in London on Miss E. O. James, *Miss W. Jenkins, Miss A. Jones, Miss well as removing immediate troubles There 
April 21, 22 and 23, one hundred and forty-three candidates M. M. Kemp, Miss V. L. Kilby, Miss E. W. King, Miss P. J. have been cases of patients who have applied 
presented themselves. he following one hundred and Lambert, Miss E. Layzell, Miss D. E. Lawson, Miss G, I { vart dentures and then refused to accept 
eighteen candidates passed the examination :— Lewis, *Miss J. Lindsaye, *Miss E. H. Litherland, *Miss or part dentures and ~ —— = i 

Miss D. M. Abbott, Miss M. Abbott, Miss I. R. Adamson, B- M. Longbottom, Miss R. M. McClan, Miss B. Majumder, further treatment to their remaining teeth 
*Miss B. Allen, *Miss F, Ashton, Miss M. G. Badsworth, Miss M. B. Maltby, Miss E. O. D. Mayo, *Miss P. H. Menzies, when such treatment would ensure good health 
Miss M. M. Barefoot, *Miss K. M. Beales, Miss M. E. Beesley, Miss R. H. M. Miller, Miss W. G. Munday, Miss S. A. Musgra\ in the future The Ministry of H h ha 
Miss G. L. Benfield, Miss E. M. Birmingham, *Miss J. M. *Miss E. R Nickalls, Miss M. V. O'Sullivan, Miss J. M. Over, ‘ : 1 that it ld not | ht 
Botes, Miss E. S. Boyle, Miss M. N. Brandish, Miss M. Brennan, Miss V. Owen-Davies, Miss A. D. Packard, *Miss J. H therefore decided that it would no ’ IBD 
Miss E. M. Brown, *Miss J. H. Bryant, Miss E. ]. Buckingham, Parks, Miss M. G, Parry, Miss M. Parry, Miss G. Pickering, to s ipply such dentures under the SCT VICt 
Miss M. Buckley, Miss M. M. Byrne, Miss I. C. Chapman, Miss J. E. Pinder, Miss E. N. Puttock, Miss M. V. Reilly, unless the patient agrees to have any necessary 
Miss H. Y. Chin, Miss K. L. Clift, Miss D. E. Compton, Miss B. Richardson, Miss M. G. Robilliard, Miss J. A. Ross : A i hi 4 
Miss H. J. Connors, Miss J. M. Coote, Miss A. M.S.S. Cousins. Miss A. M. Sadler, Miss M. I. Sainsbury, Miss I ; treatment for the rest of his teeth 
Miss A. A Davies, Miss N. Davies, *Miss R. E. Davies, *™iss F. M. Sands, *Miss A. A. Scruby, *Miss R Another move which will save taxpayers 
*Miss M. K. Dawson, Mies M. L. Deverell, Miss L. F, M. *Miss J. A. Sharpe, Miss E. S. Simpson, Miss M. E. Sv some /800.000 a vear, is the redu mn of the 
Dunnic lites “Miss M. 'T. Durcan, Miss E. O. Ellis, Miss M.- Miss A. Taylor, Miss D. P. Thomas, Miss E. F. Thos ee eee oe , to 13 rl 
Evans, *Miss E. P. x . Few, Miss P. A. K. Findlay, *Miss M's B. M. Thompson, Miss V. L. Turner, Miss G. Wallact chemusts container allowan : ful 
I. M. Ford, Miss J. A. Forester, Miss M. B. Fox, *Miss } *Miss J. M. Walthan., Miss A. Watkins, Miss Q. K. West will mean a substantial loss to the chemists 
Fuchs, Miss D. R. Gibson, Miss D, F. Godin, *Miss A. Gray, MissG. E.Williams, MissG. M. Williams, Miss C. A. 5.Wilson, lo try and make good this loss, the public will 
Miss M. J. Hainsworth, Miss N. I. Hall, Miss A. Hallahan, iss S. D. Wilson, Miss M. M. Wynn. ' , al tel 
Miss G. A. Hanson, *Miss M. R. Harvey, Miss A. Heffernan, be asked to return a// empty medicine bottles 

‘ * Studied at the Royal College of Nursing. promptly and in a clean condition 


Miss M. E. Hewitt, Miss A. J. Hill, *Miss A. Hills, Miss C. O. 





(Pictures 


EACE treaties and international agree- 
P ments will avail us nothing unless men 
and women of every nationality 
practice the habit of working together for the 
common good. Deeds, as well as words, must 
express our good intentions towards mankind.”’ 
These words inspired the founder of an 
organization known as the Service Civil 
International, of which the International 
Voluntary Service for Peace is the British 
branch. This organization aims “ to create a 
spirit of friendship and a constructive attitude 
towards peace by giving practical help in 





) kind permission of the 


PICK AND SHOVEL PEACEMAKING 


International oluntary S. 


emergency or by doing work of popular useful- 
ness in whichever country it may be needed. 
Membership is open to all who accept this 
aim : without regard to race, religion or 
political belief. The jobs undertaken by the 
service usually demand no particular skill; this 
enables people from widely different back- 
grounds to participate: they need only to be 
fit and willing. 

I had long been interested in"the work of the 
service and was glad when last year I was free 
to volunteer for two weeks’ service with the 
organization. New members are,usually sent 
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ngland for their first —_ 
of service, but as I had previous experience i 


o a work camp in E 


sent to do 
small village 
of course, at 


of the 


a similar organization, I was 
harvesting in Sweden, to a 
outside Stockholm. I rejoiced, 
the opportunity to see something 
Scandinavian countries. 

I will not dwell on the voyage, as it is 
only in imagination that I enjoy the sea! 
Service members travel in the cheapest way 
possible, w hich does not add to comfort. I was 
glad to arrive at Gothenburg and from there to 
take the train on the long journey across to 
Stockholm. The countryside looked much as 
I expected, all dark forests and blue lakes, with 
villages consisting of a few red timbered houses. 


the Town Hall, Stockholm 

Top (right) : the camp dormitory 
cutting a canal through woods 
Switzerland to prevent flooding 

Left : repairing a German railway 


Top (left) : 


Above : in 
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By M. JOAN COURT, S.R.N., S.C.M., Health Visitor’s Certificate 
starlight, going from place to place in the Then we went home, too exhau 
bright blue trams. I loved the old part of thi Th ext n irly | 
city with its narrow streets and cobble stones. camp and the vi e of Fitt 
We ended our evening by walking through the few miles fr t 
park, the evening being mild and the moon pl surrounde 
now giving us sufficient light of a lak 

We slipped under some fencing into the I quickly made th qua 
zoological gardens, which are rather like camp; they gre¢ l 1 Sil 
Whipsnade, none of the animals being in There were about 20 fr 
cages. We watched the otters diving ina pool, Germany, France, Hungar 
and ended our mad escapade by giving lumps_ and the chief langua spok 
of sugar to an arthritic reindeer, whose joints and Swedish As I} wt 
creaked in a most alarming fashion when he everything was labourishly t 
rose from his knees to sniff at us over a gate! as when Hanz would leat 
~~ 
— 
~ 
~ 
| SS 
J 
j 
a ' 
a 
: 
| 
, 
| I made friends on the journey with two 
1 | sisters, Swedish students from Stockholm, who 
: had been spending their summer vacation 
. | harvesting in Scotland. Thev assured me that 
> it would be nearly dark by the time we got to 
: Stockholm, and too late for me to find my 
‘ way to the camp at Fittja. I must spend the 


night with them. 
| I gratefully accepted their offer, which was 
typical of the Swedish people who, meeting so 
few foreigners, give them all the more welcome. 
We arrived at Stockholm in the early evening 
| the white buildings looked beautiful in the half 
\ light, and were reflected in the lakes on whose 
banks the city lies. 
My new friends took me to their home, and 
after supper we set out to see the city by 


Top (left): the lake where we swam at the end 
of the day’s work 
Top (right) : the camp kitchen 
Above : workers in a Swiss forest 
Right: helping to repair an English Youth Hoste; 
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ind passing me the cruet, say: “ Will you salt 
iease.”’ 

The domestic arrangements of our little 
group were presided over by a most lovable 
person, a young Hungarian woman, who had 
spent the war years as a prisoner in Belsen 
camp, and was the only survivor in her 
family. She was a valued member of the 
International Voluntary Service and believed 
deeply in the aims and in the value of its work 
for reconciliation. 


The women in the camp took it in turns to 
do the cooking and to bring water from the 
well, but the main part of our time was spent 
in the fields. I quickly discovered that I did 
not like agricultural work; from the beginning 
I found it monotonous and _ exhausting; 
although our eight-hour day was broken up by 
rest breaks and meals, the work was strenuous 
and I was unaccustomed to it. 
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Chairman of Council 
As a nurse, neither trained for, nor engaged 


in public health nursing, I would like to 
welcome the election of Mrs. A. A. Wood- 
man, M.B.E., as Chairman of the Council 


of the Royal College of Nursing. At a time 
when learning to live healthily and happily, 
at whatever age, is being publicly recognised 
as being equally important to treating illness 
when it arrives, it is auspicious that a public 
health nurse should hold this important 
position. There are many of us who would 
like to say thank you to her for taking on 
such a responsible task. 
S.R.N. 


Nursery Nurse Students 

I would like to congratulate College Member 
14241, in voicing her opinions, and criticising 
the City Maternity and Child Welfare Depart- 
ment in a Midland town in her letter ‘‘ Un- 
satisfactory Conditions ’’. 

About a year ago, I, too, wrote to you and 
my letter was published under ‘‘ Correspond- 
ence ’’ on the same subjects, housework and 
student nursery nurses training. I criticised 
the bad conditions under which my daughter, 
of 16} was serving in a well-known children’s 
home. This last year conditions seem to have 
improved ; she is now in her second year, and 
at last having training as a nursery nurse, 
and not being used as a kitchen maid and 
scullery maid and laundry maid. She is 
very happy in her present Home, which is 
run under better conditions, with an under- 
standing matron (but she had to ask for a 
transfer) which shows conditions vary accord- 
ing to the matron. 

As mothers of potential nurses, it grieves 
us to see our daughters’ health undergoing 
such trying and arduous strain. 

Mothers should band together and see that 
those bad, unsatisfactory conditions are not 
allowed. 

ETHEL W. HILt, (Mrs,) 


Red Lentils 

During the great war, my mother frequently 
served her big family with a favourite dinner 
of lentil roast, mashed potato and tomato 
sauce. We asked for this dish if it did not 
appear for a long interval. 

She cooked her lentils (with an onion 
finely cut up and seasoning added) slowly, 
in a porridge pan, until they were in a stiff 


mash. They were then turned into a greased 
roasting tin and roasted in the oven. The 


result was a golden brown cake of fairly stiff 
consistency, which cut up into slices. 

The tomato sauce was made from a large tin 
of tomatoes, with equal bulk of water, heated in 


souden 


It was the companionship that was wonderful 
and which gave me the impetus to bend and 
stretch my unwilling body hour by hour. 
Sometimes my partner was a Norwegian 
farmer, sometimes a girl medical student from 
Germany, at others a Swedish social worker, 
or an Austrian teacher of languages. All day 
we discussed and exchanged ideas, using signs 
when language failed us, or calling to Hanz to 
come and interpret some difficult point. 


We finished our day’s work after tea, when 
we would relax or go swimming in the lake. 
I shall always remember the beauty of those 
evenings, with the dark woods shadowing the 
banks, and the seagulls swooping over the 
rippling water. 

Later in the evening we all met together for 
simple entertainment or discussion. Very often 
we would sing songs in different languages to 
suit everyone, with enormous enthusiasm and 





a saucepan, a little salt, pepper and margarine 
added, and slightly thickened with cornflour 
or flour. 

It can also be made from fresh tomatoes, 
but needs serving liberally, or the meal is 
too dry. The result is a tasty, nourishing 
meal, delightful to look at and very satisfying. 

P. M. KITCHENER, 
S.R.N., S.C.M., R.F.N. 


Another Recipe 

In reply to G. White’s letter requesting 
tried recipes for red lentils, I can recommend 
the following : — 

(1) Lentil rol's: Ingredients: Ilb. lentils, 
2 pints water, one large onion, }o0z. margarine, 
2 tablespoons grated bread crumbs, a pinch 
of salt and a sprinkle of pepper, one table- 
spoonful of chopped fresh parsley. 

Wash the lentils, then cook in 2 pints of 
water with a pinch of salt, until well cooked. 
Strain (keep the stock which will add to any 
soups). Chop the onion small, and fry in 
margarine for 10 minutes ; then add to strained 
lentils, with parsley, breadcrumbs and pepper. 

This makes a mixture which can be rolled 
into rissoles ; these can be fried in margarine 
until brown both sides, and eaten hot, or they 
can be covered with pastry and baked and 
eaten hot or cold. They are equally good 
either way, and besides being tasty, they are 
nutricious and cheap. 

(2) Lentil roast: The ingredients are the 
same as above, plus two or three tomatoes. 

Cover a pie dish with a layer of fried 
onions, then a layer of well cooked strained 
lentils, seasoned with dried herbs or fresh 
chopped parsley, adding salt and pepper 
with each layer, then a layer of sliced tomato. 
Cover with breadcrumbs and flakes of mar- 
garine ; boil for 20 minutes in a moderate 
oven, or until brown, and serve hot with other 
vegetables. 

N. WILLIAMS, 
S.R.N., S.C.M., Health Visitor’s Certificate 


Back Numbers Wanted 

I have been a reader of the Nursing Times 
for the last twelve months; I like this journal 
and shall continue to take it. I should very 
much appreciate copies of the Nursing Times 
for 1946-7 or earlier, and would be glad to pay 
postage if any reader could spare copies. 

STUDENT NURSE, 

General Hospital, Maidenhead. 


"Miss M. M. Hopkins 
Miss M. M. Hopkins, Assistant Matron of 
the Luton and Dunstable Hospital, is retiring 
from nursing at the end of September, after 
many years outstanding service. It is proposed 
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an almost total disregard for the niceties of 
accent and pronunciation. As we started our 
day at 6.30 a.m., we usually went to bed early, 
and I was always thankful to stretch out and 
ease my aching muscles ! 

The time went quickly, and my own stay 
was all too short, most of the other members 
having a month or more at the camp. I wished 
I could have joined a party of them, who at the 
end of their term of service intended to hitch. 
hike up to Lapland, but it could not be 
managed. 

All too soon, I had to leave, for in spite of my 
antipathy to manual labour, it had been a 
wonderful and enriching experience. As I sat 
in the train bound for Gothenburg I remembered 
that George Fox had said: ‘‘ Walk cheerfully 
over the earth seeking that of God in every. 
man.” and I felt that these words might be the 
motto of the International Voluntary Service 
for Peace. 


to make Miss Hopkins a farewell presentation 
from the nursing staff. I shall be pleased to 
receive donations from any past members 
who would like to be associated with this 


presentation. 
M. E. REDMAN, (Matron). 


A PRESENTATION 
Miss Ethel King, Superintendent Midwife 
of Crumpsall Hospital, Manchester, 8, is 
retiring in September ; any past members 
wishing to contribute to a parting gift for 
Miss King are invited to send donations to 
Miss Mary A. Ashurst, Crumpsall Hospital, 


Manchester, 8. 
Welsford Nurses’ Relief Fund 

The Welsford Nurses’ Relief Fund Trustees 
hold a small fund, the interest upon which 
is available for grants by the Trustees to 
any trained nurses working or residing (whilst 
still carrying out the duties of a nurse) within 
twenty miles of the Liverpool Town Hall, 
who may be in need of a holiday, but are unable 
to pay ‘the necessary expenses without help. 
The total sum available is small, but any 
suitable applications will, to its limited extent, 
be favourably considered, if sent to the 
Honorary Secretary, Fazakerley Hospital, 
Longmoor Lane, Liverpool. 

E. A. WHINN, 


Honorary Secretary. 


NATIONAL ASSOCIATION FOR THE 
PREVENTION OF TUBERCULOSIS 
Scholarship for Scottish Nurse 


A scholarship of £100 to £150 will be awarded 
by the National Association for the Prevention 
of Tuberculosis to a registered female nurse 
working, at the time of her application, in a 
hospital in Scotland. The scholarship will 
enable her to spend a period of from three to 
six months in postgraduate study, in hospitals 
or clinics in (a) Scotland ; (b) England ; ot 
(c) Scandinavia. 

Candidates should state age, qualifications 
and previous experience, and their reasons for 
wishing to do postgraduate work in tuber- 
culosis. They should also affirm their intention 
to continue in tuberculosis work after attain- 
ing the Scholarship. 

Application should be made to Miss A. J. 
Weir, Scottish Secretary, National Association 
for the Prevention of Tuberculosis, 65, Castle 


Street, Edinburgh 2, by November 1, 1949. 
A New Secretary 
The ecretary of the Mental Hospital. 
Matrons’ Association is now Miss K. 
Gander, S.R.N., R.M.P.A., Park Prewett 
Hospital, Basingstoke, Hants. 


TREATMENT OF SEAMEN 
UNDER the National Health Service, sea- 
men needing medical attention ashore are 
entitled to be treated as temporarv residents. 
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Royal College of Nursing News 


Te Royal College of Nursing has prepared 
the following recommendations in regard 
to salaries and conditions of service for 
State-registered nurses working in non-State 
schools in the hope that a uniform national 
salary scale for nurses in this field may be 
adopted throughout the country. 


Salaries 

The degree of responsibility resting on the 
senior member of the nursing staff in a school 
must depend upon the availability of a medical 
officer, the number of children, the size of the 
sanatorium and the type of case nursed. 

It would seem most logical that the salaries 
be based on those agreed upon by the Nurses’ 
and Midwives’ Functional Whitley Council 
for ward sisters and staff nurses in hospitals 
(see below). In the larger schools where 
several State-registered nurses are employed, 
it is suggested that the senior sister be given 
an additional allowance of £50 per annum. 
Where only one State-registered nurse is 
employed the salary should be that recom- 
mended for a ward sister; for additional 
members of the nursing staff the next in 
seniority should receive ward sisters’ salary; 
for the remainder the salary should be that 
of a staff nurse. 

The nurse should be placed at the point in 
the scale of her grade appropriate to her 
previous experience. (See table below.) 

It will be noted that these are gross salaries 
and resident nurses are charged an agreed 


Membership forms may be obtained from the Secretary, Royal College of Nursing 
la, Henrietta Place, Cavendish Square, W.!, or from local Branch Secretaries 


SALARIES AND CONDITIONS OF SERVICE FOR STATE- 
REGISTERED NURSES EMPLOYED IN NON-STATE SCHOOLS 


Draft Proposals Prepared by the Private Nurses’ Section of the 
Royal College of Nursing 


rate for board and lodging The amount 
paid by the nurse is actually less than the 
figure quoted because no deduction should be 
made in respect of the weeks during which 
she is on holiday or away on sick leave. 


Superannuation 


In addition to the above salaries the employ- 
ing authority is responsible for paying the 
employer's contribution to an appropriate 
scheme of superannuation. In the case of the 
school service it is recommended that this 
should be the Federated Superannuation 
Scheme for Nurses and Hospital Officers 
(contributory). 


Uniform Allowance and Laundry 
The employing authority should provide 
uniform and laundry. 


Conditions of Service 


Every effort should be made to ensure that 
the nurses obtain adequate periods for rest 
and recreation. If it is found to be impractic- 
able to employ several whole time nurses the 
situation could be met by the employment of 
part-time non-resident nurses 

School authorities are asked to review 
carefully the duties undertaken by the nurses 
to secure that there is no undue wastage of 
specially trained personnel through the alloca- 
tion of duties which could be carried out more 
properly by another grade of worker 


NURSES’ AND MIDWIVES’ FUNCTIONAL WHITLEY COUNCIL SALARIES FOR WARD 
SISTERS AND STAFF NURSES 





| Board 
Grade Statutory and 
lodging 


deductions 


Ward Sister : 
Gross : £375 x annual incre- 
ments of £15— £480 
x one increment of 
£20—{500 
Min. £375 a £74 
Max. £500 ae £111 


Staff Nurse 
£315 x annual incre- 
ments of £12 10s. Od. 
£415 
Min. £315 
Max. £415 


Gross : 





£5% 
48 


~ 





chargé 


| 
| 
| 
| 
| 








£13 {171 
| 130 £259 
| 
| | 
£120 £137 
4120 | £208 





College Announcements 


Nation’s Nurses Conference No. 8 

The eighth Nation’s Nurses Conference 
will be held at the Royal College.of Nursing 
on October 7 and 8, 1949. The theme of 
the conference is: The Industrial Nursing 
Service—discussions designed to find ways 
of conserving the health and time of people 
at work by planning an efficient and economic 
nursing service. 

The conference will take place at the Royal 
College of Nursing, Cavendish Square, W.1., 
on October 7th and 8th, 1949 

Chairman of the Conference wiil be Raymond 
Parmenter of the Administrative Staff College, 
Henley-on-Thames. Application forms with 
fee {1 Is. Od. or £1 8s. Od. including the ‘ At 
Home’ should be returned before September 16. 


The skeleton programme is as follows 
Friday, October 7.10 a.m.: Opening Addre 
The Industrial Nursing Ser I e Worl 






ng 





11.30 am. : Gr 


12.30 p.m.: Lunch Interv 





and questions. 6 p.m. to 8 p.m.: “ At Home 
Saturday, October 8.— conor in Nurse I r 
10. a.m.: Co-ordination of the work of the industrial 
I atl 1 Healt! eTVice rt 
worker. (b) a public hea worker 
i 10.45 a.m.: Coffe 11.5 a.m. 
Group discussion on Co-ordination econ in nur 


t conomi ¢ 
power. 12 noon: Group reports and questions. 12.40 p.m. 


Summary and conclusion 
Education Department 
Diploma in Nursing—Revision Classes 


The Education Department programme of 
revision classes for the Diploma in Nursing 


s. 10.15 a.m. 
The speakers 


2.30 to 4 p.m. : Group reports 


arranged for 1949, is as follows 

TUESDAYS 6p.m.—7p.m. 7p.m.—8p.m 
September 20 Anatomy Psychology 
September 27 Anatomy Psychology 
October 4 Physiology —_ 

THURSDAYS 6p.m.—7 p.m. 7 p.m.—8 p.m 


September 22 Chemistry and Bacteriology 
Physics 
September 29 Chemistry and Bacteriology 
Physics 
October 6 Physiology 
Fees.—Full Courss College members, 
{1 5s. ; non-members, {1 16s.. Single Class : 


College members, 3s. 6d.; non-members, 5s. 

Application should be made to the Director 
in the Education Department, Royal College 
of Nursing, la, Henrietta Place London, 
W.1. if possible by September 1, 1949. These 
classes will be held only if there is a sufficient 
number of applicants 


Sister Tutor Section 
Honorary Officers 


The following are the honorary officers of 
years 1949 


the Sister Tutor Section for the 


to 1950 

Miss M. E. Gould, St. Thomas’s Hospital 
S.E.1., chairman; Miss R. B. M. Darroch, 
Royal Infirmary iverpo vice-chairman 
Miss F. Taylor Guy's Hospital, 5.E.1, 
honorary secretary; Miss M. I. Otway, King’s 
College Hospital, S.E.5, honorary treasurer. 

The following have been co-opted to the 
Central Sectional Committee 


Miss M. Houghtor M.B.1 Education 
Officer, General Nursing Council; Miss V. ¢ 
Whiter, Children’s Hospital, Birmingham; 
Miss I. V. Richards, Holloway Sanatorium, 
Virginia Water, to replace Miss D. I Hall 


Public Health Section 
Industrial Nursing Day Conference at Dundee 
An Industrial Nursing Day Conference 

will be held on Saturday, August 20, at the 
National Cash Register Company, Limited, 
Kingsway West, Dundee, by kind invitation 








of the Management The Conference will 
commence at 11.30 a.m., with a tour of the 
Works. Thos attending are invited to 
lunch and tea, and it is hoped that the Con 
ference will end at 5.30 p.m Applications 
are strictly limited 30, and must be made 
not later than Tuesday August 16, to the 
Personn M 12% at the above address 
To facilitate catering, please state if you wish 

to accept the invitation to lunch and or tea, 

Branch Notices 
Bath and District Branch. tir it held 
on 3 " J ‘ , D ‘ 
| 
I h 
} t kle 


ANNUAL STUDY DAYS 


Ward and Departmental Sisters’ Groups within 
the London Branches 

lhe Ward and Departmental Sisters Groups 

within t Lond 5 ! lave arranged 


; { 


udy days fe 
Wednesday, September 28.10.30 a.m. The Londo 
Hospital. E.1. ) I Hication of 


( D. N Es M.S., F.R.CS 
S ( t of Neur ry 


10.0 a.m. University College Hospital, Gower —— 
61. Al I ly t Nef Dr. M 


w.c \ 
I n } ( D D Ur 
( DD t t w Goodg 
S t, or I Sq I s: 1,18, 24, 27 134 
] J ] Hi I 
2.30 p.m. to 4.30 p.m.: St. Thomas's Hospital, 8.E.1. 
A lecture on Medi and » Treatment of Hypertension, 
by Dr. R. Daley, M.A., M.S., B ir. (Cantab.), M.R.C.P 
First Assistant Cardiol b> tment, iC. Rob, E-q 
Continued on pa 676 
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Royal College of Nursing News (continued from page 675) 


Annual Study Days (Cont.) 


MA M.A., M.B., M.Chir. (Cantab.), F.R.C.S., House 
, Out-Patients Department. Florence Nightingale’s 
freasures will be on view. Tea will be served by 
nvitation of Miss Smyth, Matron. Stations : Westr 
Waterlo« Buses : 76, 53, 12. Trams: 31, 26., 


>urgeon 


OR 
Guy’s Hospital, $.E.1. Conducted Tour of the 
Museum, etcet ra, by Sister Tutor, Nursing School, 
Hospit al. Vi itors are invited to remain to tea 
London Bridge. Buses: 13, 17, 35, 40, 43 


Thursday, September 29.—10.30 a.m. to 12.30 p.m. : 

P EITHER 
King Edward Fund Staff College, 147 Cromwell Read, S.W.7. 
A discussion on Methods of Ward Teaching. The chairman 
will be Miss D. C. Bridges, R.R.C. Speakers will be Miss 
Young, Ward Sister, The Metropolitan Host pital ; Miss 
L. M. Bell, Tutor, St. Thomas’s Hospital, Station 
Gl Metropolitan and Piccadilly Line s. Buses 


Gordon 


Sister 
sloucester Road, 
40 or 74 
OR 

The Middlesex Hospital, Mortimer Street, W. 1., 
Lecture Theatre. A lecture on Physiolog 
Disease The lecturer will be Professor 
F.R.C.P, Stations: Oxford Circus, Bakerloo 
London Line 

2.30 p.m. to 4.30 p.m. 

" EITHER 

The National Hospital, Queen Square, W.C.1. 
Demonstrations in Neuro-Surgery by D. Purdon Martin, 
M.D., F.R.C.P. Neuro Syphilis and its Treatment. Gowers 
Ward. Dr. Arnold Carmichael, M.D., F.R.C.P. Myasthenia 
Gravis. Ou.-Patients Department. Dr. D. Sutton, M.B., 
Ch.B., D.M.R.(D.). Neuro- Radiology, Arteriography, Ven 
triculography. Lysholm X-Ray Department. Stations 
Holborn— Kingsway, or Russell Square. Buses: 7, 8, 1%, 
22, 23, 25b or 68. Entrance to Queen Square through 
Cosmo Place, off Southampton Row, or from Theobalds 
Road. 


Courtauld 


Factors in 


and Central 


Clinical 


oO 

Royal National Orthopaedic Hospital, Stanmore, Middlesex. 
A lecture demonstration on Counter-weighted orthopaedic 
frames and plasters designed to eliminate the strain of lifting 
patients, and The Cullen Frame for lifting patients, by 
E. J. Nangle, E:q., M.B., Ch.B., F.R.C.S. Visitors are invited 
to remain for tea. Station: Northern Line to Edgware, 
then 141 Bus to Hospital gate. (One hour from Strand), 


Fees.—For each session or visit :—College Members 
Is. 6d., Non-members 2s. 6d., Student Nurses Is Further 
inquiries and applications (enclosing fees and stamped 
addressed envelopes, please) to:— Miss E. M. Downer, 


Sit. Mary's Hospital, Paddington, W.2. 

Please state clearly which visits are desired, as tickets are 
limited and will be issued in strict rotation on receipt of 
application and fee. 


From Aberdare 

The Aberdare sub-Branch of the Royal 
College of Nursing has very quickly ‘‘ grown 
up,’ and will shortly take full Branch status. 
ihe members recently invited me to join them 
for a coach trip—their first organised Summer 
Outing—after I had attended as Public 
Health Section representative for Plymouth, 
at the recent Conferences in Cardiff. 

Hereford Cathedral was one of the halting 
places on the trip, which included the Brecon- 
shire Beacons, and Tintern Abbey, where a 
** Salmon Tea " ended the most able arrange- 


ments by the Honorary Secretary, Mrs. 
Reynolds, who is a full-time midwife in 
Aberdare, and makes about 5,000 visits a 


year. 

In Hereford we met a West African student 
from Oxford, who had come to the town to 
see some West African friends at a training 
College there. Most of them are going to train 
as Nurses and teachers. 


In the Cathedral we saw the effigy of Robert, 
Bishop of Bethune (113i—1148). He was 
also at some time Bishop of Flanders, 


Bethune was, of course, 
in the Normandy landings on D-day. ‘The 
Cathedral there housed safely, apart from 
minor damage, the whole town’s populace, 
during the bombardment, and the calmness 
with which the Sisters of Mercy carried on 
amazed our men, 

It seemed strange that an effigy of the leader 
of the people of that small town should be 
placed in a Sanctuary to be preserved in the 
heart of England since far otf troubled days 


completely destroyed 


associated with such names as Ethelstone, 
rrilleck and Stanbury. It was Bishop 
Stanbury who had visions of the “ Great 


School,’’ which, of course, is now Eton. 
Bishop Trilleck braved the “ Black Death 
(1349) by remaining to give the Sacrament 
to the dying. 


Scotland Helps Intending Tutors 


In Scotland, just as in England, nurses who 
are accepted to train nurse tutors now 
receive leave on full pay during the whole of 
their course of training. The Scottish course 
for tutors begins in @ctober for one academic 
year and is arranged by the University of 
Edinburgh in cooperation with the Scottish 
Board of the Royal College of Nursing All 
selected applicants have to undertake to serve 
as tutors for at least two years after their 
training. English nurses can apply to take the 
Scottish course and application should be made 
to the Scottish Board of the Royal College of 


Nursing, 44, Heriot Row, Edinburgh, 2 


NURSES’ APPEAL COMMITTEE 
It is sad to see that the contributions to the 
fund are less than usual this week. Perhaps 
this is because so many are on holiday. Please 
remember those who cannot afford a holiday 
and send a small sum to the fund on the first 
day of your own holiday. 


Contributions for the Week ending Aug. 6, 1949 
fn & 


as 


S.R.N. Devon (monthly) 1 0 
Royal Berkshire Hospital ( (monthly Ww 0 
Rasmussen (for holiday) : 3 0 
Pa ish ad , ° se 10 O 

Total 4440 
Miss L. M. Parker (a parcel of warm clothing) 


W. Spicer, Secretary, Nurses’ Appeal Committee, Royal 
College of Nursing, la, Henrietta Place, C.vendish Square, 


London, W.1. 
CORRECTION 
Miss N. W. O'Donnell, Matron, Archway 
Hospital, N.19, is nota member of the Hospital 
Management Committee of the North-West 
Metropolitan Regional Hospital Board as 


stated on page 652 of the Nursing Times ot 


August 6. 


Coming Events 
Delinquency in Social Studies 


rhe Institute Treatment 
of Delinquency five 
the extension 


for the Scientific 
announce a 
form of University 


series ol 


courses 1n 


lectures for the Diploma in Social Studies 
The number of students will be limited, s 
it is advisable to enrol early. Enrolment 


forms and further information may be obtained 


on application to: The Education Secretary 
Institute for the Scientific Treatment 
Delinquency, 8, Bourdon Street, London, W.1 


The syllabus is as follows : 
ing on September 30, every Friday 


a aye of twenty-four lectures on Social 
B. Adams, B.Sc. (Economics). 

Cor mmencing on September 29, every Thursday at 6.30 p.m., 
twenty-four lectures on Social by N. Elias 
Do: ton of Philosophy 

Commencing on September 28, every Wednesday a 
ag p.m., tweniy-forr lectures on Social Philosophy, by 

. J. Hartland-Swann, B.A., Ph.D 

Commencing on September 29, every Tuesday at 6.30 p.m., 
12 lectures on Criminology, by He rmann Mannheim, Dr. Jur 

Commencing on January 10, 1950, every 
6.30 p.m., 12 lectures on The Psychology of Deli 
Edward Glover, M.D. 

The courses are open to members and non-members of th 
Institute and to diploma and non-diploma students. Fees : 
24 lectures, 30s.; 12 lectures, 15s. 

Hammersmith Hospital.The nursng -taf. will hold 
swimming gala on Tuesday, August 30 at 6.30 p.m., at 
Lime Grove Baths, Shepheru’s Bush, W.12. Matron will be 
pleased to welcome all past members of the nursing staff. 

The Southend-on-Sea General Hospital.—Prize day will 
be held on Saturday, October 1, at 2.30 p.m., when Captain 
J. C. Rymer Jones, O.B.E., M.C., will present the awards, 
Past staff will be welcome ; please ask matron for tickets. 

Willesden Municipal Hospital.—A reunion and garden 
party will be held at this hospital, (now known as Neasden 
Hospital), on Saturday, August 27, when all past members 
will be very welcome. Miss E. G. Bath, Sister Tutor and 
Deputy Matron who is retiring after over 27 years service in 
the hospital will be delighted to welcome any of her for 
students. Please reply to Matron. 


at 6.30 p.m 


Structure by. 


Commenc 


»sychology, 


Tuesday at 
nguenc), by 


AREA ORGANISERS AND BRANCH SECRETARIES 


To enable officers to deal efficiently with the 
work of the College on behalf of the members, 
it is important that every member should notify 
headquarters of any change of either her per- 
manent address or her working address. A 
member should also notify her Branch Secretary 
when she is planning to move, to enable her to 
make the necessary transfer. 

Branch Secretaries contact new members 
joining or transferring to their Branch, as soon 
as they are able, but they would be pleased if 
members would make themselves known to 
them. 

A list of Branch secretaries will be published 
in the Nursing Times annually. One area or 
more, will be covered each week during August. 


NORTHERN AREA: Area Organiser. 
Miss L. E. Montgomery, 24, Chelmsford 
Road, Harrogate. 

BRANCH SECRETARIES 


ALTRINCHAM.—Miss E. Addy, 
Altrincham, Cheshire. 
BANGOR.—Miss E. J. Hughes, County Hospital, 


N. Wales. 
BIRKENHEAD, WALLASEY AND WIRRAL.—Miss K. Story, 
Birkenhead Maternity Hospital, Grange Mourt, Birken- 
head, Wirral. 
BLACKBURN.—Miss E. Bell, |, 
Harwood, Blackburn, Lancs. 
BLACKPOOL.—Miss Makin, Fleetwood Hospital, Fleetwood, 


General Hospital, 


Bangor, 


Woodville Road, Little 


Lancs. 

BOLTON.—Miss S. E. Newby, Florence Nightingale 
Hospital, Bury. 

BRADF ORD.—Miss E. Milligan, St. Luke's Hospital, 


Bradford, Yorks. 
BURNLEY.—Miss J. H. Paterson, 62, Burns Street, Burniey, 


Lancs. 

CHESTER.—Miss M. Brain, Liverpool Sanatorium, Frodsham, 
Cheshire. 

COLWYN BAY.—Miss M. Hughes, Maternity Home, 
Nant-y-Glyn Road, Colwyn Bay, Denbighshire. 

CUMBERLAND.—Miss E. Mercer, 147, Brampton Road, 
Carlisle. 

DARLINGTON.—Miss E. D. Owles, 
Darlington, Durham. 

DONCASTER.—Miss M. Sweeting, Crookhill Hall Sana- 
torium, Conisborough, near Doncaster. 

FURNESS.—Mrs. J. A. McQueen, 19 Laburnum Crescent, 


Memorial Hospital, 


Barrow-in-Furness, Lancs. 
HALIFAX.—Miss A. Ford, Royal Infirmary, Halifax. 


HARROGATE.—Miss M. Copley, Royal Baths Hospital, 
Harrogate. 
HUDDERSFIELD.—Mrs. Brook, Thorn Cottage, 436, 


Blackmoorfoot Road, Huddersfield. 

HULL.—Miss F. Anderson, Royal Infirmary, Hull. 

LANCASTER.—Miss N. Burrows, Lancaster Moor Hospital, 
Lancaster. 

LEEDS.—Miss M. Cherrett, 282, Stainbeck Road, Leeds, 7. 

LIVERPOOL.—Miss H. Shatwell, 14, Manor Close, Bootle, 
Liverpool. 

MANCHESTER.—Miss D. Biddle, 
Blackley, Manchester, 9. 

MID-CHESHIRE.—Miss E. Crowther, 226, London Road, 
Northwich, Cheshire. 

Oe. —Miss A. Dinsdale, Poole Sanatorium 
Middlesbroug 

NEWCASTLE- Son. TYNE.—Miss E. G. Attwood, The 
Eye Hospital, St. Mary's Place, Newcastle-upon-Tyne. | 

OLDHAM.—Mrs. E. Greenall, Children’s Homes, Fir Bank 
Road, Royton, near Oldham, Lancs. 

PRESTON.—Miss F. Pallett, Sharoe Green Hospital, Fulwood, 
Preston, Lancs. 

RHYL.—Miss G. V. Williams, Isloation Hospital, St. 
Flintshire. 

ROCHDALE.—Miss Dell, Queen’s Nurses’ Home, Sparrow 
Hill, Rochdale, Lancs. 

ROTHERHAM.—Miss E. Thackery, 21, 
Rawmarsh, near Rotherham, Yorks. 

SCARBOROUGH.—MNiss D. Fisher-Brown, Folkton Cottage, 
West Ayton, Scarborough, Yorks. 

SHEFFIELD.—Mrs. N. Fisher, 31, Brook Road, Sheffield, 8. 

SOUTHPORT.—Miss J. Mann, Fleetwood Road Hospital: 
Southport, Lancs. 


Booth Hall Hospital, 


Asaph, 


Marrion Road, 


STOCKPORT.—Miss Daymond, Stepping Hill Hospital, 
Stockport, Cheshire. 
STOCKTON-ON-TEES.—Miss E. Gardner, M.B.E., 


Winterton Hospital, Sedgfield, Durham. 
SUNDERLAND.—Miss M. Jackson, Teaching Dept., 
Victoria Infirmary, Newcastle-uupn-Tyne. 


WAKEFIELD.—Miss H. Mather, Clayton Hospital, Wakefield 


Yorks. 
WARRINGTON.—Miss M. Addy, 
Orford, Warrington. 
WEST CUMBERLAND.—Miss E. Short, 13-16, 
Terrace, Salterback, Workington, Cumberland. 
WESTMORLAND.—Mrs. K. Hine, 31, 
Kendal, Westmorland. 
WIGAN.—Miss L. Rothwell, 


Royal 


33, Withers Avenue, 
Shore 


Whelley Hospital, 


Lancs. 
WREXHAM.—Miss G. M. Norman, War Memorial Hospital, 


Wrexham, Denbighshire. 


YORK AND AINSTY.—Miss G. C. Foster, County Hospital, 


York. . 


Sedbergh Road, 
Wigan, 


| 
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ie EVEN IN SMALL DOSES ordinary aspirin, which is acid and almost insoluble, may 
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gastroscopy. In large or prolonged doses it also tends to deplete the systemic 
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Above: prizewinners at Leicester General Hospital (back and front rows); in the middle row(left to right)are 
Miss Robson, senior sister tutor; Colonel A. Halkyard, Chairman of House Committee for General Hospital, 
Leicester ; Miss N. N. Claye, S.R.N., S.C.M., D.N. (Leeds), matron; Mr. W. B. Jarvis, O.B.E., J.P., Chairman 


of Leicester No. |, Hospital Management Committee 


; Miss Lang Davis, Nursing Officer Adviser to Sheffield 


Regional Hospital Board ; Dr. Elfed Thomas, B.Sc., Ph.D. ; Miss Noot, sister tutor 


Royal Buckinghamshire Hospital, Aylesbury 


“Get the best advice on your future” 
said Miss F. G. Goodall, O.B.E., General Secre- 
tary of the Royal College of Nursing after 
presenting the prizes at the Royal 
Buckinghamshire Hospital, Aylesbury, on 
the occasion of the annual prizegiving and 
reunion recently. Miss Goodall declared it 
was not right to call nursing the Cinderella 
of the professions, for it was an outstanding 
one, and women who liked human beings 
made it their chosen career. Today, Miss 
Goodall said, it was not enough for the nurse 
to give all her attention to her nursing skills, 
she needed also a knowledge of the legal side 
of her profession and she must keep up to 
date in order to take her place on committees, 
and where policy was made 

Miss E. E. Warr, the matron in giving her 
report congratulated the students on their 
work and diligence. She was pleased to report 
100 per cent. pass in the State exam nation 
and more students in the hospital than ever 
before. Miss Warr said it was the aim of the 


Clatterbridge General Hospital 


Clatterbridge General Hospital and Clatter- 
bridge Isolation Hospital held the Nurses’ 
Annual prize giving and open day on 
Tuesday, July 5, when Medals, prizes and 
certificates were presented by Professor 
Sir Henry Cohen, J.P., M.D., F.R.C.P., 
F.F.R. The winner of the gold medal was 
Miss Enid H. M. Roberts. 


After he had made the presentation, Pro- 
fessor Sir Henry Cohen gave an address 
which is reported on page 666. The Matron, 
Miss M. N. Bird also reported on the year’s 


hospital that patients should leave the hospital 
not only well, but better for having been there. 
Miss J. Dale, the Secretary of the Student 
Nurses Association unit of the Royal College of 
Nursing, gave an enthusiastic report of the 
year’s work, and Dr. M. S. Good, physician 
to the hospital, in giving the vote of thanks 
made reference to the excellent results of 
the nurses examinations, adding that the 
examiners of the General Nursing Council 
had made special mention of the care to the 
patients which all students had shown. 


Before the ceremony took place the nurses, 
and visitors met in St. Mary’s Church to 
take part in a special service conducted by 
the Reverend Adearne Byard, M.A. He 
said this was the first time a service had been 
held in conjunction with the prizegiving and 
reunion, and he hoped it would become part 
of this ceremony in the future. The Church, 
which was built in the reign of Henry the 
Third, stands near the hospital. 
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PRIZES and AWARDS 


Leicester General Hospital 


The nurses’ prizegiving at Leicester Genera} 
Hospital was held in a very happy atmosphere 
and although several speeches were made 
the main theme of them all was the importance 
of nurse training, and the realisation by girls 
of the vocation of nursing. The matron, 
Miss N. N. Claye in her speech, gave the news 
that the nurses had themselves been askeg 
to put forward suggestions for the new home 
that is to be built, and these plans are now 
on the way to being approved. Elfed Thomas, 
Esq., B.Sc., Ph.D., Director of Education, 
City of Leicester presented the prizes. The 
afternoon closed with a strawberry tea, 


and later in the evening a dance was held. 





Above : Miss F. G. Goodall, 0.B.E., presenting the 

Gold Medal to Miss M. Weakley at the prizegiving 

at the Royal Buckinghamshire Hospital, Aylesbury. 
Miss D. Jones the Sister Tutor, is behind 


The Royal Sussex County Hospital, Brighton 


Mr. I. K. Julian, Chairman of the South- 
Eastern Metropolitan Regional Hospital Board, 
distributed the prizes and medals at the 
nurses’ reunion and prizegiving at the Royal 
Sussex County Hospital, Brighton, on Saturday 
July 16. Mr. J. C. G. Gaukreger, Chairman 
of the Brighton and Lewes Hospital Com- 
mittee, was in the chair. Mr. R. J. Turton, 
senior surgeon of the hospital, was glad to 
point out that the Gold Medal and the Scott 
Memorial prize for the best practical nurse 
had gone to the same nurse, Miss Candlish, 
showing that brains and practical nursing 


work, The Chair was taken by F. C. could be combined. It was Miss Candlish 
Baker, Esq. who proposed a vote of thanks to Mr. Julian, 
Obituaries 
Miss Price, R.R.C. humour, cheerfulness, and encouragement 
We regret to announce that Miss Isobel Made her loved by patients, staff and 
Price, R.R.C., Principal Matron in the Queen Colleagues. 


Alexandra’s Royal Naval Nursing Service 
died recently at the Royal Naval Hospital, 
Chatham, after a long illness. She was buried 
with Naval Honours at Chatham. Miss Price 
joined the Service in 1926 on completion of her 
training at King’s College Hospital, after which 
she served at home and abroad in various 
Naval Hospitals. Throughout her Service 
with good 


career her efficiency combined 





Miss Christine Gleave 

We regret to announce that Miss Christine 
Gleave died on July 25, 1949, at St. Bartholo- 
mews Hospital, London. Miss Gleave was 
trained at Addenbrooke’s Hospital, Cambridge ; 
she had been Administrative Sister at the 
White Lodge Hospital, Newmarket, since 
1946, and was a member of the Royal College 
of Nursing. 


thanking also the physicians and surgeons, 
matrons and sisters tutors for all their help. 
Matron, Miss I. Milne, in her welcome to 
visitors and past nurses said that the past 
year had been a difficult one for most hospitals. 
She told with what pride she had heard, as 
the nurses’ representative to the conference 
in Sweden of the International Council of 
Nurses, the British delegates talking of 


British methods of nursing which were 
second to none in the world. 

The following medals and prizes were 
among those distributed: Gold medal: Miss 


J. Candlish. Silver medal: Miss M. Leggatt. 
Bronze medal: Miss H. Ellis. 


RET'REMENT 


Miss V. Y. Lambie, R.G.N. 


Miss V. Y. Lambie, R.G.N., who was matron 
of James Murray’s Royal Asylum, Perth, 
has retired and at a recent function she was 
presented with a wallet of notes from her staff 
past and present, and other friends. 

Miss Lambie trained at the Royal Infirmary, 
Edinburgh, and the Crichton Royal, Dumfries. 
Before coming to Perth she was Assistant 
Matron at the Retreat in York. She was also 
Matron of Bootham Park, Halifax, York, and 
came to Perth in 1931. 
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You want eztra-comfortable shoes. Shoes with reasonable 
toe-room for feet that aren’t as thin as a lath. Shoes with the 
firmest of arch-supports to cradle your foot. Soles that have 


a padded softness just where your toes are grateful for it 








So Clarks have designed ‘Serenity’ Styles, for feet that 











need a little cosseting to put them at ease with fashion. 





SHOES 





P A | ‘style right with( hidden width 

















NAPKINETTES 


\ BABIES 


= “a 


f=. camp 


= 


Surgical 








son, | DESTRUCTIBLE Supports 
ide Thrown away after use. 
=e to No time wasted wash- 
» past ing. No soap used. anc Belts 
Pinas | HYGIENIC 
mone Dispenses with un- (Equipped with Precision-Fitting Adjustments) 
cil of necessary handling 
ig of and consequent risk are supplied and fitted by Camp Authorized Agents 
— sims throughout the country. Camp trained surgical 
were EFFICIENT fitters are always available for attendance at hospitals, 
Miss A generous size napkin nursing homes or at the patient’s home. 
ggatt. of very high absorbent z ; ’ 
capacity made from the Camp Supports are designed for use in the treat 
softest cotton wool ment of physical disability, deformity or disease. 
with non-absorbent 
backing and surgical 
gauze cover. 
atron | PACKED 
Perth, . , 
» was in paper containers of 
staff 3 dozen and in 3 gross 


cartons. 


Surgical Supports 


mary, Ye eee 











istant 
s also : ——— 19, HANOVER SQUARE, LONDON, W.|I. 
, and Hoddlesden Mills, Darwen, Lancs., London Office: 41-47, Leswin Rd., N.16 Telephone : MAYfair 8575 (4 lines) Kcrsi9? 





Factories at Darwen, Hoddlesden, Blackburn, Rochdale. 
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NURSING 








CLASSIFIED ADVERTISEMENTS 
CONTINUED FROM PAGE X1X 











FULHAM HOSPITAL 
ST. DUNSTAN'S KUAD, HAMMERSMITH, 


w.6 
(a hospital of the Fulham and Kensington 
Group) 
Applic ire invited for the following 
vacancies 
(1) Sister pot I 
8.R.N. and 8.1.M.N 
2) Sister for Genito-Urinary Ward 
Ward Sister for relief duty. 
Positions resident or non-resident. Salaries 
according to national scales Applications 
giving particulars of previous experience, 
be made to the Matron (N.T.11 (2424) 


"MUSGRAVE PARK HOSPITAL 
BALMORAL, BELFAST 
Applications are invited for the post of 
Ward Sister in an Orthopaedic Ward—Ortho 
paedic experience essential, Orthopaedic 
Certitic ate prelerred). 
in accordance 


ations 


emale Observation Ward 


with the approved 
with testimonials, 
and experience, t 

(2494 


Ap plications, together 
full particulars of training 
be « sent to the Matron 

~~ GLOUCESTER, STROUD AND THE 

FOREST HOSPITALS MANAGEMENT 

COMMITTEE 
STROUD GENERAL HOSPITAL 


Applications are invited from State Regis 
tered Nurses for appointment as Junior 
Sisters. Salaries in accordance with the Whit 


for Ward Sisters. : 
with particulars of training 
should be addressed to Matron, 


ley Scale 
Applications 
and experience 





Stroud General Hospital, Stroud, Glos. 
Cc. J. ADAMS 
Group Management Commistes. 
553) 
NOTTINGHAM AREA No. 1 HOSPITAL 


MANAGEMENT COMMITTEE 
HIGHBURY HOSPITAL, NOTTINGHAM 
Applications are invited for the following 

appointments, Resident or non-resident. 
Maternity Wards. 
Midwifery Sisters. 
Staff Midwives. 
General Wards. 
Staff Nurs 
Enrolled 
Female) 
Pupil Assistant Nurses. 
2 years training for enrolment 
Nurse). 
All above 


Assistant Nurses (Male and 
(Required to take 


as Assistant 


appointments with the exception 


| 


SOUTHMEAD GENERAL HOSPITAL GROUP MANAGEMENT 








COMMITTEE 
Applications invited for the following appointments 
SOUTHMEAD HOSPITAL, BRISTOL WALKER DUNBAR HOSPITAL FOR 
3 Beds WOMEN AND CHILDREN 
Obstetric School for Bristol University CLIFTON, BRISTOL, 8 (55 Beds 
ind approved for complete training in| Sister. 
general nursing and for Part 1 Certilicat Staff Nurse. 
of the C.M.B. Premature Baby Unit 16 Assistant Nurse. 
cots) also accommodated CLEVEDON COTTAGE HOSPITAL 
Theatre Sister. 2 CLEVEDON 22 Beds—General 
Relief Ward Sisters. Assistant Nurse. 
Student Nurses. ALMONDSBURY HOSPITAL 
Midwifery 133 Beds ALMONDSBURY 
Midwitery Sister. 20 Beds—General and Midwifery 
Staff Nurses. Staff Midwife. 
THORNBURY HOSPITAL 
SNOWDON ROAD, HOSPITAL THORNBURY, Near BRISTOL 
l re \ 123 Beds—Chronic Sick 
293 beds for chronic ick ee 
Ward Sister. bey — 
Staff Nurse. y por ry 
Assistant Nurse. ssistant Nurse. 
BERKELEY HOSPITAL 
MORTIMER HOUSE MATERNITY BERKELEY, GLOS. 
HOSPITA 32 Beds—General and Midwifery) 
CLIFTON, BRSTOL, 8. Situated near Sister, S.R.N., S.C.M. to act as deputy 
Clifton Suspension Bridge. to Matron Midwifery Sister's salary 
Beds—Part IL Training School for scale 
C.M.B. Cert Theatre Sister. 
Staff Midwite. Staff Midwife. 
Assistant Nurse. 
WENDOVER MATERNITY wows BHISTUL EYE DISPENSARY 
DOWNEND, BRISTOL (12 17 ORCHARD STREET, BRISTOL, 1 
Midwifery Sister. 4 Beds and Out-Patient Clinics 
Staff Midwife. Staff Nurse or Assistant Nurse with 
Assistant Nurse. ophthalmic experience 
Appointments subject to National Health Service (Superannuation) Regulations 
ind to passing a medical examination 
Applications, stating age, qualifications, and experience, together with the 
names, addresses and status of three referees, to be made to the respective Matrons, 
from obta 7 


whom full particulars may be 











Ilospital. 





STAMFORD AND RUTLAND HOSPITAL 


Male Surgical Ward 
Applications are invited for the post of Sister-in-Charge. 
‘or all further particulars please apply to the Matron, Stamford and Ratiend 
45 














HAREFIELD HOSPITAL 
HAREFIELD, MIDDLESEX 
Applications are invited for the following staff for Chronic Ward 
Ward Sister. 
Staff Nurses. 
Assistant Nurses, enrolied or intermediate 
Rusteclitfe salaries, etc. Fetablished and pensionable 


Application forms from Matron. 64) 











of Pupil Assistant Nurses. Full or Part time 





with the latest recom 
Nurses and Midwives 


Salary in accordance 
mendations of the 
Whitley Council. 

Applications with full particulars of experi- 
ence should be sent to The Matron, Highbury 
Hospital, Bulwell, Nottingham. (2555) 


THE UNITED SHEFFIELD HOSPITALS» 
THE ROYAL HOSPITAL UNIT 

Applications are invited for the position of 

Sister for the Neuro-Medical Ward at the Hos- 








AMERSHAM GENERAL HOSPITAL BUCKINGHAMSHIRE 
(250 Beds) 

Applications are invited for the following posts :— 
Ward Sister. Chronic Sick. Women. 
Staff Nurses for Surgical and Medical Wards. 
Enrolled Assistant Nurses. 
Female Nursing Orderlties. 
Apply with full particulars to Matron 








pital Annexe. Resident or non-resident as 
desired. 
Apply with full particulars to The Matron, 
Royal Hospital, West Street, Sheffield. 
(2556) 





WIGAN AND LEIGH HOSPITAL 
MANAGEMENT COMMITTEE 
LEIGH INFIRMARY, LEIGH 
NURSING APPOINTMENTS 

Applications are invited for the undermen 
tioned appointments at Leigh Infirmary. 

Ward Sister. (Resident). 

Enrolled Assistant Nurses, Male or Female, 
resident or non-resident. 

Salaries for these appointments 
cordance with latest Ministry 
scales 

Applications stating age, experience and 
qualifications, together with testimonials, to 
be forwarded to Matron, as soon as possible. 

(2699) 


in ac 
Health 


are 
of 








5 HOSPITAL MANAGEMENT COMMITTEE 


No 
HULL (B) GROUP. 
CASTLE HILL HOSPITAL ANU SANATOUHIUM, COTTINGHAM, Nr. HULL 
The Hospital and Sanatorium are pleasantly situated and within easy reach 
of the City and the Coast to which frequent bus services are available. 
The Castle Hill Hospital is a complete training school for Fever Nursing and 
S.natorium is a training centre for the Certificate of the Tuberculosis Association. 
Applications are invited for the following appointments :- 
Ward Sisters. General and Fever trained for duty at the Hospital and Sanatorium 
Staff Nurses. General trained for the Hospital and General trained with ex- 
perience of the Nursing of Tuberculosis required for the Sanatorium Wards. 
Salaries and conditions of service are in accordance with national negotiations 
Student Nurses (female modern conditions prevail, and comfortable living 
quarters are allocated to student nursing staff together with recreational amenities. 
Training allowance for students: £200 per annum, rising by annual increments 
to £225 per annum a charge of £100 per annum being made for board and lodging. 
all the above appointments should be submitted to the Matron, 


Applications for 
Castle Hill Hospital, Cottingham, E. Yorks (2402) 




















AND EAST RIDING 





CONVALESCENT HOME AND ANNEXE 
WITHERNSEA 
(HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE) 
Applications are invited for the post of 
Sister at the above Home and Annexe. Ability 
to carry out relief duties for ym essential 
and house-keeping experience desiral 


re. 








Applications stating age, qualifications, ex 
perience, etc. and accompanied by copies of 
recent testimonials should be addressed 


as! |) 


EPSOM GROUP HOSPITAL MANAGEMENT COMMITTEE 
BROOM CLOSE, FAIRMILE, COBHAM 
Convalescent Home for 28 T.B. Patients 
The following are required at the above Home. 
1 Sister, S.R.N. 
1 Staff Nurse, S.R.N. 
1 Assistant Nurse. 
Salary and Conditions 
Applications to Matron, 


or T.A,. Certificate. 

Committee. 

Epsom 
(2353) 


as recommended by_ the Rushcliffe 
Epsom District Hospital, Dorking Road, 





soon as possible to the Matron, Hull and Fast 








Riding Convalescent Home and Annexe, With- 
ernsea, E. Yorks. 
R. J. CARLESS, 
Secretary 
(2560) 





BOURNEMOUTH AND EAST DORSET 
HOSPITAL MANAGEMENT COMMITTEE 
CORNELIA HOSPITAL, POOLE 





EPSOM GROUP HOSPITAL MANAGEMENT COMMITTEE 
HAWKSHILL POST NATAL MATERNITY HOME 
PORTSMOUTH RUAU, ESHER 

tequired at the above Home. 

Maternity Sister. 

State Certified Micwife. 
Salary and Conditions 
Applications to the Matron, 


tushcliffe Committee. : 
Dorking Road, Epsom. 
(2354) 


the 
Hospital, 


as recommended by 
Epsom District 











Immediate vacancy for Sister, S.R.N 
8.C.M., i/e Out-Patient Department. W hitley y 
Scale of salary. 

Apply with Matron’s name for reference to] |] 
Matron. (2719 








Apply 


Montagu 


resident 


Salary 


ing. Sale 
tion of 
lodging, 
training, 
the preli 
on the 
Nursing 
ened per 
tions to 


Ward 
quired 


Applicatic 
comed. 











partment, 


from 1732 


for 
Midwives’ 


PRINCESS LOUISE KENSi 
HOSPITAL FOR CHILD 
NORTH KENSINGTON, W.19 

now worKing with St. 


riMEs 


AUGUST 


RE 


Paddington, W.2 


NGTON 


Mary s Huspita 








13, 1949 

























Tuberculosis Wa 





Applications at La Lie he y 
Casualty Out-Patient Sister. ‘Pic i, ” 
md well appoin 1 Depa TT ind 
s interesiing., Duties to ! s . 
25th or October Ist, 1949 lary in anes 
ance with the Nurses and Midwives Whol 
Council. _——a 

\piil ion for I \i eco, I 

NORWICH, LOWESTOFT AND creay | 

YARMOUTH (GROUP 6) HOsPiTay 

MANAGEMENT COMMITTEE 

GREAT YARMOUTH AND GORLESTO 

GENERAL MUSP: TAL ed s " 

2 Junior Sisters required 
unit of the above Llospital. S Sit 
ance with National Scak pig 

Applications, with « s nore { 

recen testimonials h 
Matro m " 
Ser Ward Sisters to w ler the y 
Sister the Geriatric W om 
at the City Hospital South, U Ros 
Nottingham. Salary commer rt 
mum Ward Sisters Grace 

The hospital is situated in Is 
imi has a modern nurses’ | It, 
miles from tl City centr la 

is rvi Misses tl gat : 

Applications, enclosing copi two pr 
testimonials should be sent Mattos 

COUNTY BOROUGH OF BOLTON ' 

Applications are invited from suitab 
fied persons for the post of Reside 
Nurse at the Authority's Open ent Sch 
School for Delicat Children Lostock 
Bolton i 

The School is pleasantly situated in its . 
grounds on the outskirts of t Wh and 5 
vides at present for approxim y 120 
ren of all ages. (No chronijec cases 

The duties will involve the irrying 
directions of the School Medical Officer, 
ment of minor iilments and t geber. 
medical care of the children. ’ 

Salary scale will be £165 x £12 10 
£265 per annum. Free board, residen 
form and laundry will be provided in addi 
and the appointment will also | superar 
able. 

Applications giving parti $ { ag 
qualifications, training and = experience, 
gether with names of two refer should 
forwarded to the Chief Edu n Off 
Education Offices, ‘Bolton, as sov IS possib 

PLILIP 8S. R ENNISON. Tk wn Cler 
Town Hall, Bolton. 2707 
PRESTON AND CHORLEY + = A pea 
MANAGEMENT COMMITTEE 
INFECTIOUS DISEASES — 
DEEPDALE, PREST 

Applications are invited for ‘be following j 

(a Ward Sister S3.R.N., S.R.FLN i 
(b) Staff Nurses S.R.F.N. : 
(( Staff sage with T.A. Certificate, ic] 


Enrolled ‘Assistant Nurses with Few/ 


experience 


with 


full 


particulars to 








ROTHERHAM AND MEXBOROUGH 
HOSPITAL MANAGEMENT a 


MONTAGU HOSPITA 
eee 4 YORKSHIRE 
(123 Beds 
Applications are invited for the m 
Midwifery Sister in charge of Maternity Ur 
of 22 beds and 3 cots. Salary in accordan 
with Midwives 8.C. Notes for Department 
Midwifery Sister in non-training institutic 
Commencing salary according to qualificatios 
and experience. : 
Applications stating age experience anil 
names of three referees to be sent to Mato 
Hospital, Mexborough. (2721 


FULHAM HOSPITAL | 


ST. 


DUNSTAN’S ROAD, 


AMMERSMITH, W.6 


in 


ary 

£ 00 
unifor 
three 

minary 


Supplementary 


1 Reg 


Counci 
iod of 


Matron 


2 roup) 
Vacancy for a Ward Sister 
Casualty 
to work under Departmental Siste 
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Also vacancies for well-educated 
ye = for training 
£200 rising 


is 
m a 


years 


tra 


two 
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Apply 


HMC 


male 


Whitley 


= 
su 


om 
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(re side n 
and Out-Patic 
scales. 
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rs training. 








GENERAL HOSPITAL, PARK LODGE 


Ry ~~ EL 
Male Charge N 
rgical ward. Nu 
Council scale of 
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W. 
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Secret 
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RLAND AREA HOSPITAL 
SUN ANAGEMENT COMMITTEE 
LEEHOLME HOST HAM EASINGTON, 


Applications are invited for the following 

















MITTEE 


ARCHWAY GROUP HOSPITAL MANAGEMENT 
COM 


ST. MARY ISLINGTON HOSPITAL, HIGHGATE, N.19 
Has vacancies for :— 










































































































































































m. 1S a buy 
tt tnd the wor, MEnrofted Assistant Nurses. M. dded Sisters for Medical and Surgical Wards. Resident or non-resident. 
RCC Septembe) Ward Sisters, S.R.N. (8.C. an adde Staff Midwives. Resident or non-resident. ; ; 
liderdees ‘2 accom.) gdvantage)- Staff Nurses for Theatre, and General Wards. Resident or non-resident. 
“Wives White) gtaff Nurses, SRN. duatena Pupil Midwives for Part I Training Resident only. 
oa ident oF non-sesident + a Student Nurses, Female. Resident only ; , ; 
“s =679 Salaries in accordance a # oy — The Maternity Unit is a busy one, comprising 74 beds. Vacancies for Pupil 
— Applications, ee See Midwives occur on Ist August and at 3-monthly intervals. * 
Hos GREAT two ladies for reference, to be a 12628) to Apply stating age, qualifications etc. to Matron. (2360) 
mittee itr. — 
GORLESTo, DONCASTER wonerens, PAmacenent 
tor the med SPRINGWELL HOUSE INSTITUTION LEICESTER No. 2 HOSPITAL MANAGEMENT COMMITTEE 
MirleS in accom | Ward Sister required. BRN... Theatte  ¢x- LEICESTER ISOLATION HOSPITAL AND CHEST UNIT 
perience an advantage. Buch OBY ROAD, LEICEST 
vol More thy accordance with the Rushcliffe Scale. a 
‘eRt to 1} Resident or non-resident. 4 Permanent Staff om... required, male or female:— 
269. Applications, stating age, present post an 1. 8S.R.F.N, for Fever Wards. 
; past experience, and accompanied by copies 2. T-.A. Certificate for Tuberculosis Wards. 

: ‘he Wail gt two testimonials, should be sent imme- 3. S.R.F.N. 1 ad two years’ Tuberculosis Training. 

liu requi diately to the Superintendent Nurse, Spring- Apply Matro ORIAL WOSPITAL. 
: +: Roa} yell House, Springwell Lane, pone 33) MELTON AND orn ee Se OSPITAL, 
—_ ae hy (2 
7 te ona Assistant Nurses required. Apply Matron. 
Dacious grou BOURNEMOUTH AND EAST DORSET - T HAVEN, MARKET BOSWORTH, LEICESTERSHIRE 
me. It is ty ae YT MANAGEMENT COMMITTEE re oe Sister required. Apply Mat 
ind a regu, DFORD COTTAGE HOSPITAL MELTON MOWBRAY ISOLATION HOSPITAL, MELTON MOWBRAY 
(25 Beds) Nurses, S.R.N., S.E.A.N., required. Apply Matron 198) 

{ two» Junior Sister required. Immediate vac-| | ’ 

the Matron, | gney. Good surgical work. eae: 

___ (2702 reference to Matron. (26 
Botton | — ~BINGLEY, KEIGHLEY, SKIPTON AND MANSFIELD HOSPITAL MANAGEMENT COMMITTEE 
| Suitably qu SETTLE, HOSPITAL MANAGEMENT ANS : aiti 
Resident: Sch MMITTEE Applications are invited for the follow appointments, salary and conditions 
- Air Spe is} (YORKSHIRE, WEST RIDING) [on being in accordance with Rushcliffe and Whitley Council recommenda- 

stock ne JOHN'S HOSPITAL, KEIGHLEY 

ctene are invited for the post of 1. FOREST Pavan pecereal.. ANETSSLD. (62 Beds) 
ited in its Ward Sister for female chronic sick ward of Ward Sister, S.R.N. and R . (or Fever experience). 
town and | br is. Candidates should be State Regis- Staff Nurse, S.R.N. or R.F.N 
te ‘ly 120 Chil | ahbeds. | Enrelled —— ~y - 
ry and conditions of service are in ac- Modern Home, Hospital in pleasant surroundings 
ParTyiNg ut ¢ en with the recommendations of the 2. MANSFI ELD ‘AND engines af yt HOSPITAL (246 Beds) 
Otticer, ttea-| Nurses’ Salaries Committee, and the post (Complete 1 ag Nurses) 
{ the genenf jg subject to the National Health Seryice d Sister for Children's Ward. 8. RSCN. and 8§.C.M. 
(Superannuation) Regulations). Reiet Sister (Permanent) for Wards, “Depts and Night Duty 
x £12 10s Applications, with full particulars and ft uty. — + experience. for peadeen twin epessting theatres to 
residence. un] games for reference, should be forwarded to commence duty not later than 1s ptem: 
ed in additig 263 Staff Nurses for Private Patients’ Unit, General Wards and Recovery Hospital. 
be phn the Matron. = Enrolled ~y Anh, Nurse for Private Patients Unit. 
CO ER UENT COM MITTEE Excellent soeTORIA He HOSPITAL, MANSFIELD (877 Beds) 

lars of ag MANAG 5 ’ 
xp rience, t HARWICH oom DISTRICT > ated Stan fowee for Ward duties. : 
es, should b DOVERCOURT, ESSE Enrolled Assistant Nurses, | and Female. 
ation Office | Senior Ward Sister, 8.R.N., pantest at the Applications stating go. and experience together with two 
mM as possibk} above 30-bedded Hospital, wateey ant Ci names for es to be forwa ed to the Matron of the Hospital in each case, as 
'. Town Clen| ditions of service in accordance with scale o soon as possible. 

(2707) | Whitley Council for the Health Service. Ap- A. ASHWORTH, Seoretary. 
———.|_ plications to be forwarded to the Matron. (669) 
HOSPITAL ERNEST R. ee — ' 

TTEE retary. ae 

OSPITAL 14 Pope’s Lane, Colchester. (2646) 

me follow: SALISBURY GROUP HOSPITAL WORCESTER ROYAL INFIRMARY 

aime ANAGEMENT COMMITTEE Junior Sisters with good surgtoal experience eguired for. Private Annere. 
SALISBURY GENERAL NOSPITAL Staff Nurse required for Children’s Ward. 8.R.N. and 8.R.C.N. preferred. 

‘ertificate, j Applications are invited for the appoint- Staff Nurses required for busy Out-Patients and Casualty “Departments. Uniform 

““) ment of One Ward Sister and Three Staff provided. 

s with Fey} Murses in the Plastic Unit, which is to Rushcliffe scale of salaries in force. 

opened at the Odstock Branch. in September, Apply, with two Matrons’ names for reference, to the Matron 195) 

; 1949. = 
- i Applicants must be State Registered 
—_—-—-_} Nurses a are poauived 00, have had pre- 
neuen | as experience in. Flastic Maraine. BIRMINGHAM (Sanatoria) GROUP HOSPITAL 
IMMITT Applications with full particulars and | 
L = Matrons’ names for reference should ad- MANAGEMENT COMMITTEE 
HIRE dressed to Matron. (2654) SReveten’ 04 West Heh Gpacteciom. Rednal Road, Birmingham, 31, 

a 8 ‘emale Wa | 
the post BRISTOL ROYAL HOSPITAL One Ward Sister Male Wards. | 
iternity Un (705 Beds) Staff Nurses, S.R.N. or T.A. Certificate 
n accordan Applications are invited from _ suitably State Enrolled Assistant Nurses, 

Departmen} Qualified State Registered Nurses for the Apply Matron. 83) 
institutian } position of Ward Sister. Vacancies will 
qualificatios} occur in September in Male and Female Sur- 
a ~~ _ pene ae — = = = 
verience ani) @ busy Teaching Hospital and deals with 
t to ‘Mattos acute cases only. Applications, giving de- GRANTHAM AND KESTEVEN GENERAL HOSPITAL 

(2721) © tails of training and subsequent experience to- MANTHORPE ROAD, GRANTHAM, LINCS. 

~— gether with the names of two Referees, should Complete Training School for Nurses 
be submitted to the Matron, Royal Infirmary Applications are invited for the following appointments :— 
?, Branch, Bristol 2, not later than the 20th Reliet » S-R.N. 
; August, 1949. (2658) pd Sister, one. fe omen’ Ward. 
Kensington -N. tre 
CARDIFF HOSPITAL MANAGEMENT taf! Midwife, 6.R.N., 8,C, 

dent or not COMMITTEE Staff Nurses : 
‘atients’ De CHEST CLINIC National scale of salaries, superannuation, uniform. Appointments either resident 
ental Sister 20, CATHEDRAL ROAD, CARDIFF or non resident. 
~ Applications are invited from yg Apply to Matron. 7) 
| girls age) Nurses for the post of Tuberculesis Clinic — 
vneral NuS| Cardiff Area. Candidates should have. whad ' 
_ ; | Special experience in tuberculosis nursing. Salary 
t of boari 

Period ¢f @.8¢eordance with the Rusheliffe Scale of Salary. GRANTHAM AND KESTEVEN GENERAL HOSPITAL 

months $} Catdidates must be under 45 years of age and will MANTHORPE ROAD, GRANTHAM, LIN 

Candidate ae te pass a medical examination before Aplications geo Sevies | for the poze recension — pe 
he G appoin xperienc ister-in- e, S.R.N. for Women’ r urgic. D ca 
_*. ia Application forms may be obtained from the 5 - 7% . a a 
. Applic Chest Physician, 20, Cathedral Road, Cardiff. Experienced Sister, 8.R.N. for Out-Patients’ Departmen 

2690 (2773) National Scale of Salaries—Superannuation, Uniform. "Resident or non-resident 
— _ appo en 
LODGE wenee AND DISTRICT HOSPITAL Apply to Matron. ~753) 

MAVOOLEY SANATORIUM, 
Nurse r Ward Sister 
Nurses anf Applications are invited for the appoint- ISOLATION HOSPITAL 
of salaryfment of a Ward Sister at the Wooley Sana- HONEY LANE, WALTHAM ABBEY, ESSEX 
onnel welftorium, Nr. Hexham, to commence Ist Sep- Ward Sister urgently required to open T.B. Ward for 26 women. 
tember. Remuneration and conditions of ser- Salary from £190 to £260, plus £40 after 2 years service and £20 each 

D>. vice in accordance with National Scales. succeeding year. 
retary, Applications to be addressed to the Matron. Holidays already booked, given same date. 
‘A’ Group TOKELL, = nee sanean. shops and cinemas. Bus to Hospital gates. cares 

(2642) Tetary. pply to Matron. 108) 

General Hospital, Hexham. (2656) 











mentioned 
Hospital (2 


ar 


mendations 


SUPPLEMENT (xxiii) 


ST. MARY'S COTTAGE HOSPITAL, 
HAMPTON.-on-THAMES 
(South-West Middiesex Hospital 

M > & on 


Applications are invited for the under- 
appointments at this small, basy 
beds)—chiefly surgical work. 
Day Sister, 8.R.N 

oliday Relief Sister 

Assistant Nurses. 
Salary scale in accordance with the Nurses* 
1d Midwives’ Salaries Committee recom- 


(1263) ; 





Apply to Matron 
BLACKBURN AND DISTRICT 
HOSPITAL MANAGEMENT = 

QUEEN'S PARK HOSPIT 

(710 Beds) 
SUPERINTENDENT 

(MALE MENTAL WARDS) 

Applications are invited from State-Registered 








Mental Nurses or Nurses holding the R.M.P.A. 
Certificate for appointment as ntendent 
of the Male Mental Wards at the above Hospital. 
Salary in accordance with the grade of Charge 
Nurse under the Rushcliffe Scale is 120/- 
week, rising to 152/- per week. An additional 
payment of 4/- weekly will be made should the 
erson appointed be also a State-Registered Nugse 
he successful candidate will be required to pas 
a medical examination and to contribute to th 
National Health Service Superannuation 
Regulations, 1947. 
Applications, giving full particulars of ex- 
perience, together with names of two persons to 
| whom reference may be made, should be forwarded 
immediately to the Matron. (2774) 
CROMER AREA 


appointments :— 
| Ward 








HOSPITAL MANAGEMENT COMMITTEE 
KELLING SANATORIUM 
wed Testes enon te? —_ 
Appro' rainin hool for Tubercu 
Associa! fon Certificate 


(180 Beds for Pulmonary Tuberculos s with 
Thoracic Surgical Unit) 
Applications are invited for the following 


ws (S.R.N.). 
Staff Nurses (S.R.N.) 
Enrolled Assistant Nurses. 
Salaries as per Rushcliffe Scales. 
Also Student Nurses (Male or Female) for two 
Tuberculosis Association 


years’ train ing for the 
Certificate. Salary according to Whitley Council 
Scale: first year {205 p.a.; second year {215 p.a. 


(both less £100 p.a. for 


board, etc., if resident). 


Apply, giving age and experience, together with 
names reference to the Matron, Kelling 
Sanatorium, Holt, Norfolk. (2786) 





SCHOOI 


fc 


> 


alary 


LANCASHIRE EDUCATION COMMITTEE 
A vacancy exists at the WHITEACRE CAMP 
FOR GIRLS, BARROW, WHALLEY, 
ra State Registered Nurse, either General or 
hildren’s, of Sick Bay. The 
m for 240 girls. The 
chu le assistance to the 
1 Of oy but not the nursing of 
s illness The salary will be {170 
y annual increments of £15 
annum as Nurse in Charge, 
s valued at £120. 
2 ze, qualifications and 
th two testimonials, 
Chief Education Officer, 
m, Lanes., and should be 
man the 23rd August, 1949. 
(2734) 


chat ge 




















BURY “AND ROSSENDALE 
HOSPITAL MANAGEMENT COMMITTEE 
FLORENCE NIGHTINGALE HOSPITAL 

A cs. 
Infectious Diseases Hospital of 120 Beds) 
Ward Sister, S.R.N. and Fever Certificate 
and Conditions of Service in accordance 


with recommendations of Nurses and Midwives 
Council. 


Applications to Matron with Matron's name fer 


reference 


H. WILKINSON, 
Secretary to the Committee. 
(2754) 





BEVERLEY COTTAGE ee, 
BEVERLEY, E. YORK 
20 Beds) 
Vacancies at the above Hospital for Two Ward 





Sisters. Salaries in accordance with the latest 
Whitley ri il’s recommendations. 
AI should be addressed to the Matron. 





(2757) 





of 
Sa 


with the latest 





HORNSEA WAR MEMORIAL COTTAGE 
HOSPITAL, HORNSEA, YORKS. 


Appli ations are invited for the appointments 
Two Sisters, S.R.N., with theatre experience. 
alary and Conditions of Service in accordance 


recommendations of the Whitley 


Council. 


Applications should be submitted to the Matron. 
(2758) 


WELLHOUSE HOSPITAL, BARNET 


Part | Midwifery Training Sohoo!l 
Sister and Staff Nurses required for care of 


premature babies. Applicants must be 8.R.N. 
and 8.C.M. and have had special experience 
in paediatrics 


(2855) 


Apply to Matron. 














SUPPLEMENT (xxiv) 


EDGWARE GENERAL HOSPITAL 

Junior Sisters required for wards and night 
duty. Applicants should be 8.R.N. and for 
the Children’s Ward 8.R.C.N. Kesident or 
non-resident. Salary and conditions of service 
ie accordance with the Nurses and Midwives 
Whitley Council. The hospital is a general 
training school for male and female nurses 
and is situated in pleasant grounds within 
easy reach of the centre of London. 

Applications stating age, qualifications and 


experience should be made to the Matron, 
Edgware General Hoegpital, Edgware, Middx. 
(2867) 





ENTRAL WIRRAL 
ol COMMITTEE 


BEBINGTON, WIRRAL, “CHESHIRE 
(Complete Ss for Male and Female 
Nurses) 
(493 Beds) 
Sister zequired to take charge of busy Children’s 
Ward attached to the above Hospital. Children’s 
experience essential. Children’s Certificate an 
advantage. The Hospital is situated in pleasant 
surroundings, within easy reach of Liverpool, 
Chester and North Wales. 
Application forms and particulars to be obtained 
from the Matron. 
W. J. B. GROVES, 
Secretary. 
(2817) 


wt 
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MILE END HOSPITAL 
Applications are invited by yy tt -— b| ed positions. Resident or non- 


dunior Ward Sisters. 
Staff Nurses for Medical and Surgical Wards, Tuberculosis Ward, and Children’s 


Stal! Midwives. These appointment are subject to the conditions of service 
and golay eneien as recommended by the ‘Rushelifte Magers. 
Student Nurses. ————- are ipvited from well educated girls from 4 
Pelt and over for three yea ining in General Nursing including 11 weeks in 
liminary Training School. ” Candidates on Supplementary Registers accepted for 
2 years training. 
State Enrolled Assistant Nurses, non-residen 
Further particulars and forms of oy may be obtained from the sr 

















WINDSOR GROUP HOSPITAL MANAGEMENT 


COMMITTEE 
HEATHERWOOD HOSPITAL, ASCOT, BERKS. 

Ward Sister. 

Staff Nurse (for day and night duty). 
A Required immediately for 250 bedded Orthopaedic Hospital. Previous experience 
in Orthopaedic or Surgical Tuberculosis preferred. 

Salary and conditions of service according to Whitley Council Nurses. 

Application to Matron, from whom further particulars may be — 




















ILFORD AND BARKING 
HOSPITAL MANAGEMENT COMMITTEE 
(GROUP No. 12) 
DAGENHAM SANATORIUM 
DAGENHAM, ESSEX 
(128 Beds) 
Applications are invited for the post of Ward 
. Tuberculosis experience necessary. 
Facilities available to obtain Tuberculosis Certifi- 
cate. Salary and Conditions in accordance with 
Rushcliffe Scales. 48-hour week. Appointment 
subject to the National Health Service (Super- 
annuation) Regulations, 1947. 
Applications should be forwarded to Matron. 
(2833) 





EDGWARE GENERAL HOSPITAL 

Ward Sister-in-Charge required for Tuber- 
culosis Ward of 50 beds in this large general 
hospital—30 female and 20 male adult pat- 
jents. Applicants should be State Registered 
Nurses and possess the T.A. Certificate. 

lary and conditions of service in accord- 
ance with the Nurses and Midwives Whitley 
Council including bonus for T.B. nursing. 
Resident or non-resident. The hospital is 
situated in attractive grounds within easy 
reach of the centre of London. 


Apply with details of age, qualifications 
and experience to the Matron, Edgware Gen- 
eral Hospital, Edgware, Middx. (2868) 





LONDON JEWISH HOSPITAL 
STEPNEY GREEN, LONDON, E.1 
(Complete Training School for Nurses) 

vores ies exist for :— 

Junior Ward Sister. 

Stat! Nurses. 

Student Nurses. 

Assistant Nurses. 

Salaries and conditions of service are in 
accordance with the National Scales. 

Apply to the Matron. (2877) 


HEXHAM AND DISTRICT HOSPITAL 
NAGEMENT COMMITTEE 
HEXHAM 7 HOSPITAL 
(390 »ds 
WARD SISTER 
Applications are invited for the appoint- 
ment of a Ward Sister at the Hexham Gen- 
eral Hospital, Hexham. Remuneration and 
conditions of service in accordance with 
National Scales. 
Applications to be 





addressed to the Matron 


CHESTERFIELD HOSPITAL MANAGEMENT COMMITTEE 
CHESTERFIELD AND NORTH DERBYSHIRE ROYAL HOSPITAL 
Plaster Room Sister required for a busy Department. Knowledge of Orthopaedic 
work an advantage. 
Salary in accordance with the Whitley Council Scale. 
;, a. i. of Application please apply to Matron, Chesterfield Royal Roel. 
Chesterfielc 


























5 HOSPITAL MANAGEMENT COMMITTEE 


HULL (B) GROUP. 
RAYWELL SANATORIUM, COTTINGHAM, Near HULL 
Applications are invited for the following appointments :— 
Ward Sister 
State Enrolled Assistant Nurses. 
The Sanatorium is pleasantly situated within reach of the City and Coast to 
which bus services are available. 
Salary and conditions of service are governed by national negotiations. 
Applicants to submit full particulars to the Matron. (2401) 

















SEACROFT HOSPITAL (FOR INFECTIOUS DISEASES) 
LEEDS. 


Vacancies exist as follows:— 

(1) Junior Ward Sisters. Applicants must be S.R.N. 

(2) State Registered Fever Nurses. 

(3) Post-graduate Student Nurses. 

(4) Student Nurses. 

tures by Medical Superintendent and resident Sister Tutor for the Fever 

Certificate of the G.N.C. Salary and conditions of service will be in accordance 
with the approved Scale, together with uniform and full residential emoluments. 




















Applications stating age, qualifications and experience to the ee.) 
2 
THE LEICESTER ROYAL INFIRMARY 
HOSPTIAL 
(Complete Training School for Nurses. 600 Beds) 
Junior Ward Sisters, S.R.N. and 8.C.M. required. 
Apply with full particulars to the Mateos.” (x1442) 














children 


WEST CORNWALL HOSPITAL MANAGEMENT COMMITTEE 


BARNCOOSE HOSPITAL, REDRUTH 
and Staff Nurse required shortly to open a Rehabilitation 
and young adults. 
Apply to the Matron. 


Ward 


(2593) 


Sister for 








as early as possible. 
W. STOKELL, 





General Hospital, Secretary. 
Hexham. (2884) 
SRASrORS Reve, INFIRMARY 
) Beds) 

Nursing Administrative Pupil § (resident) 
required. Four months’ experience given in 
Nursing Administration, Catering Depart- 
ment, Laundry, etc. Allowance at the rate 
of £100 per annum. Applications, along 
with recent testimonials and two Matrons’ 


forwarded to 
(2678) 


names for reference, should be 
the Lady Superintendent. 


BRISTOL DISTRICT punene 














ings two miles from its parent Hospital, 
Duties will 


to be 


MANSFIELD HOSPITAL MANAGEMENT COMMITTEE 
DEBDALE HALL RECOVERY HOSPITAL (35 Beds) 

Applications are invited for the post of Sister for Male and Female medical 
and surgical patients at the above Hospital, which is situated in pleasant surround- 
Mansfield and District General Hospita! 
Sister-in-Charge. Salary on departmental scale. 
experience etc., together with 2 names for reference 
Mansfield and District General ae 

A. ASHWORTH, 
Secretary. 
(2595) 


include relieving 
Applications stating age, 
forwarded to the Matron, 











ASSOCIATIO 

State Registered Nurses Male and Female 
trained for the Queen's Roll. Vacancies now 
and later. Resident or non-resident. Experi- 
mental Block Training in operation. Salary 
during training £140 plus emoluments. Cyclists 
or Motorists. General work only. 

Also Queen's Sisters required. 
Apply Senior Superintendent of Home Nure- 

9) 








be addressed to the 


DORKING COUNTY HOSPITAL 
DORKING SURREY 221 Beds 


Applications are invited for the post of Midwifery Sister. 

The appointment and conditions of service are in accordance with Rushcliffe 
Scales. 

Applications, giving particulars of training and the names of two referees should 


Matron, Room 2. (2606) 











ing, 6 Berkeley Square, Bristol, 8. 





Reading and District Hospital 
Management Committee 
PARK ISOLATION HOSPITAL 
READING 


Stef! Nurse required for Tubereulosis Block. 
Rusheliffe Seale of Salaries. Superannuation 




















Goheme in foree. 
Apply Matron. (108) 








CENTRAL MIDDLESEX HOSPITAL 
PARK ROYAL, LONDON, N.W.10 
Acute General Hospital (900 Beds) 

S.R.M.N. required for Psychiatric Unit, Resident or 


Sister, S.R.N., 16 beds 


non-resident. 


Apply Matron. (2870) 











ae 
—_——— GENERAL HOSPITAL 
UCKINGHAMSHIRE 

Staff eves urgently needed for an 
up-to-date Children’s unit to be opened 
shortly. Applic sate must be §.R.N, 
and preferably S.R.C.N. 

For further 
Matron. # 







particulars 





apply to 
(356) 

















A & rildeate take the 
300) in cate, Gan e 
training for thie Certificate if decina’ 


State Registered Nurses who wish 


to the scale — a Apply to Matron fe 
om < ae applicatio 


Required, 
mainly surgical. 
as. Balary and conditions as Whitle 

e. 
names for reference to Matron. 








LITTLE BROMWICH HOSPITAL Fo, 
INFECTIOUS DISEASES 
BIRMINGHAM, 9 
(750 Beds 
Group No. 25, Birmingham (Selly Oak) 
Hospital Management Committee 

State Registered Nurses required to tab 
one year’s training in Fever Nursing. 

Training allowance £230 (less £100 f» 
board and lodging). 

Registered Fever Nurses re ound, Tesidext 
or non-resident. Salary £230 (less £100 
resident). ‘ 

For further particulars apply to Matron, 

310) 


HAWKMOOR SAMATORIUM 
BOVEY TRAGEY, DEVON 
urees -N.) 


N required, 
taining for Ty t ne Gat 


ow Acelstant Nurses required who. if not 
jon of the Tubereulosis ve 














is Co 
Assistant Nurses required for Envi v Ha 


pital, Barnstaple. which is run 
a this Sanatorium — 


Rusnelike 


-— conditions aceording to th st 


moor Sanatori: 


Fer full particulars apply to Matron, Hawi Bi 
(ais 





OXFORD EYE HOSPITAL 2 
Two vacancies in Ophthalimic fiocoteal tc 


one year of specialised training. 180 
Lectures given by Medical Tutor and My st 
tron. Certificate after examination. Revise RF 
salary scale. Ba 
Apply to Matron for details, The Ep ance 
Hospital. Walton Street, Oxford. (1135) ‘A 





BOUR aeueerS AND EAST DORSET 
aay) 7 Pg 

SHELLEY ROAD, B@®SCOMBE (428 'Beds) ; 
Staff Midwives required. Salary accordin| 





D-on-SEA WAR MEMORIAL 
HOSPITAL, HANTS St 
Assistant Nurses. Won, Fi 
Modern Hospital. Pleasax 


Two 


experience api} f 
(1457) 


Apply giving age, 








experience preferred. 
Rushcliffe Scale. 
to Matron. (1383) 


ROYAL CORNWALL INFIRMARY — 
REHABILITATION ANNEXE : 
PERRANPORTH | 
Staff Nurse required, with some Orthopedi! 
Salary according t | 


Apply with full easton wb 





THE ROYAL NATIONAL HOSPITAL FOR t 
DISGASES O MEST ) 


(t 








QR 
ena GREEN ISOLATION HOSPITAL | 


for references, to 


VENTNOR, LW. (ose ) A 
Affiliated Training School —< 
Staff Nurses, 8.R.N. required. Facilitie) gros 
available for obtaining the Tuberculosis) py) 
Association Certificate. Hul 
Student Nurses required. Must be 18 yean 
of age or over. 
Assistant Nurses required 
Conditions, revised salaries and spec | — 
grants in accordance with the Rushbclif 
recommendations. 
For further particulars, apply to =. Yr 
‘ 
are 
LIVERPOOL SANATORIUM | fied 
FRODSHAM, CHESHIRE (Beds 175) | Staf 
Staff Nurses required S8.R.N. Salar! pw 
Rusheliffe Scale. Opportunity to gain th - 
Tuberculosis Association Certificate if desire.  § 
Apply, with full particulars, to Matron. ; 
188) ‘= 
DUOLEY, STOURBRIDGE fue | dr 1 
DISTRICT HOSPITAL = 


ALESOWEN, Nr. BIRMINGHAM 
Fever Training Seheol 


Staff Nurses Be and Assistant Nurse 


Apply with fal particulars and two — c 
tron 














ar. 
accordance with tee ushellife soa 


KING'S COLLEGE HOSPITAL, 8.E.5 











se) 
a A 


"NOTTINGHAM Ne. 5 


AMNAGEMENT COMMITTEE cati 

HARLOW WOOD ORTHOPAEDIC cop’ 

HOSPITAL, Nr. MANSFIELD, NOTTS. dres 

plications are invi from State Regis} Hu! 

te Nurses for the poste of Staff Nurses. | Anr 
Facilities are avattette for taking the Ortho 
paedic Certifica one ead fr 


Apply with full particulars 3 "Matron. 
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SUPPLEMENT (xxvi) 


GLOUCESTER, STROUD & THE FOREST 
HOSPITAL MANAGEMENT COMMITTEE 
GLOUCESTERSHIRE ROVAL INFIRMARY 
Fully-trained Staff Nurses required for 
work in Wards and Depts. Good experience 
availabie. Rushcliffe recommendaticns, etc., 
i observed 
_ CITY GENERAL HOSPITAL 
Trained night Staff Nurse required immedi- 
ately. Theatre experience essential. Two 
nights off weekly. Application Forms in 
each instance from the Matron. Royal Infirm- 


ary Gloucester. 
c. J. ADAMS, Secretary, 
Group Management Committee 
(1925) 


PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 














WILLESDEN DISTRICT NURSING ASSOCIATION 
189 PARK AVENUE, WILLESDEN QREEN, N. 
istered Nurses required to train for the Queen's ‘Rion. 


State Re Rushcliffe 
scale. Next date of entry September llth to 15th, 1949. 
Apply Superintendent. ~156) 














CHELSEA HOSPITAL FOR WOMEN 
DOVENOUSE STREET, CHELSEA, LONDON, 6.W.3 
Post-Graduate Medical School (128 Gynaecological Beds) 
Applications are invited for the following posts :— 
Stafl Nurses for General or Private Wards. Gynaecological Certificate granted 
after twelve months’ experience. — or non-resident. 
State Enrolled Assistant Nu 




















Staff Nurses, 5.R.N. required for increase Student Nurses (or Preliminary’ Training Schools, July and October. Applicants 
of staff. Medical, Surgical, Children's, Private must be over 17 years of age. 
Wards. Night duty, able to take Theatre. Apply Matron. 50) 
Rushcliffe scale. F.5.8.N. Apply, with full 
particulars, to the Matron. 227) 

ROYAL FREE HOSPITAL 

GRAY'S INN ROAD, LONDON, W.C.1 MANAGEMENT COMMITTEE GROUP No. 20 

uires Staff Midwite. 5.1K anc 
aren Immediate _ vacancy. Excellent ; NUNEATON GENERAL HOSPITAL 
an ayailable. Rushclifle Salary and Owing to separation of Casualty Department from Out-Patient Department, 
F385 in force. Apply, with full — & vacancy exists for a Casualty Staff Nurse, some experience desirable. 48 hour 
lars, > Matron. 18 week, usual Rushcliffe recommendations in force. 








BOURNE “BUTTERFIELD HCSPITAL 
Staff Nurse required with theatre experience. 
Balary according to Rushcliffe Scale. Super- 
anpuation in force. 
Please apply. with full particulars, to 
Matron. The Infirmary, Stamford. 76) 
NOTTINGHAM No. 5 HOSPITAL 
MANAGEMENT COMMITTEE 
HAHLOUW WUOD ORTHOPAEDIC 
HOSPITAL, Nr. MANSFIELD, NOTTS. 
Applications are invited from State Regis- 
tered Nurses for the posts of Staff Nurses. 
Orthopaedic Certificate desirable but not 
Salary in accordance with the 





Apply with ‘full particulars to Matron. 


220) 


WOODFORD guenes HOSPITAL 
Wanted Sta’ Nurses an‘ Enrolled 
Assistant Nurses. Rushelifie scale of salary. 
Apply by letter or telephone to the Matron, 
Woodford Jubliee Hospital. Woodford ke 
Kesex. Tel.: Buckhurst 0540. 


THE LONDON HOMOEOPATHIC HOSPITAL 
(Incorporated 4 Royal Charter) 
GREAT OHXMOND STREET, W.C.1 
(A Recognised Training School for Nurses) 

QualifiedStaff Nurses required for Wards 
Full pasteetes sue 
) 








and Special Departinents. 
be obtained from Matron. 


Apply with full particulars to Matron as soon as possible. (41) 














BIRMINGHAM (SANATORIA) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 








NURSING TIMES, AUGUST 18, 1949 


ST. GEORGE-IN-THE-EAST HOSPir, 
RAINE STREET, WAPPING, LONDON, a1 
Dositiong 


Applications are invited for 
under :— 

(a) Staff Nurses. 

(b) Student Nurses. Girls oe “ad sand 


ard of education and who are at 
years of age to train for three years in ia 
Nursing. which includes twelve weekg ia pre- 
liminary training school. Can ndidates on 
Supplementary State Register accepted fog two 
years training. Annual training all 
represent:—Ist year £200, 2nd year, -_ 
3rd year, £225. Gingle cash payment gf ¢ 
on passing Preliminary State Examinnee 
Trainees er 4 be resident or non-resident, 
resident a charge of £100 will be made for 
board and lodging. Non-residents receive A 
form, laundry and meals on duty free. Trainees 
will be eligible to claim dependants’ allow. 
noes. 

(c) State Enrolled Assistant Nurses, (te 
male). 

Further particulars and forms of applica 
may be obtained from the Matron. le) 


hee 
“BURY ‘AND ROSSENDALE Hoserta. 
MANAGEMENT COMMITTEE 
ROSSENDALE GENERAL” HOSPITAL 
RAWTENSTALL, LANCS. 
Applications are invited for the following 


Staft Midwives. (Part II). 
Pupii Midwives. 
Student Assistant Nurses. 
Salaries and Conditions of Service wil] be 
im accordance with the latest Reco 
tions of the appropriate Whitley Council. 
Full particulars can be obtained from Miss 
M. Roberts, Superintendent Nurse, Rossendale 


ROMSLEY HILL SANATORIUM, Nr. HALESOWEN, WORCESTERSHIRE General Hospital, Rawtenstall, to whom also 

Staff Nurse required 8.R.N. or T.A. applications, together with the names of two 

Enrolied Assistant Nurses. referees, should be addressed. 

Student Nurses training for T.A. Certificate only. H. WILKINSON, 

Apply Miss Keyte, Matron. 1164) Secretary to the Commitien 
44 











HAREFIELD HOSPITAL 
HAREFIELD, MIDDLESEX (754 —_ 
Chest Hospital and Regional Centre for Thoracic Surge 


Modern amenities for 4 -—~ LL, L. . 
ent or non- 


Stafl Nurses, Male o 
“ a) _— (Faditities for training for Tuberculosis y re Certificate 
(b) With T.A. Cortifica 
- A, in Pan ay Wards and Thoracic Surgical Unit, and one vacancy 
the eatre. 
Assistant Nurses, female, required for Sanatorium Ward and Thoracic Surgical 


nit. 
Salaries in accordance with Rushctiffe Recommendations. 
Additional allowance of £40 payable on completion of two year's continuous 
service in tuberculosis 4, 
Application forms from Matron ~61) 





and staff. Situated within easy reach of London. 














ERITH AND DISTRICT HOSPITAL 
PAKK CHESCENT, ERITH, KENT 
Affiliated Training School 
(50 Beds—F.8.5S. in force) 

Three Staff Nurses required. One for night 
duty, one for Children’s and one for Theatre 
and Private Wards. 

Salaries according to Rushcliffe scale. 

Apply, stating Training Schoo'. to 7. 





LONDON CHEST HOSPITAL 
VICTORIA PARK, LONDON, E.2 

Vacancies exist for State Registered Staff 
Nurses, for Theatre and Ward Duties. Lectures 
given by Honorary Medical Staff. Tuberculosis 
Association Examination can taken on 
completing course of one year. 

Rushcliffe scale of salaries. 

96 hour fortnight. 

Application forms 


and particulars can be 
ined (84) 


from the Matron. 





WARE PARK SANATORIUM 
WARE, HERTS. 
(Tel. : Ware 100) 

Sister (for Male Ward) and Enrolled Assistant 
Masses required at this Sanatorium of 114 Beds, 
situated in pleasant surroundings near Hertford. 
Good bus and train service to London 

Applications to Matron. (2885) 








RUSH GREEN HOSPITAL, ROMFORD, ES3EX 
(250 Beds) 


Applications are invited for the following appointments at this hospital, which 
provides for acute medical and surgical cases, in addition to a limited number 
of fever cases :— 

Staff Nurses, S.R.N. or R.F.N. 

Staff Nurses, S.R.N. and 8.C.M. 

Staff Nurses, S.R.N. for Fever Training. 

Male Staff Nurses, Non-resident. Must be State Registered. 

State Enrolled Assistant Nurses. 

The Hospital is an approved complete Training School and is within easy reach 
of London. 

Salaries and service conditions according to Rushcliffe recommendations. Full 
residential emoluments and uniform. Posts are superannuable. 

Student Nurses required. 

Training allowance of £200 first year, £210 second year, £225 third year. Board 
and lodging will be provided, for which the student will be required to pay £100 
a year. Uniform provided by the Hospital. In addition, a single cash payment of 
£5 is to be made to nurses on passing the Preliminary State Examination and Staff 
Nurse’s salary is payable on passing State Examination. The attractive Nurses’ 
Home is fitted with every modern convenienee and contains separate bedrooms with 
hot and cold water supply. Good soeial life is provided 

Applications or further enquiries to the Matron. (170) 
































NORTHAMPTON GENERAL HOSPITAL 
(400 Be 


Staff Nurses required—November Ist. wl be S.R.N., Men's Surgical, Gynae- 








MID-WILTS yt Deane 
EE 
DEVIZES AND yorsTRICT MOSPITAL 
58 ds 


Staff Nurses mA, Rushcliffe Scale of 
salaries. Superannuation scheme in force, 
_Apply to the Matron. 8 


PONTEFRACT AND CASTLEFORD 
HOSPITAL MANAGEMENT COMMITTEE 
THE — ae SOUTH ELMSALL 
5 





Applications + invi from Nurses 
(three requi with the 8.C.M. qualifies. 
tion. Salaries tn accordance with the Rush- 


clife Scale. Apply with names for reference 
and full details to The Superintendent, The 
Maternity Home, South Elmsall, Nr. 
Pontefract. 1460) 

QUEEN MARY'S HOSPITAL FOR THE 

EAST END 
STRATFORD, LONDON, E.15 

Staff Nurses required—Surgical and Theatre. 

Salary according to Whitley Council Beale. 
Resident or non-resident. 

Apply be letter giving full particulars, or 
personally any morning to Matron. (2053) 
KING comeee vil aaa 
HURST, SUSSE 
Agetiectens aa invited for ete of Gtaft 

Nurses from State Registered Nurses. 
Vacancies for one year's Post Graduate 
Course for Certificate of the Tuberculosis As 
sociation. 

Salaries and conditions will be those re 
commended in the Rushcliffe Report. 

Apply, with full particulars, to The Matron. 

(2050) 


omanaeven GROUP HOSPITAL 
ANAGEMENT ss Aaa 
MYLANDS HOSPITA 
MILL ROAD, COLCHESTER 
Staff Nurses S.R.N. required for Fever 
Wards at the above hospital, also State En- 
rolled Assistant Nurses. Salaries and conditions 
of service in accordance with recommendations 
of the Whitley Council for the Health Ber- 
vices. The 
surroundings and transport is available to 
staff to and from Colchester for social pur- 











ses. 
Applications should be sent immediately to 























_— oe cological, Children’s, Ophthalmic Wards, Casualty, Out Patient Dept. The Matron. 
MID-WILTS neeerres, MANAGEMENT Apply Matron. (2482) a“? = ERNEST R. ee 
‘ope’s Lane, retary. | 
CORSHAM og <a HOME Colchester. (2066) 
Staff Midwife required, 8.R.N., 8.C.M., or STAINES GROUP HOSP 
ITAL 
a. by ER - , lary and con- CENTRAL MIDDLESEX HOSPITAL MANAGEMENT COMMITTEE 
rates. M —— nore. Se a hi Ward, 16 bed STAINES ROAD, HOUNSLOW, mbox 
Staff Nurses. ale an female, required for Psychiatric Ward, Ss. ° ° ° 
mg, ——— —_— | RS yg Must be R.M.N. Non-resident. Salary according to Whitley Council Recom- Staff Nurses required for General Acute 
‘ Wilts. mendations. Hospital, Resident or non-resident. Whitley 
RUTH E. — Applications to Matron. (2526) ales. Tube and Bus Services to Lon- 
Becre — : 
Applications as soon as possible to Matron 
Tis)” . (N.T.). (2085) 
ae YARDLEY GREEN HOSPITAL, BIRMINGHAM, 9 SOUTH WEST METROPOLITAN REGION 
“ 413 Beds for Medical and Surgical Treatment of Pulmonary and Non-Pulmonary ROUKSOOWN HOUSE we AND JAW 


Staff Nurses and Enrolled Assistant Nurses 
Urgently required. MRushcliffe scale. Apply 
Matron. 6) 





sevenconeuas AND pepemnet 
ee L HOSPITA 







Tubereulesis 
ppeiteetions are invited for the following appoimtments (Male or Female). 


staff Nurses 
Facilities provided ‘tor teeining for the T.A. Certificate, if desired. 
taf Nurses, » i rtificate. 


and Tuberculosis training. 
berculosis training only. 








for Out 

a >= h- 

and particulars with matzen’s mame fer 
to Ma’ 480) 


Accommodation 
Apply to Matron. 








BASINGSTOKE, HA 
Applications are invited = Nurses (mar- 
ried or single) for the position of Staff Nurse 
at Rookedown House Plastic and Jaw Unit. 
Salaries and conditions of se ao 
cordance with the Rushcliffe scales. 
no Heeatens with full particulars should 


UN 
PARK PREWeTT eeeereas. 
Ts. 











- goeene to the Matron, ksdown House, 
. Hants. (2188) 
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hospital is situated in pleasant | 














NURSING TIMES. AUGUST 13, 1949 





















































OSPir, 

EA AND PUTNEY GROUP 
ONDON, &y (eeltaL, MANAUEMENT COMMITTEE 

PUTNEY HOSPITAL 

LOWER ye a ‘ Pri. 
00d required immediately tor 
4 leat nt Sains. Salary according to Whitley 
rs in feale. 

Matron, giving particulars of 
nid, Be Apply R Matron’s names for references. 
Died for 10 wining. (2160) 
year anaes GRETER AND MIO-DEVON HOSPITAL 
ment of g§ MANAGEMENT COMMITTEE 
cxaminatiog pRINGESS ELIZABETH Basaerneate 
-Tesideat, I HUSPITAL, EXETE 
© made for Registered Staff saad required. 
Teceive unj- | pycilities available for taking the Orthopaedic 
ree. Trainees — Certificate. Salary and conditions as 
lants’ allow. N ended by Rushcliffe Committee. 

Apply with partic ulars to the Matron. 
Nurses. (fe. (2168) 
— 
applica: RNESS. HOSPITALS BOARD OF 
: ise ave NAGEMENT 
INVERNESS. MentAlL HOSPITAL 
SPITAL Staff Nurses required, holding either the 
rEE Nursing Certificate of the Royal Medico- 
SPITAL Ipwrcbological Association or be State Regis- 
S. ti ered (Mental). Salary aceesting to Sesto ond 
e following rvice will be taken into considera- 
= “Eierics 5 Scale under consideration by 
ey Council. 
wi with references to Matron, sents 
yital, Inverness. (2 
tao ey py Puen Memwieal. Invernons,_($239) 
WESTON-SUPER-MARE GENERAL 
— “ (107 Beds) “aie 
Tom Miss ff Nurses sequired for wards and theatre, 
Rossendale BF or non-resident. 
whom also ("For full particulars, apply to Matron. 
mes of two | (2347) 
KINSON, TERSEA AND PUTNEY GRouP 
Committee, obiitas. MANAGEMENT COMMITTEE 
44) Bolingbroke Hospital, W d th 
}EMENT $.W.11. 
\ 2 Staff Nurses required. res 
PITAL Apply to Matron stating age, training and 
xperience and enclosing names for references. 
fe Scale of (2437) 
force, 

866) KING SOW AT ALING, W.13- HOSPITAL, 
FORD south West Middi nM * 
imitree | Committee). 

ELMSALL A capable and experienced Staff Nurse 

quired for busy Casualty Department. Post 
mn Nurses racant Ist Septembr, 1949. Salary Scale in 
aualifica- accordance with the Nurses and Midwives 
me bee. Salaries Committee a na eg ong 

nee full particulars to Matron. 

ident, The Apply, with r (2086) 
sa! 

1460) | BINGLEY, KEIGHLEY, SKIPTON AND 
a SETTLE HuSPITAL no 
R THE CUMMITTE 

cnerentsy ANU DISTRICT pyevemn 
15 ; USP:TAL, KEIGHL 
d Theatre, (146 Beds) 
ncil Seale. | (Complete Training School in conjunction 
with Bingley Hospitals). 

a or | Applications are invited for the following 
2053) sts: Y 
a, Staff Nurse, S.R.N. for Modern Operating 
RIUM Theatre Unit. (Theatre experience preferable) 

§$taff Nurse for Female Medical and Surgical 
s of 6taf i — é 
wo Staff Midwives, S.R.N., 8.C.M. (one 
” Graduate ben Night duty and one for day duty) for 
ulosis As ‘small Private Maternity Unit. (Resident or 
mon-resident). 
those re Two State Enrolled Assistant Nurses. : 
Salaries and conditions of service are in 
e Matron. laccordance with the recommendations of the 
(2050) Nurses’ Salaries Committee. All posts are 
ubject to the National Health Service (Super- 
TAL nnuation) Regulations. 
E Applications, with full particulars and 
ames for reference, should be sent a 
2456) 
or Fever ation. ( e 
’ . En. BINGLEY, KEIGHLEY, SKIPTON AND 
jonditions “SETTLE HOSPITAL MANAGEMENT 
= ations COMMITTEE 
alth Ger. BINGLEY HUSPITAL, BINGLEY 
pleasant (73 3 
lable to (Complete Training School for Nurses in 
cial pur | ‘conjunction with Keighley and District 
Victoria Hospital) 
lately to ceteties are invited for the following 
pos 
pune. | Staff | Nurse for Women’s Ward. 
retary. | Staff Nurse for Private Patients Ward. 
(2066) | Salaries and conditions of service are in 
ccordance with the recommendations of the 
1 Nurses Salaries Committee. The posts are 
ubject to the National Health Service (Super- 
ds) uation) Regulations. 
DDx. Applications, with full particulars and 
1 Acute fnames for reference to be sent to the Matron. 
Whitley | (2459) 
to ry & 
Mat BLACK NOTLEY HOSPITAL 
2085)" BRAINTREE, ESSEX 
Training School for Nurses 
(970 s) 
ro si Nurses and Assistant Nurses wanted 
open additional medical and surgical wards. 
For full particulars apply to the Matron. 
(2552) 
' = THE ROYAL CANCER HOSPITAL, 
y Unit. Fulham Road, ion, &.W.3. 
a@ | Vacancies for trained nurses in the Radium 
Pepartment of this A For full partic- 
should §lars apply to the Matron. Vacancies ior ne 
House, fhonths of August, September and 
2188) (2472) 














WOODFORD JUBILEE HOSPITAL 
WOODFORD GREEN, ESSEX 
Applications are mertes for the following appointments :— 
Staff Nurses (S.R.N.). 
Acsiotant Nurses (E saeited). 
Salaries according to the recommendations of the Rushcliffe 
For further parti ulars, » apply to the Matron of the di yspital. 


Committee 

















MOORFIELDS, WESTMINSTER AND CENTRAL 


EYE HOSPITAL 
(MOORFIELUS BRANUM), CITY ROAD, E.C.1 
Affiliated Training School 














Staff Nurses required for one year’s Ophthalmic Training. Salary according to 
Rushcliffe Committee recommendations. Federated Superannuation Scheme in 
operation. Examination held and Certificate given to successful candidates 

Student Nurses required to enter Preliminary Training School Matriculation 
School-leaving Certificate, or equivalent required. Two years’ training exclusive 
the period in the Preliminary Training School Candidates are accepted from 164 
years. Salary in accordance with the Rushcliffe Committee recommendations Ex 
amination held and Certifivate and Badge given to successful candidates. 

Apply Matron. (142 
READING AND DISTRICT HOSPITAL MANAGEMENT COMMITTEE 
BATTLE HOSPITAL, READING 
(429 Beds) 

Applications are invited for the posts of :— 

Theatre Staff Nurse. 

Night Staff Nurses, 8.R.N. 

Student Nurses—next School August and October. 

Rushcliffe Scale of Salaries. Superannuation Scheme in force. Uniform 
provided. 

Apply Matron. 184) 

















apply Matron. 





NORTHAMPTON GENERAL HOSPITAL 
BARRATT MATERNITY HOME (72 Seds) 
Staff Midwives required, S.R.N., 8.C.M., or 8.C.M. only. 


For particulars | 
(1661) | 














Staft 
FREISTON HALL CHILDREN’ $ yyy Nr. 


BOSTON GROUP HOSPITAL MANAGEMENT COMMITTEE 


The following Staff is required immediately for nursing in this area. Whitley 
Council scales of salary in force. Good conditions of service, holidays, etc, 48 hour 
week. Posts are resident or non-resident. National Health Service (Superannuation 
Regulations will apply. | 

Applications irom qualified male candidates can be considered for certain 
of these posts. 

Applications, stating age and giving details of training and experience, and 
whether candidates desires to be resident or non-resident, should be addressed to 
the Matron of the hospital concerned, from whom further details may be obtained 

BOSTON GENERAL HOSPITAL, BOSTON, LINCS. 
(Training School of 95 Beds) 

Staff Nurse S.R.N. for Male Ward (Medical and Surgical cases). 

Staff Nurse S.R.N. for Female Ward (Medical and Surgical cases 

Theatre Staff Nurse S.K.N., experienced preferred, but willing to train a | 
suitable candidate. 

WrocnTON WEST HOSPITAL, BOSTON, LINCS. (60 Beds) 

Staff Nurse S.R.N. for Medical Wards | 
SKEGNESS owe DISTRICT HOSPITAL, SKEGNESS (32 Beds) 

Staff Nurse S.R.N 


GRACE SWAN MEMORIAL HOSPITAL, AND GABLES, SPILSBY 
Staff Nurse S.R.N. and preferably 8.C.M. for relief duties 
2 Staff Nurses S.R.N 
INFECTIOUS DISEASES MOSPITAL, BOSTON, LINCS. (57 Beds 
Nurse S.R.N. or 5.R.1 | 


BOSTON, LINCS. (25 Beds 
State Enrolled Assistant Nurse for Medical Uuit | 
WOODLANDS COURT, KIRTON, Nr. BOSTON, LINCS. 54 Beds | 
State Enrolled Assistant Nurse. 
Persons abie to par ne or locum service at any hospital within the 
Group are invited t nd details to Matron of the hospital concerned 
B. HAINES, | 
Secretary | 
2794 














THE LEICESTER AND LEICESTERSHIRE MATERNITY 
PART | TRAINING SCHOOL (52 Beds) 

















as 


in 


registered Sick Children’s Nurses 
from 
Residential 
appointment 


tions. 


Vacancies occur for Staff Midwives at the above Hospital. Applicants must 
be 8.R.N. and 8.C.M. Apply with particulars of training experience to the Matron, 
Leicester Royal Infirmary. (x1443) 

LONDON COUNTY COUNCIL 
LONDON COUNTY serene. 
NURSERY STAI 
Applications are invited from General seaieed State-registered Nurses, State- 


and State-registered Fever Nurses for appointment 
Residential Nurseries, either in London or in the country, and 
Nursery Nurses for appointment Staff Nursery Nurses at 
or Staff Nursery Nurses (non-resident) at day nurseries 


Staff Nurses in 
Certificated 
Nurseries 


as 
as 
London. 

Applications are also invited 
as Nursery Assistants 
are in acc 


from persons with experience for 
at day 


dance 


from the Medical Officer of Health (PH/D.1 
7 (6/32 


some nursery 
and residential nurseries 


The salary with the approved National recommenda- 


scales 


Application forms are obtainable 



































SUPPLEMENT (xxvii) 


BINGLEY, KEIGHLEY, SKIPTON AND 
SETTLE HOSPITAL MANAGEMENT 
COMMITTEE 
ST. JOHN'S rg any KEIGHLEY 


Api tior i for the following 


SRN 


Staff Nurses, 


State Enrolied Assistant Nurses. 

Salari na I t ry in accord 
r Nurs 
Salar ( \ ject 
t t Na eg Servi Superanbnu 
il ! i il 

Appl i I rs and 
I t Matron 

2461) 


THE ROYAL CANCER HOSPITAL, 
Fulham Road, London, §.W.3. 
Trained Nurses required for 
Gra! i r nt r 


generai wards 


Apply to the 





UNITED BRISTOL HOSPITALS 


STAFI Nt RSE 

Ay s are in i irom § tegi 
tered N r a non-resident post in the 
University of Bristo! Dental Hospital 

Appl ti giving full particulars and the 
pam | i {f ww relerces should 
be addre d S ry to the Board, United 
Bristol Hospital i 1 Infirmary Branch 
Bristol, 2 (2491 


WEST LONDON HOSPITAL 
HAMMENSMITH KUAD, W.6 


Required Staff Nurse for V.D. Department. 
Resident r non-resident National Salary 
Scale and Superannuation or Federated Super- 
abhuation scheme 

Applications should be forwarded to the 
Matron as soon as possible. 2496 


ASHTON-UPON-MERSEY NURSING HOME 
SANDIWAY ROAD, SALE, CHESHIRE 
Staff Nurses and Enroiied Assistant Nurses 

required. Rusheliffle scale of salary 
Apply stating et to Matron 

2569) 


THE WESTMINSTER HOSPITAL 
TEACHING GROUP 
THE GORDON HOSPITAL FOR RECTAL, 
COLONIC AND GASTRO-INTESTINAL 
DISEASES, VAUXHALL _— ROAD, 
LONDON, S.W 
WESTMINSTER HOSPITAL au SAINTS) 
UROLOGICAL CENTRE, 
aporans, STREET, WEST SQUARE, S.E.11 
HE YARROW HOME OF 
WESTMINSTER HOSPITAL FOR 
CONVALESCENT CHILDREN, 
BROADSTAIRS, KENT 
WESTMINSTER HOSPITAL (PARKWOOD) 
CONVALESCENT HOME FOR WOMEN AND 
CHILDREN, SWANLEY, KENT 
WESTMINSTER HOSPITAL 
CONVALESCENT HOME FOR MEN, 
CHARTHAM PARK, EAST GRINSTEAD, 
SUSSEX 
There are vacancies for Staff Nurses and 
Enrolied Assistant Nurses at the above Hos- 
pitals 
Applications, giving age, training 
perience, and a Matron name for 
should be sent to the Matron of 


priate Los 1 as nas | ibl 
HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
HULL ROYAL pool 


age, 


and ex- 
reference, 

ippro 
2622 





Staff Nurses required for edical and Sur- 
gical irds Resident r non-resident 
Salary according to National Scale Superan- 
nuatior 

Apply wit 1 particulars to Matron, Hull 
Royal Infirmary 

R. J. CARLESS, 
Secretary to the Con +11. 
262 
TOLMERS PARK H HOSPITAL FOR 
HRONIC SICK 
NEWGATE STREEY, Nr. CUFFLEY, HERTS 
Staff Nurse, &.! 


Enrolled Recletant Nurse (Female). 


Nursing Orderties (Female 

Salaries in rdance with Whitley Coun 
cil Scales 

Applications stating ag ind experience, 
with copies of two testimonials. should be 
sent to the Matron within seven days. (2626) 





"PLYMOUTH, SOUTH DEVON AND 
EAST CORNWALL a HOSPITALS 


GROU 
SOUTH DEVON AND EAST CORNWALL 
HOSPITAL, 
FREEDOM FIELDS, PLYMOUTH 


Applications are invited for State Regis- 
tered Nurses for the utre staff duties to work 
un der Theatre Sister Good experience in 

= -ry. Gynaecology and Genito-urinary 

j ith names for reference, and par- 
tict shove of training, to Matron (2653 


KING'S COLLEGE HOSPITAL TEACHING 
GROUP 


KING'S COLLEGE HOSPITAL, &.E.5 
BELGRAVE HOSPITAL, &.W.9 
ROYAL EYE HOSPITAL, &.E.1 

Staff Nurse required, R.S.C.N., for Belgrave 
| Hospital for Children. Whitley Council Scale 
of Salary 

Apply with full particulars to Matron, Bel 

r il for Children, 1 Clap —_ a 








The County Hall, London, S.E.1 (719). 
| TUBERCULOSIS NURSING 
The Redhill Group Hospital Management Committee invite applications for 
Staff Nurse T.A. for modern chest block of 52 beds at Redhill County Hospit ~ 
Earlswood Common, Redhill, Surrey. Work undertaken includes cases complicat 
by pregnancy, G.U. cases and Pulm. and Non-Pulm. conditions | 
Salary in accordance with Nurses and Midwives Whitley Council together 
with additional allowances. 
Write to the Principal Matron, Room 2, Redhill County Hospital, for additional 
information. (2578) 
— 








S.W 9 2627 











SUPPLEMENT (xxviii) 


THE PLYMOUTH, 8. DEVON AND 
E. CORNWALL GENERAL A al 
MANAGEMENT COMM 
8. DEVON AND E. CORNWALL. HOSPITAL, 
GREENBANK ROAD, PLYMOUTH 

Experienced Theatre Staff Nurse required; 
also Staff Nurses for Out-Patients’ Depart- 
ment and Wards. Salaries in accordance with 
the Whitley Council Scale. Apply, with full 
particulars, to the Matron. (2635) 

‘SOUTH EAST “KENT HOSPITAL 
MANAGEMENT COMMITTEE 
BUCKLAND HOSPITAL, DOVER 

Applications are invited from suitable can- 
didates for the post of Nursery Nurses at the 
above hospital. Salary and emoluments in ac- 
cordance with national scales. 

Applications to the Matron. (2563) 

“BOARD OF MANAGEMENT FOR ‘THE 

EDINBURGH NORTHERN HOSPITALS 

Applications are invited for the following 
appointments :— 

1. Western General Hospital. Staff Mid- 
wives in the Maternity Unit. Applicants must 
be State Registered and have C.M.B. Certifi- 
cate. The Hospital is a teaching hospital for 
medical students and training for pupil mid- 
wives is provided in the Maternity Unit 
Salary Scale according to qualifications £140 
—£190 or £160—£210 plus emoluments £100 
with placing according to previous experience 
in the Grade. 

2. Eastern General Hospital. Pupil Mid- 
wives desiring Part I training. Training 
allowance £230 p.a. less £100 p.a. for board, 
lodging and laundry. 

Applications to Matron: 

1. Western General Hospital, Crewe Road, 

Edinburgh, 4; and 
2. Eastern General Hospital, Seafield Street, 
Edinburgh, 6. (2659) 
~ BINGLEY, KEIGHLEY, SKIPTON AND 
SETTLE HOSPITAL MANAGEMENT 
MMITTEE 


CYORKSHIRE, WEST RIDING) 
SKIPTON MATERNITY HOSPITAL, 
KIPTON 

Staff Midwife (S.C.M. and preferably 
S.R.N.) required. 

Salary and conditions of service in accord- 
ance with the recommendations of the Nurses’ 
Salaries Committee The post is subject to 
the National Health Service (Superannuation 
Regulations. 

Applications, with full particulars and 
names for reference, to be sent to the Matron 

(2660) 














WOKING AND DISTRICT VICTORIA 
HOSPITAL 
(62 Beds) 

Staff Nurses required for general duties 
Whitley Scale of salaries. Also State En- 
rolled Assistant Nurses. 

Apply with particulars to Matron, Victoria 
Hospital, Woking, Surrey. (2662) 

ROYAL ‘NATIONAL THROAT, ‘NOSE 
AND EAR HOSPITAL 

GRAY'S INN ROAD, LONDON, W.C.1 

Staff Nurse required for permanent duty in 
Out-Patient Department Must be S.R.N 
having had some experience in Out-Patient 
work. Salary according to Whitley Council 
Secale. 

_ Applic ations to Matron. (2666) 

MOORFIELDS, WESTMINSTER, ‘AND 
CENTRAL EYE HOSPIT 
WESTMINSTER ORANCH. 

178 HIGH HOLBORN, LONDON, W.C.1 

Charge Nurses with Ophthalmic Certificate 
required. Salaries in accordance with Rush 
cliffe Scale. 

Apply to Matron, giving present Matron's 
name for reference. (2669) 


MOORFIELDS Vesreeee, AND 


178 HIGH HOLBORN, LONDON, W.C.1 


Staff Nurses required for one year’s course 
in Ophthalmic Nursing Lectures and Certifi- 


cate given. Salary according to Rushcliffe 
Scale 
Apply to Matron, giving present Matron’s 


name for ref rence (2670) 


HIGHLANDS HOSPITAL 
WINCHMORE HILL, LONDON, N.21 
Staff Nurses required. The Hospital which, 
it is hoped, will shortly become a Training 
School, is situated in beautiful grounds and 
is within easy h of Central London by 
Underground. lary in accordance with 

Whitley Council Scales. 
Application should be made to Matron, 
within seven days. (2672) 





THE ELIZABETH _ GARRETT ANDERSON 
HOSPIT 


AL 
(incorporated by Royal Charter) 
Staff Nurses required Good surgical and 
Gynaecological experience. Ministry of Health 
seale of salaries and emoluments. Resident 


or non-resident as desired Apply Matron, 
Elizabeth Garrett Anderson Hospital. Euston 
Road, N.W.1. (2676) 


UNIVERSITY COLLEGE HOSPITAL 
GOWER STREET, LONDON, W.C.1 
Vacancies for two Bs | Midwives. Candi- 
dates must be S.R.N., S.C.M. Apply. with 











CLARE HALL HOSPITAL 
SOUTH MIMMS, BARNET, HERTS. 
TUBERCULOSIS NURSING 


—Additional service : 


tinuous year where appropriate. 
Rushcliffe scale and conditions of service. 
Applications should be 





£40 after two years continuous 


each further con- 


» to the Matron of the hospital from whom further 


(2861) 














CLARE HALL HOSPITAL 


SOUTH MIMMS, BARNET, HERTS. 
(536 Beds) 
TUBERCULOSIS NURSING 


ALE AND FEMALE STAFF NURSES, 
paid for Wards and 1 





which additional £10 p.a. 
MALE AND FEMALE STAFF N 


Note :—Additional service 


tinuous year where ap 


Applications should be 





T.A. Certificate for 


for T.A. Certificate 
Medical Staff and fully 


after two years continuous 
f each further con- 


Conditions and salaries 
Committee. 
2 hospital from Ww hom further 


2862) 

















BOLTON AND DISTRICT HOSPITAL MANAGEMENT 


HASLAM, HAVERCROFT AND HEATON GRANGE MATERNITY HOMES 


Maternity Home, Chorley 
Hi. P. TRAVIS, 


Secretary. 
>771) 














at | Newport tated 2 Dises ases  Hospit al. 


ISLE OF WIGHT GROUP HOSPITAL MANAGEMENT 


2 State Enrolled Assistant Nurses 


Fairlee Hospital, 


JOHN E. RAY, 
; of the Hospital Management Committee. 


(2603) 

















Enrolled Assistant Nurse - 


Applications to the Matron. 





EPSOM ( GROUP HOSPITAL MANAGEMENT COMMITTEE 
EPSOM AND EWELL HOSPITAL, ALEXANDRA ROAD, EPSOM (40 Beds 


vn respect of ym "Lodging ete. 


recommendations. 
(2614) 























ST. MARYS HOSPITAL, NEWPORT, 
Complete Assistant Nurses Training School 


State Enrolled Assistant Nurses (female). 
with full ;articulars, to " 


ISLE OF WIGHT GROUP: HOSPITAL MANAGEMENT 


ISLE OF WIGHT 


required, resident or 


JOHN E. RAY, 
> Management Committee. 














Dost of Staff Nurse 


PUBLIC DISPENSARY AND HOSPITAL, LEEDS 


» Registered Nurses with theatre experience 
Nurses and Midwives 


» forwarded to the 


2, as soon as 














o* rme mtioned {*- ~ Is 
CHATSWORTH HOUSE MATERNITY HOME, PRESTATYN 


Two State Enrolled Assistant Nurses 
CATHERINE GLADSTONE MATERNITY HOME, MANCOT, Nr. CHESTER 


Two Staff Midwives. 
; y and conditions of service 
Rushcliffe Committee. 
Applications stating ¢ 
of two persons to whom 





CLWYD AND DEESIDE HOSPITAL MANAGEMENT 


for the following 


» recommendations of the 


and experience together with the names 
, Should be forwarded forthwith to 


od 
WILLIAM ROBERTS, 


Secretary. 
(2589) 








full particulars, to Matron. (2681) 











NURSING TIMES, AUGUST 13, 1949 


wonmser. AND RETFORD HO 
GEMENT COMMiTT 
KILTON. WOSPITAL, eee, 


s 
A Staff —~ wae required 


cameos with two names fc rr 





THE —preeeareeees Sameer ae 
HOSPITAL DERSO) 
neesperated by soe a & 


try of He sith sc vale of salaris 8 
Resident or non re side nt 








Papomaren GRouP ‘HOSPITAL 
ANAGEMENT COMMITTEE 
“sr. CHARLES’ HOSPITAL 
LADBROKE GROve, w. 10 

Statt Nurses (Female with or without theat } 

for duty in gene ral wards, " 


"PADDINGTON GROUP. HOSPITAL 
AGEMENT COMMITTEE 
NATIONAL TEMPERANCE nope 
pay ny ROAD 
Vi ac anc “~ s for Stat “Wurse in tf 





a ge neral training seh vol for Faure | 


Ri ssident. or non- r resident. 


~"Aoote with particulars to the 








DUNDEE ROYAL INFIRMARY 
MATERNITY HOSPITAL 


Applications with references ; 
of experience should be 





DUNDEE ROYAL INFIRMARY — 





ESSEX EDUCATION COMMITTEE 
ILFORD COMMITTEE FOR EDUCATION 
ELMBRIDGE CAMP SCHOOL 
CRANLEIGH, SURREY 








WAR "MEMORIAL HOSPITAL 


Enrolled Assistant Nurses. 


WEST WALES ri 
MANAGEMENT COMMITTE 
CARDIGAN AND DISTRICT MEMORIA\ ( 


Required Two Staff Nurses. 
Apply with reference 





CHILDREN’S HOSPITAL 


Theatre — _ required 


both posts resident or non-resident. 

ies and conditions in accordance 

latest recommendations. 

. with particulars of previ 
(2818 


ROCHDALE AND DISTRICT HOSPITAL 
MANAGEMENT COMMITTE 
BIRCH HILL HOSPITAL 


_ Staff ae re quired for Mode m Mag 


I Midwifery Training 
and Conditions of Service @/ 
i bury 


* Salaries Committee. — 
Forms of application may be obtained fm 




















UST 13, 194 


) HOSP 
MITTEE At 
‘SOP, NOTTs 


at Kilton Hog 
, Salaries 





NURSING TIMES, AUGUST 13, 1949 








a 
ESTER GENERAL HOSPITAL 

_ (541 Beds) 
Staff Nurses, resident oF 

, are required. 
oon icants should state the branch 
of work in which they are uerested. 
Apply to Matron. (2740) 


non-resi- 











eo nn 
RSEA AND PUTNEY GROUP 
sRePiTAL MANAGEMENT COMMITTEE 
BATTERSEA GENERAL HOSPITAL 
BATTERSEA PARK, S.W.11 





Nurses, S.R.N. and S8.E.A.N. required. 
gylary according to Whitley Council award. 
“Apply with particulars of training and 
names for reference to Matron. (2826) 
NOBLE’S HOSPITAL 
eee DOUGLAS, ISLE OF MAN 
OSPITAL Two Male Staff Nurses, S.R.N. required. 
ITTEE alternate day and night duty. Non-resident 
we posts. General Training School. Progressive 


r the posts 
Without theat 
wards, 


Vhitley Coup 


er informatic, 
268s 


tron. ( 


hospital, near sea, shops, entertainment, golf 
comes. T.T. courses etc. (2830 


NOBLE’S HOSPITAL 
DOUGAS, ISLE OF MAN 
Two Female Staff Nurses required, for hos- 
pital as above. Resident or if desired can be 
nonresident. A Junior Physiotherapist also 











———_f aouired. Happy and congenial posts with 
OSPITAL _ experience. 
pHi! Apply to Matron. Income tax and cost of 
wwe living cheaper. (2831) 
Nurses in thy 


this hospity 


OOL for nurse! 


is also avai 


hitley Coun 





ROUGH, BRIDLINGTON, MALTON & 
‘seanso WHITBY GROUP 
HOSPITAL MANAGEMENT COMMITTEE 
CHILDREN’S CONVALESCENT HOME 
FILEY ROAD, — 
(50 s) 
The above Home is shortly re-opening, and the 


+ Matron. 
(2689) \following staff are required :— 
; a Nurse. 
IMARY 3 Assistant Nurses. 
TAL The posts are resident, and the Salaries and 
on-Tesident, Conditions are in accordance with the recom- 


‘h is a Train fmendations of the Nurses’ and Midwives’ Council. 


ind particular 
the Matron 


(2705 


Applications, enclosing copies of recent testi- 
als and the names of two referees, should be 

orwarded to the Matron, 82-84, Filey Road, 

Kcarborough, as soon as possible. 

H. W. MOSS, 





NATIONAL SANATORIUM 








the Matron. BENENDEN, KENT 

____ 706) | Male and Female Staff Nurses required, S.R.N. 
MITTEE & B.T.A. Facilities for S.R.N.’s to train for the 
DUCATION Tuberculosis Association Certificate. Salaries 
HOOL accordance with latest Whitley Council recom- 
ry tions. 48-hour week. — 

State Rees Applications to Matron, giving two names for 
{ Residentisfeference. (2780) 
ool. Salary 2 stag 
cale. POPLAR HOSPITAL 
r_ particuls LONDON, E.14 
rsigned. Col Theatre Staff Nurse required for busy Theatre. 
be submittelWhitley Scale. 


J. MILES 
cation Offee 


(2710 





5. 
ce in accor 
Recommend 


Matron. 





ALS 
TE 


E 
1EMORIAL f L 
Staff M 
lent. 


itron. 
YOUNGS 
Secretar 


(2726 


AL 


quired 
R.C.N. 

esident. | 
ordance ¥§ 


s of previ 
(2818 


HOSPITAL 
TEE 

AL 

odern Maiq 


Service 4 
mmendati 


Applications, with particulars of training, to 











the Matron. (2739) 
MINISTRY OF PENSIONS 
VEEN MARY'S (ROEHAMPTON) HOSPITAL 


ROEHAMPTON LANE, LONDON, S.W.15 
Staff Nurses required for the Plastic Unit. 
y in accordance with the scale laid down by 
Yurses’ and Midwives’ Whitley Council. 
PS.S.N. in force. 
Application forms and full particulars from 
fatron-in-Chief, Ministry of Pensions Nursing 
vice, Sanctuary Buildings, 18, Great Smith 
treet, London, S.W.1. (2799) 


DERBY AREA NO. 1 
HOSPITAL MANAGEMENT COMMITTEE 
NIGHTINGALE MATERNITY HOME 

DON ROAD, DERBY 





BARNET GROUP HOSPITAL MANAGEMENT COMMITTEE 
Applications are invited for the following Nursing appointments in the 
hospitals under the control of the Committee. 
FINCHLEY MEMORIAL HOSPITAL 
GRANVILLE ROAD, N.12 
STAFF NURSES 


FEMALE ASSISTANT NURSES, Enrolled or Intermediate 
FEMALE sSTuD ES, age 15 years, for October 
ST. STEPHEN’ 


Staff Nurses, Children’s Ward. 


POTTERS BAR AND DISTRICT HOSPITAL 
(Close to town and beautiful countryside 
STAFF NURSES for General Wards. 
STAFF NURSES for Children’s Ward. 
ENROLLED ASSISTANT NURSES 


Schoo 


and 


The above nursing appointments are subject to the conditions 
recommended by the appropriate reports of the Rushcliffe Committee, except 
Student Nurses who are subject to the conditions and salaries recommended by 


the Whitley Council. 
Applications should be made to the Matron of the Hospital to 
desired to be appointed and from whom further particulars may be obtained 
SYDNEY F. WILSHIRE, F.C.LS., A.L.A.A.., 
1, Wellhouse Lane, Secretary 
Barnet, Herts 2857 


various 


ENT NURSES, 1. 
HOSPITAL, MAYS LANE, BARNET, HERTS. 


salaries 


which it is 














BROMPTON HOSPITAL, S.W.3 


State Registered Nurses wishing to gain additional experience, with Certificats 


are invited to write to the Matron for particulars of one year's course in the 
medical and surgical treatment of Pulmonary Tuberculosis and other Chest diseases 
Minimum salary £150 p.a. 

There are also vacancies for State Enrotied Assistant Nurses. 

Salaries and conditions in accordance with Rushcliffe Report 

Apply Matron, Brompton Hospital, London, 8.W.3. x2329 























No, 5 HOSPITAL MANAGEMENT COMMITTEE 
HULL (B) GROUP 
THE COLONY, WINESTEAD, Nr. PATRINGTON, E. YORKS. 
Applications are invited for appointment 
and conditions of service being governed by the recommendations of 
Salaries Committee; residential emoluments will be provided. 
The 
Proficiency in Mental Nursing or the Nursing of Mental Defectives 
and will be required to care for defective male children under 16 years 
Applicants to submit full particulars to the Superintendent, The Colony, Wine 
stead, Nr. Patrington, E. Yorks. as early as possible. 2582 


the 


as Female Staff Nurses, the Salaries 
Nurses 


persons appointed must be registered or in possession of Certificate of 
: ..M.P.A 














ST. MARGARET’S HOSPITAL EPPING 
(General Hospital of 600 Beds) 


Staff Nurses required. Kesident or non-resident. Vacancies in Wards and De 
partments. Good conditions and experience. Salary £315 per annum, rising by 
£12 10s. to £415. Pleasant country surroundings; one-hour's journey from the West 


End of London. 


Write to Matron for further particulars. (2583) 




















KINGSTON UPON HULL CORPORATION HEALTH 


DEPARTMENT 
DISTRICT MIDWIVES CENTRE, 33 ALBION STREET 





Applications are invited for resident appointments as District Midwives (S.R.N. 
and §.C.M.) at the above-named Part II Training Centre 

Candidates must be interested in assisting with practical training of pupils 

The appointments afford excellent district experience for Midwives desirous 
of preparing for the Midwifery Teacher's Diploma. 

The salary rises from £170 by annual increments of £15 to £260 per annum 
together with emoluments valued at £120 per annum,, and will be subject to any 
variations in the agreed National Scales. 

The posts are superannuable and the successful candidates will be required to 
pass a medical examination. 

Applications should be addressed to the Superintendent, Midwives Centr 33 
Albion Street, Kingston upon Hull. 259 

















WINDSOR GROUP HOSPITAL MANAGEMENT COMMITTEE 
OLD WINDSOR HOSPITAL, OLD WINDSOR, BERKS. 
Staff Midwives. 
Staff Nurses (General Theatre, Children 
Assistant Nurses (S.E.A.N.). 
Pupil Assistant Nurses. 

















idwives required, resident or non- Salaries and conditions of service in accordance with Rushcliffe Recommer 
National conditions. dations. 
Apply Matron. (2732 Applications to the Matron. 99 
& aie 
THE GREEN LANE HOSPITAL 
Saft Nurses ancl Assistant Moves “LEI “| 
lurses and istant Nurses required at | 
Fe modern Hospital of 50 beds. Applicants LEICESTER GENERAL HOSPITAL | 
the post of Staff Nurse should be Registered —_ oe 
eA ee or State-Registered Nurses with Training obas oe eee eC anna Werees 
ee as oe te Applicants Vacancies occur each month in the Premature Baby Unit for a three months 
— =nrolled d ssistant Nurse should training in the Nursing of Premature Babies } 
ever nursing experience. Salaries and Applications welcomed from 8.R.C.N., 8.R.N. with C.M.B. Certificate or Part | 
bonditions of Service in accordance with Rushcliffe I could be taken while waiting to take Part IL training | 
pcommendations which will shortly be amended Salary according to the recommendations of the Whitley Council | 
y Whitley Council recommendations. Health Apply to Matron for full particulars 2600 | 


pervice (Superannuation) Regulations, 1947, in 
prce. 


Green Lane Hospital (for Infectious Diseases), 


ps Green Lan should be addressed to the Matron, 
amham, Surrey. 


(2748) 





GOSPORT WAR MEMORIAL HOSPITAL 
Theatre Nurse required. Must be resident. 
pood off-duty and Rushcliffe Scales. 
Apply, Matron, Gosport War Memorial Hospital, 
y Road, Gosport, Hants. (2749) 





Jtained fra 
Rochdale 


(28834 


WELLHOUSE HOSPITAL, BARNET 
Staff Nurses required for theatre and acute 
male medical and surgical wards. 

















Apply to Matron. 











BEDFORD GROUP HOSPITAL MANAGEMENT 
I 


COMMITiEE 
COUNTY HOSPITAL, BEDFORD 
Applications are invited for the following staff :— 
(1) Assistant Physiotherapist. 
Holiday Relief Physiotherapist. Applicants must be members of the C.8.P 
Applicants must be members of the Society of Radiographers. 
ing to age on the appropriate J.N.C. scale. 
Applications stating age, experience, 
to the Matron. 


(9) 


etc... 


St. Peter's Hospital, Bedford. (650) 


Salary accord- 
should be addressed immediately, 
E. H. L. STONEBANKS, 











SUPPLEMENT (xxix) 


| STAINES GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
HOUNSLOW HOSPITAL 
STAINES ROAD, HOUNSLOW, MIDDLESEX 
(81 Bed 


Student Nurses. A number of places are 
available for suitab l { 17 years of age 
upwards for tr ing as Stat Registered 
Nurs 


Staff Nurses. For General A 





required. Resident r non-resident 
accordan with Whitley Ce il recommen 
dations Good Tube and Bus Services to 


London 


Enrolied Assistant Nurses required. Salary 
in accordance with National Whitley Scales 

Applications as soon as possible to Matron 

..T.) of Hospital 2564 


NORTHERN IRELAND HOSPITALS 
AUTHORITY 
MENTAL HEALTH ACT (NORTHERN IRELAND), 
948 








APPOINTMENT OF STAFF NURSES 
he Authority invite furth applications for 
ments as Staff Nurses at the Colony to be 
at Muckamor Abbey, near Antrim, 
im, for persons requiring special care 
within the meaning of the e Act. Candidates 
should be qualified menta! deficiency nurses or 
qualified mental nurses Salaries will be in 
accordance with the revised recommendations of 
the Mental Nurses’ Committee for Northern 
Ireland which correspond in almost all respects 
to the recommendations of the Mental Nurses 


England and Scotland, 
as subsequently amended. With the progressive 
development of the colony, additional nursing 
staff will be required and excellent prospects for 
promotion will exist. Salaries for all posts will 


Salaries Committees in 





be subject to deductions for superannuation in 
accordance wih rg latons made under the 
Health Services Act (Northern Ireland), 1048 


Health Service employment in Great Britain will 
count for superannuation purposes. It is the 
Authority's icy preference to persons 
who served with H.M. Forces in war-time. 

Canvassing, either directly or indirectly, will be 
an absolute disqualification. Any approach to a 
member of the Authority, or a Committee of the 
Authority, in writing or by or at the 
request of any applicant, regarded as 
canvassing 

Applications should give (1) date and place of 





to give 


otherwise, 


will be 


birth; (2) particulars of education and experience; 
(3) mames and addresses of two persons from 
whom 


a confidential report may be sought; (4) 
particulars of with H.M. Forces, and 
| Should be sent as soon as possible to The Secretary, 
Northern Ireland Hospitals Authority, 58, Howard 
Street, Belfast, in an envelope marked “ M.H.S.¢ 
on top left-hand corner (2753) 


WELLHOUSE HOSPITAL, BARNET 


service 




















Staff Midwives required Rusheliffe Scale 
and Conditions. 
i (2853 





Apply to Matron 

ST. MARY ABBOTS HOSPITAL 
MARLOES ROAD, KENSINGTON, W.8 

(A hospital of the Fulham and Kensington 


Group) 
Applications are invited for the position of 
resident or non-resident Theatre Staff Nurse. 





AC nmodation will, if required, be available 
in a hostel shortly to be opened in the near 
neighbourhood of the Hospital. Salary in ac 
cordan with national scales 

Applications, giving particulars of training 
ind experienc to be made to the Matron 
N.T.21 (2880) 


ROCHDALE AND DISTRICT HOSPITAL _ 
MANAGEMENT COMMITTEE 
BIRCH HILL HOSPITAL 


Staff Nurses are required for acute Medical 
and Surgical Wards at tl ibove Hospital 
which is a mplete General Training School 
and Part 1 Midwifery Training School Re 
} muneration will be in accordance with the 
ir nmendations of t Nurses and Midwives 
Whitley Council 

rms of application may be obtained from 
the Matron, Bir llill Hospital, Rochdale 
(2882) 


CENTRAL GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
THE METROPOLITAN HOSPITAL 
KINGSLAND ROAD, LONDON, E.8 
Physiotherapists, fully qualified, required, 
Resident or non-resident. Salary according to 


J.N.C. scales Uniform provided 
Applications to the Matron of the above 
Hospital 100) 





SCARBOROUGH, BRIDLINGTON, MALTON 
AND WHITBY GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
Chartered Physiotherapists, required at the 
Adela Shaw Orthopaedic Hospital, Kirbymoor 
side, York. J.N.C. scales etc. Superannuation 

Non-resident 
Aroly with full 


f particulars to the Matron 
at Kirbymoorside. 133) 





WEST LONDON HOSPITAL 
HAMMERSMITH ROAD, W.6 

240 Beds 
August, Sister in Charge of the 
Department State Registered 
fully qualified Physiotherapist. Sal 
Superannuation in with 


Required in 

rapy 
and 
accordance 
| cations, with twe 
} should be forwarded to 


names 


for reference 
Matron 7 


(2497) 














SUPPLEMENT (xxx) 














THE PLYMOUTH, SOUTH DEVON AND 
BAST GUHN WALL Gb _ MOSPITAL 


Applications are invited Sa members of 
the Aseuciation of Occupational Therapists r~ 
the post of Oceupational Therapist (Sempalg) te 
the Bouth Devon PY East Cornwall 
pital, Plymouth. as recommended by 

Joint me, ittee, (Hospital 


8). 

Applications, stating age, qualifications and 
expe . should be to the Secretary, 
The South Devon and East Gua sm 
Greenbank Koad, Plymouth 


LOUGHBOROUGH GENERAL HOSPITAL 
Assistant Physiotherapist fully qualified re- 
quired (one of three). Salary according to 
Joint Negotiating Committee Scale. 
Apply, stating age and qu alifications, with 
names for reference, to Matron. (2197) 
THE ~ HARPENDEN MEMORIAL 
HOSPITAL, HAKPENDEN, HERTS. 
Second Physiotherapist required at the end 
of September. M.E., L.E.T. essential. Resi- 
dent or non-resident post. 
Salary according to experience. 
Apply, with full particulars, to the Matron. 
(239 











CAPE HOSPITAL BOARD 
Pp w 


CAPETOWN 
APPOINTMENT OF MASSEUSE GRADE A 
FOR THE WOODSTOCK HOSPITAL 
Nr. CAPETOW' 

Applications are invited for the post of 
Masseuse Grade A 


The emoluments are :— 
lary £300 x £20—£440 per annum, 
plus special pensionable allowance of £30 
per annum, when the incumbent is qualified 
in light and electric treatment. 

Special War Allowance is payable at the 
rate of 124 per cent on salary in respect of 
the commencing notch and 10 per cent on 
salary over £300 per annum. 

Temporary non pensionable cost of living 
allowance, the present rate of which is £50 
per annum. 

Passage out paid. Three years’ agreement. 

This appointment is governed by ‘the Hos- 
pital Board Service Ordinance No. 19 of 


1941, as amended from time to time and by 
the Regulations framed thereunder. 

Applications stating age, qualifications and 
experie nee and accompanied by copies of not 
more than three testimonials must be in the 
hands of the undersigned by the 31st August, 
1949. 

David & Soper Ltd., Agents of the Cape 


Hospital Board, 52 and 54 St. Mary Axe, 
London, E.C.3, 
2nd August, 1949. (2728) 








BURY AND ROSSENDALE HOSPITAL 
MANAGEMENT COMMITTEE 
BURY GENERAL HOSPITAL 
Applications are invited from persons hold- 
ing qualifications—C.S.P. and L.E.T. for the 
post of Physiotherapist at this Hospital. 
Salary and conditions of service in accord- 
ance with the latest recommendations of the 
Functional Council. 
Applications to be sent to the Matron 
immediately, giving names of two referees. 
H. WILKINSON, 
Secretary to the Committee. 
(2695) 


Bn yA No. 2 po ah 
AGEMENT COMM 
nipcey”. AND agp HOSPITAL 
RIPLEY, DER 

Physiotherapist required 4 a above Hos- 
pital. Whole-time, non-resident post. Salary 
in accordance with the Joint Negotiating 
Committee (Hospital Staffs) Scale—£340/ 
£400 per annum. 

Applications stating age, qualifications and 
experience to be forwarded to Matron, Ripley 
and District Hospital, Ripley, Derbyshire. 

(2788) 


BATH AND WESSEX CHILDREN’S 
ORTHOPAEDIC HOSPITAL 
COMBE PARK, BATH 

Assistant Physiotherapist required. Non- 
resident. Salary in accordance with latest 
Joint Negotiating Committee scale. Uniform 
overalls provided. 

Applications with full particulars, to be 
sent to the Matron. (2756) 


BRADFORD ROYAL INFIRMARY 
— are invited for the following 


«AY Qualified Female Assistant Physio- 
therapists, C.S.P., L.E.T., with the Ortho- 











Two Junior Female Qualified Physiothera- 
ists, C.S.P., L.E.T., for busy Physiotherapy 
»partment. Non-resident. 

Salary in accordance with Joint Negotiat- 

Committee Scale including £20 extra 

grant for the Orthopaedic Certificate. 
Applications should be forwarded to the 
Lady Superintendent. (2822) 


THE ROYAL CANCER HOSPITAL, 
Fulham Road, London, S.W.3. 
Radiographers (non-resident) required. 
Salary and conditions in accordance with the 
Joint Negotiating Council Scale. 
Applications and copies of testimonials to 
be sent to Director of the Radiotherapy 





BROMPTON HOSPITAL FOR DISEASES OF THE CHEST 


acne, $.W.3 
Wemen Junior Radiographers uired, R., resident non-resident. 
Immediate vacancies. Salary secording to wale of Joins Nesotisting _ 
for Hospital Staffs. Apply to the Matron 272) 


NURSING TIMES, AUGUST 1, lng 














EPSOM GROUP HosPiTa, > 
MANAGEMENT COMMITTEE 
EPSOM AND EWELL HOSPita, 
ALEXANDRA ROAD, EPSON 
Radiographer required. 
Conditions in accordance with “me 








‘Applications stating ag 











LEEDS “A’’ GROUP HOSPITAL MANAGEMENT 


COMMITTEE 
JEWISH HERZL MOSER HOSPITAL 
Female Enrolled Assistant Nurses required immediately at the above Hospital. 
Salary and conditions of service in accordance with the Rushcliffe scale. 
Applications to oe forwarded to the Matron, Jewish Herzl Moser Hospital, 
Leopold Street, Leeds, 7 


tion and expe rience, 
should be sent as soon as Dossible rm 
Alexandra "Road. Epsom, Surrey, 

















THE UNITED CAMBRIDGE Hospi, 
ADUENBROOKE’ > HOSPITAL 




















e an ‘be lL reside nt. 
names for refe ren nce 
‘Addenbrooke’ s Hospital, Cambridge, 


UNITED LEEDS | 
THE GENERAL INFIRMARY at 
Nurses 


Barolled 
Brotherton Wing for Private y~—4 Sala 






















to the Rushcliffe Scale. Unite | 











J. FOLKARD, 
Secretary to the Committee. 

(653) 

OLDCHURCH HOSPITAL 
ROMFORD, ESSEX 
Female Enrolled Assistant Nurses. 
Applications to the Matron. (2377) 
ga BROOMFIELD HOSPITAL, CHELMSFORD 

Assis required Bede tern tuberculosis hospital, salary 
Rusheliffe 


Enrolled tant 
£130 x £10 to E170 plus. ne 810 it in possession of T.A. Geruincaie 
conditions of service. t amenities including hospital "bus. Apply a \. 


Apply with full particulars and two name» 
reference to Matron, General Infirmary at Lak 





SALFORD HOSPITAL MANAGEMEny & 
COMMITTEE q 


State Enrolled Assistant Nurses 
Resident or non-resident. S i 





with Rushcliffe Scale. 





particulars of Nursing experience and & 








HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT 
COMMITTEE 
HACKNEY HOSPITAL, LONDON, E.9. 


Vacancies exist for Assistant Nurses. Must be State Enrolled. For full or 
part-time duties, Apply for application forms to the Matron. (1863) 








ST. LUKE'S WOODSIDE HOSPITAL, 
aa Me wy Department for Psy: 











ine of the Middlesex Hospital) 














PUBLIC DISPENSARY AND HOSPITAL, LEEDS 


Female Enrolled Assistant Nurses (non-resident) required immediately. 

Salaries and conditions of service as laid down by the Nurses and Midwives 
Whitley Council. 

Applications, stating age and previous experience, should be ns ' to the 
Matron, Public Dispensary and Hospital, North Street, Leeds, 2. 744 


Enrolled Assistant Nurses" a » abor’ 


nursing perch atric 














Assistant Nurse, for full-time duties, small busy Hospital, resident or non- 
resident. 48 hour week. 

Apply to Matron, Frank James Hospital, East Cowes, L.W., giving a s 
name for reference. 2604) 








lary and conditions according to 








Anges with Matrons’ names 
hould be addressed to the = Minist 





WOKING AND CHERTSEY GROUP HOSPITAL 


MANAGEMENT COMMITTEE 
METROPOLITAN CONVALESCENT HOME, 
QUEENS ROAD, WALTON-ON-THAMES, SURREY 
ENROLLED ASSISTANT NURSE 

Applications are invited for the post of an Enrotied Assistant Nurse at the 
above Home. Salary is in accordance with Rushcliffe Scale and conditions of 
Service. The post is subject to the National Health Service (Superannuation) 
Regulations. 

Applications to be submitted as soon as possible to: The Matron, Setespeltoan 
Convalescent Home, Queen's Road, Walton-on-Thames, Surrey. (2111) 


Marie Curie gS 





WORCESTER ROYAL INFIRMARY 

Rol 
General Nursing Council. Uniform provide THI 
Rushcliffe Scale of salaries in force. 
giving full particulars, to the Matron. 





THE BOURNEMOUTH AND POOLE 
SANATORIA, oeameetete BAnAGIEER 


co 
ROYAL NATIONAL "SANATORIUM 
OURNEMOUT 














STOKE-ON-TRENT HOSPITAL MANAGEMENT 
COMMITTEE 


There are vacancies for Student Nurses in the following Hospitals within the 


Group :— 

. NORTH STAFFORDSHIRE ROYAL INFIRMARY (475 Beds) 

Complete Training School for Male and Female Nurses. 

Applicants should be approaching the age of 18 years Se admission to the 
Preliminary Training School ag Ist 5 1949 

A twelve weeks’ course is given. 

Applicants who are State Registered Mental, Fever or Children’s Nurses are 
accepted for two years’ training and may enter at any time. 

CITY GENERAL HOSPITAL (1,000 Beds) 

Cemaiate Training School for Male and Female Nurses and Training School for 
Assistant Nurses. 

Preliminary Training School for General Training (12 weeks’ Course) com- 
mences ist July and every three months thereafter. A two months, Training 
Course 2 Auemeet Nurses commences Ist May and every two months thereafter. 

WOOD HOSPITAL, HIGH LANE, TUNSTALL (96 Beds) 

Queen Training — = a Nurses. 

The twelve weeks’ cou s 1st May and ist September. 

OR THOPAEDIC HOSPITAL, HAR SHILL (78 Beds) 

Affiliated with North Staffs. Royal Infirmary and City General Hospital. 

Training allowances are payable in accordance with the recommendations 
of the Whitley Council, i.e. ‘2200. to £225 less £100 for Board Lodging, Laundry, 
etc. A single cash payment of £5 will be made to nurses on pass the 





Preliminary State Examinations, 


Applications should be made to he, Mates of the Hospital concerned, from 


whom further particulars may be obta 
THORNBURROW GIBSON, 
Secretary. 
(1041) 


_——————— ee ——————————————— 


Resident Assistant 
alternate ay —y night duty. 





“HULL AND EAST RIDING 
meet A, HOME 


w 
(Hull (A) og = Hospital Management 


An Assistant Nurse i 
nent relief or holida > ae 
National salary scales, conditions of servis = 


Applications stating age, 

accompanies by yore of recent test! 
uld reac! e Matron ot th 

Riding Convajescent Home, *Withecens 





R. J. CA 
Secretary to the Management om 





SOUTH-WEST DURHAM H 
MANAGEMENT wam HoRPrTAL 
TINDALE CRESCENT IN? INFECTIOUS 


Applications are invited yy the vate | 
Enrolled Assistant Nurse for duty in @ 
ae ot and Fever Wards of the abo 


Sulsey and conditions of service in 


Nurses and Midwives Whitley Council. 
Applications stating age, 
together with the —_ 
addresses of two referees to 














Department. (2471) 








NORTHAMPTON GENERAL HOSPITAL 
MARGARET SPENCER HOME—HOSPITAL ANNEXE—48 B 
State Enrolled Assistant Nurses required. Resident or Non- Resitent, for day 
and night duty. 
For particulars, apply Matron. (2098) 


LN 


Matron, Tindale Crescent Tp: Hospital, 
and. 267) 





mA A yes see tonbor ——— 
e 
Nurses required fo al wl 
surgical wards. Enrol led ona tpeemetial 
Galary in Ro my = with the eae: oad 
to the Matron 























































BA 


HOS! 
and a Matron’s name for rie The 
. should be —— to the Lady Supe 

Salford Royal Homhe awl 


H. B. SHELSWELL, Secretar Proll 
27 


exist 3 





WOODSIDE AVENUE, MUSWELL Hil, of 
for boa 
LONDON, N oe 
payabl 


= 


laid 
preferred. 
Half-an- t— from West id Mitte 
al) Scale of salaria} ystror 


Apply to a 


THE HAREFIELD AND noarenen 
GROUP HOSPITAL + ,acaaeaas 


App 







Btal 
with | 
ficate 


Apt 


ur 


Qr 
Stu 


train! 
j year 
Ast 


Qu 


' ss 
Hosp: 
Scale 

Ap 
wo M 








woRsiNG TIMES, AUGUST 13, 1949 





EL OF ST. LUKE 
nost y Nursing Home 
nse _— wa 

0 Beds) 





Hostel does not 
Health Service. 
96 hour fort- 


-_ aequired. 
haistar the National 
iffe scale of salary. 




















. with Ine gy. Apply with names for wa 3 to 
is i 

ouipanied yy fp s0UTH west ovanan ree 

8 Possible are Row nreenious DISEASES 


L 
slications are invited for the posts of Enrolled 
leat Nurse for duty in the Sanatorium and 
Wards of the above hospital. 
and conditions of service in accordance 
the recommendations of the Nurses and 
ives Whitley Council. 
cations, stating age, experience and 
cations together with the names and 
dd of two referees to be sent to the Matron, 
ence to agton Row, 1.D. Hospital, nor. i - 
j 1 


WHITELEY VILLAGE wgener as. 
WALTON-ON-THAMES, SURRE 

assistant Nurses, two required for . 
aay and night duty. Rushcliffe conditions of 
sevice. Apply with full particulars to — 








LONDON CHEST HOSPITAL 
VIGTORIA PARK, LONDON, E.2 
Nurses. To. and Interme- 
Vacancies also at Coun’ 
scale of salaries 


54) 
BATTERSEA AND PUTNEY GROUP 
and Ey, HOSPITAL MANAGEMENT COMMITTEE 
name for mie The following vacancies for Nursing Staff 
he Lady Supe exist at St. John’s Hospital, St. John’s Hill, 
Royal Hospitg g.W.11. 



















> Non-resident Male and Resident Female 
ELL, Secretar) pupil Assistant Nurses, aged 18 years or over. 
271) PRequired for two years’ training in chronic 


nursing. Classes are taken by Sister Tutor. 
ining allowances are paid at the rate of 
Hosp £200 p.a., for the first year and £210 p.a., for 
veeen) the second year, with a deduction of £100 p.a. 

HILL, Pe board and lodging. Dependant’s allowances 
those with family responsibilities are also 


10 OSPITAL, 





uired in aby ble. 
—_ Neunal Salaries and conditions of service are as 
ha a ows 4 the Nurses’ and Midwives’ 
itley 
A End olestions a be addressed to The 
ale Of salatiggystron at the above Hospital, as soon as 
») possible. 90) 
. THE ROYAL WATERLOO HOSPITAL 
RTH WOOD FOR CHILDREN AND WOMEN 
GEMENT TERLOO ROAD. LONDON, S&.E.1 
) 
tant Num There are vacancies for Nurses for 


years’ training. Age 17 to 30 years. Com- 
neo ss School. raining 

ce with the latest 
of Health oniee. 


‘Applications should be addressed to Matron. 
(2887) 


























RMARY WAREFIELD AND NORTHWOOD GROUP 
on Roll HOSPITAL MANAGEMENT COMMITTEE 
rm provide THE GRIM’S DYKE REHABILITATION 
lorce. App | CENTRE 
ron. OLD REDDING, HARROW WEALD, 
44) MIDDX. 
State Enrolled Assistant Nurses uired 
ni. with or without 'T.B. experience. T.A. Certi- 
ite an advantage. Resident or non-resident. 
" Apply with full particulars to Matron. 
RIUM 663) __ 
quired S| LITTLE BROMWICH ieeeerras. For 
INFECTIOUS DISEASES 
£341) BI — yy ~~) a 
ne Ne. 25. , 4-5 (Selly Oak) 
. 26, ingham y 
ee eet eos 
u wo years’ 
agement | ade Me in Fever Nursing. Age from 17 years. 
allowance : Ist year £200, 2nd 
for year £210 (less £100 for board and ). 
Assistant Nurses required, resident or non- 
of servis) Tesident, for full-time or part-time duty. 
For further particulars apply to Matron. 
rieace au 809) 
ll and QUEEN MARY’ S ROSIITAL FOR THE 
N 
vernon, @ STRATFORD, LONDON, E.15 
ARLES, Assistant Nurses required for the abo 
Commitia Hospital. Salary according to Whitley Council 
250) as br let or non-resident. 
| pply by letter, or personally an orning, 
paTAL to Matro ‘d 7 (3051 ae 
+ acu REGIONAL HOSPITAL 
Us | BOARD 
» posts ( SHEFFIELD No. 3 HOSPITAL 
yin Of MANAGEMENT COMMITTEE 
the abo ASH HOUSE HOSPITAL SCHOOL 
for Rheumatic Seren 
in —— SHEFF FIELD 
1 of 2 Beds) 
cil. State Enrolled pA Nurses wanted for 
lence at} “¢ above modern Hospital School, which is 


within easy access of the City by public trans- 






ames 

nt to Port service. 

: The salary and conditions of service will 
1 in accordance with the Nurses’ and Mid- 






wives’ Whitley Council recommendations. 
Applications, stating age, qualifications and 
tails of experience should be sent immedi- 
gly to The Matron, Asn House Ls sa 
(2500) 








‘ool, Dore, Sheffield. 

















WORTHING GROUP HOSPITAL MANAGEMENT COMMITTEE 
THE CHILDREN’S HEART HOSPITAL, LANCING, SUSSEX 


2 State Enrolied Assistant Nurses required. Revised scale of salaries. 48 
hour week. Resident or non-resident 
Apply stating full particulars, S “the Matron. 
A. V. OAKTON 
Secretary-Administrator. 
(2610) 














DORKING COUNTY HOSPITAL 

HORSHAM ROAD, DORKING, SURREY 
Pupil Assistant Nurses—Applications are invited from young Women who are 
desirous of undertaking a course of two years training for State Enrolment at 


Dorking County Hospital, Dorking, Surrey. The next School commences Ist 
October, 1949. 
Salary—Ist year £200, 2nd year £210 (payment of £100 p.a. to hospital 


where board and lodging provided) plus a payment of £5 on completion of training 
and passing test for enrolment. Trainees will be eligible to claim dependants 
allowances. 

Uniform provided free and laundered without charge. 
Non-resident Pupils. 

Further particulars may be obtained from Matron, Room 


Free meals on duty to 


2. (2576) 











SUPPLEMENT (xxx!) 


CROMER AND DISTRICT HOSPITAL 
CROMER 


Enrolied Assistant Nurse required for the 
hospital's Maternity Home (10 beds) 

Apply giving full particuars and Matron's 
name to the Matron (2061) 


“EXETER “AND MiD- DEVON HOSPITALS 
MANAGEMENT COMMITTEE 
PRINCESS ELIZABETH ORTHOPAEDIC 
HOSPITAL, EXETER 
ANGELA HUME, TIPTON ST. JOHN 











CHESTERFIELD HOSPITAL MANAGEMENT COMMITTEE 
WHITTINGTON HALL, OLD WHITTINGTON, CHESTERFIELD 
Student Nurses required at this 400 bed institution, which is a Training 
School for General Nursing Council Certificate in Nursing of Mental Defectives 
Training Allowances: £230 first year, £240 second year, £250 third year, 
less £100 per annum residential emoluments. Proficiency allowance of £50 on 
passing examinations. One day a week off duty, half-day Sunday and five free 
evenings weekly. 
Further particulars obtainable from Matron, Whittington Hall, Old Whittington, 





Chesterfield. 

M. H. BOONE, Secretary. 
Royal Hospital, Chesterfield Hospital Management Committee. 
Chesterfield. 2486) 











Assistant Nurse required for above Home. 
Orthopaedic experience an advantage. lush- 
cliffe scale of salaries and conditions in force. 

Apply, giving Matron’s name for reference 
to The a. Princess Elizabeth Combeneesss 
Hospits ital, Exeter 9) 

LONDON . COUNTY “COUNCIL 
ASSISTANT NURSE REQUIRED 

Applications are invited from State enrolled 
assistant nurses for appointment as Assistant 
Nurse in the Public Health Department for 
duty at Hutton Residential School, Hutton, 
Essex. The position may be resident or 
non-resident and the salary scale is in accord 
ance with the recommendations of the Rush- 
cliffle Committee. 

Application forms are obtainable from the 
Medical Officer of Health (PH/D.1), The 
County Hall, 8.E.1. (935) (2421) 





STAINES GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
Enrolled Assistant Nurses required at Houn- 


slow Hospital (81 beds—General Acute). Sal- 
ary in accordance with National Whitley 
Scales. 
Applications to Matron (N.T.) Hounslow 
Hospital, Staines Road, Hounslow, Middlesex 
(2525) 





HAM GREEN HOSPITAL GROUP 














LIVERPOOL REGION CHILDREN’S HOSPITAL 
MANAGEMENT COMMITTEE 
ALDER HEY CHILOREN’S MOSPITAL, WEST DERBY, LIVERPOOL, 12 
Vacancies for Student Nurses. September and November, 1949 
Apply Matron. 331) 











MANAGEMENT COMMITTEE 
HAM GREEN INFECTIOUS DISEASE 
HOSPITAL AND SANATORIUM 
Wanted :—Female Assistant Nurses, resident 
or non-resident, full or part-time, for Sana- 
torilum work. Nurses’ and Midwives’ Council 
scale of salary. 
Apply Matron, Pill, 
Nr. Bristol. 7) 


Ham Green Hospital, 
(255 








SOUTHPORT AND DISTRICT HOSPITAL MANAGEMENT 
COMMITTEE 


Vacancies exist for Student Nurses in the following Hospitals under the control 
of the Committee. 
SOUTHPORT GENERAL INFIRMARY 


(Recognised General Training Schoo! — 175 ae 
Student wvese Spucined. Applicants showid have a good stan of education. 
The hospital Mybieh is in a congenial position offers excellent _- i facilities 
under the Reduced period of training for 


guidance of a qualified Sister" Tutor. 
candidates on the Preliminary of 





A 48 hour week is in operation 

and modern Nurses Home conditions available. 

NEW HALL ISOLATION HOSPITAL 
Student Nurses required. Applications are invited from girls aged 17 or over 
h good ——- for two — fever training excluding eight weeks spent in 
Preliminary Train hool. A 48 hour week is in operation. The hospital is 
modern —~,i- aituated on the Souniewy of Southport. Transport is provided 
a 


s. 
Conditions and salaries s recommended by the appropriate reports of 
Rushceliffe Co Further particulars may be obtained 








mmittee from the Matron of 

the hospital at which training is desired and to whom application on mots. 
Promenade Hospital, wat 
a 213) 


Southport 








EASTRY HOSPITAL 
EASTRY, Nr. SANDWICH, KENT 
Enrolled Assistant Nurse required at the 
above hospjtal. Salary in accordance with 
National Scales 
Applications to the Matron. 


ROUGH LEE E MATERNITY HOME» 
ACCRINGTON (11 Beds) 

-A.N. required Salary in accordance 

Whitley Council Scale with Superannua- 

tion. Applications, stating age, experience 

and qualitications, with two names for refer- 

ence, to be sent to the Matron. (2675) 


CIRENCESTER AND DISTRICT 
HOSPITALS MANAGEMENT COMMITTEE 
Enrolled Assistant Nurses (resident) re 
quired for Watermoor Hospital (Chronic sick). 
Applications to the Matron, Watermoor Hos- 
pital, Cirencester. (2639) 


THOMAS “CORAM SCHOOL y 
BERKHAMSTED 
required for 


(8.E.A.N.) 
Co-educa 


(2564) — 





with 





Assistant Nurse 
School Sanatorium 














HAREFIELD HOSPITAL 

HAREFIELD, MIDDLESEX (754 Beds) 
Chest Hospital and Regional 1 Gentre for Thoracic Surgery. 
mm amenities for oo and staff. Situated within easy reach of London. 
Student Nurses, Male and Female. Four year course for State 
Regis’ mbining general and tuberculosie training. Firet two years spent 
at Harefield for qualification for “peo Ly Examination and Tuberculosis 

tion ficate, foll y two at one of the affiliated General 

Hospitals to complete training for Final State Examination Candidates must 


A 
only rm Tuberculosis Association Cert 
a 


tes of next Preliminary Training ,—n Ist September, ist November, 


1949, Ist January, 150. Application forms and details from Matron 
Salaries in ecoordance with tans itley Council for Nurses 
ae £205 for frst year, £215 for eecond year. £100 p.a., deducted for 
ency. 


Special Cooesiling allowance of £1 per month is also made 

Male. £205 for first year, £215 for second year, plug £14 62. Od, ps, for 
employment in London area. Governmant special training allowance also payable 
to certain candidates with service in work of Nationa! importance 

Additional service allowance of £40 payable both male and female otntente 
on completion of two years’ training in tuberculosis nursing. 











Ist September. 
Excellent 


—_ 11-15 
school holidays 
“and trains Superan- 
. giving particulars of 
sons for leaving present 
references, to Sec- 
40 Brunswick Square, 

(2640) 


tional: 160 children 
residential quarters, 
Close to sl s, 
nuation scheme 
age, experience, 
employment 
retary to the G 
London, W.( 


COLCH ESTER GRouP HOSPITAL 


MANAGEMENT COMMITTE 
ST. MARY'S HOSPITAL, COLCHESTER 
ESSEX 





Assistant Nurses required at the 
soital fc or two years — ing period. 
l elient experi 
ondit ions of ser 
wh itley Council 
Service; 48 hours’ 
» of training is suit 
theoretical work diffi- 
nursing } rite to 
ulars 2647 


Pupil 
above Hx 
Must b 











WARWICK GENERAL HOSPITAL 

Complete Training Schoo! for Nurses 

There are vacancies for Student Nurses desiring three years’ genera! training 
Training Allowances in accordance with Whitley Council's Recommendations; 48 


hours’ working week in operation. 
Applications to Matron, Lakin Road, Warwick. (639) 





MOORFIELDS, WESTMINSTER AND 
CENTRAL EYE HOSPITAL 
(WESTMINSTER BRANCH) 

178 HIGH HOLBORN, LONDON, W.C.1 

Applications are invited for vacancies from: 

State Enrolled Assistant Nurses. Ophthal- 
mic trained for permanent Staff 

Enrotted Assistant 

training for Ophthalmic 

a in acco 


Nurses for 15 
Certificate. 
with 





liffe Seale Unife 











WOKING AND CHERTSEY GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
ST. PETER’S HOSPITAL, CHERTSEY 
A Complete General Training Sehee! For Nurses 
Applications are invited from young ladies of at least 17 years of age. who are 
undertaking a course of Genera! Training in the Practice and Theory of 
of training is in acoordance with the requirements of the 


200: second year, £210; third year, £225. A payment of 
the Hospital for board and lodging 
y saniiouiens and forms of application — fiatron 59) 





Matron's 
(2668) 


i ' givu 
for reference 
RADLETT HOUSE 
(Home for Chronic Female Sick) 
SOUTHWOOD LANE, HIGHGATE, N.6 
Assistant Nurses (non-resident) required, 
Salary in accordance with Whitley poem 
Apply Matron 2776) 


CLARE HALL HOSPITAL 
SOUTH MIMMS, BARNET 


name 

















Assistant Nurses, enrolled or intermediate. 
tushcliffe scale and conditions, 
Apply to Matron (2860) 

























SUPPLEMENT (xxxii) 
CENTRAL MIDDLESEX HOSPITAL 
PARK ROYAL, LONDON, N.W.10 
Acute General Hospital (900 Beds) 
Assistant Nurses Male and female. 8.E.A.N. 
or those eligible for enrolment. z 
Apply Matron. (2871) 





Assistant Nurses required. 





Orthopaedic experience. 

Rushcliffe Scale. Apply to Matron, Koyal 

National Orthopaedic Hospital. Stanmore, 
iddlesex. (x25) 





THE UNITED LEEDS HOSPITALS 
THE GENERAL INFIRMARY AT LEEDS 
(845 Beds) 

There are vacancies 
The course of three years, 


training is 
Preliminary Train- 


cluding the period in the 
ing School. 
required. Candidates may be resident or non- 
resident after the first part of training. 


Nurses on Supplementary Children or Fever 


Register, accepted for two years’ training. 


A training allowance of £200 1st year, £210 
£225 3rd year is paid with a single 


yment of £5 on passing Preliminary State 
Siverination. 


2nd year, 


From these allowances payment 
to the Hospital of £100 per annum is made 
for board and lodgings. 

Applications should be made to the Matron 
who will be pleased to interview parents of 
girls of school-leaving age interested & the 
nursing profession. 69) 











MANAGEMENT COMMITTEE 

MUDDERSFIELD ROYAL INFIRMARY 
fications are invited from girls with a 
standard of educa to 


should be made to the Matron 
ive any further par- 
lesired. Parents and 
age interested in nurs- 
may make an appointment at any time to 
see Matron. (555) 


EAST SUFFOLK AND IPSWICH HOSPITAL 
IPSWICH 








(350 beds) 
Student Nurses accepted for general train- 


ing. Preliminary Training School courses 
commence in February, May, August and 
November each year. Usual training allow- 


ance given. For prospectus and full particulars 
apply to Matron. (1889) 


THE HALIFAX a = HOSPITAL | 


(425 
General = Midwitery Training School 
Stucent wired for vacancies in 
the Prelisainary ay trening School. 
State Registered Fever or Sick Children’s 
year Btudent 


opportunity of six 
months cokdwitery Dakine suitable and so 


ly for further particulars to Matron. 
Apply for = (572) 


ROYAL HALIFAX ePIRmARY 
General Training Sehoo!l Nurses 





na 





ae ee aM Ee 
ars. e 
: at the in the 


three including three moz 
Preliminary Training School. 


For further particulars apply to a 





ROYAL DEVON AND EXETER HOSPITAL 
EXETER 


(300 Beds) 
Complete Training School for Nurses 
Recognised by the General Nursing Council 
Vacancies for well educated Student Nurses, 
18 to 30 years. Preliminary Training 
ool and two resident Sister Tutors. Rush- 
fiitte Scale of Salary and Federated Super- 
annuation Scheme in force. 
Nurses on the Supplementary Registers 
accepted for a reduced period of training. 
sg limited number of vacancies in the Diet 
Kitchen for fs. 4 17 LB of age who have 
passed the Sc 
Apply to oly (1322) 


SAINT MARY'S HOSPITALS 
WHITWORTH PARK, MANCHESTER, 13 
Affiliated General Training School 





Vacancies exist at present for Student 
Nurses. Applications, for full detaile of 
training and conditions, to Matron. 176) 





UNITED BIRMINGHAM HOSPITALS 
BIRMINGHAM AND MIDLAND HOSPITAL 
FOR WOMEN 


(140 Beds) 
(Teaching Hospital of the University of 
Birmingham) 


Affiliated to the Queen Elizabeth Hospital, 
——— and the Royal Hospital, Wolver- 
, tor tion of training 
Student Nurses required with good standard 
of education. Lectures given by Medical Staff 
and qualified Sister Tutor. Students prepared 
for the Preliminary State Examination and 
Teceive eatre experience and a special Cer- 
tificate for Gynaecological Nursing. 
New scale of salaries in force. 
Application forms can be obtained from the 


















Preferably with 
Salary according to 


for Student Nurses. 
ex- 


A good standard of education is 











CLARE HALL HOSPITAL 
SOUTH MIMM6, BARNET, HERTS. 
Beds) 
TUBERCULOSIS NURSING 
FEMALE STUDENT NURSES. Four year course combining general and tuber- 
| training. First two years spent at Clare Hall for qualification 4 
te Examination and Tuberculosis Association Certificate, followed te re 
- me of the affiliated General Hospitals to complete training for Fins) tate 
Examination. Candidates must be 174 years or over. 
ae Service allowance of £40 on completion of two years’ training in 
reu 

Applications will be considered for students to complete two 
only for Tuberculosis Association Certificate. Date of next Prelim! 
School, 19th October, 1949. 

MALE STUDENT NURSES. Four-year course combining amy and tuber- 
| my training. First two years spent at Clare Hall for qualificat for +—-y—— 
te Examination and Tuberculosis Association Certificate, followed by two 
~y = of the Affiliated General Hospitals to complete training for Final tate 

Examination. Candidates must be 174 years and over. 

Additional Service Allowance of £40 on completion of two years’ training in 

berculosis nursing. 

‘Applications will be considered for students to complete two Ae in! 
only for Tuberculosis aaa Certificate. Date of next Preliminary Training 
School, 19th October, 1 

Salaries in ~ Fy with the recommendations of the Whitley Council for 


rses. 
Applications should be made to the Matron of the Hospital from whom. further 


pur training 
ry Training 








particulars may be obtained. 2863) 





























FIVOENT NURSES 


CENTRAL — a HOSPITAL, ARK ROYAL, LONDON, N.W.10 
UTE GENERAL HOSPITAL (900 Beds) 
wite os Casualty and Out-Patient Departments. 
The Hospital is a complete training school for Student Nurses, 
situated 25 minutes from the West End of London. 
Vacancies exist for male and female Student Nurses. 
There is a Preliminary Training School, where candidates are given instruc- 
tion for a period before commencing ward duties. 
ale Student Nurses are required to be non-resident, but recommended 
~~: — cnmaee may be available for this staff. Female Student Nurses are 
resident. 
Modern Nurses’ 
for omer: Tennis, 
according to the recommendations of the Whitley Council, £200 to 
£225, less £100 for board, lodging, laundry, etc. (Male Student Nurses receive 
an additional £14.6.0 per annum.) 
All examination fees paid. Cash payment of £5 on passing the Preliminary 
State Examination. 
Four weeks annual leave. 
Nurses on the G.N.C. 
two years. 
Applications to be made to the Matron, 
candidates at any time by 


and is 


Home, separate bedrooms, recreation rooms, and facilities 


etc. 


Uniform provided. 
Supplementary Register are accepted for training of 


who will be pleased to interview 
appointment. (2874) 














REDHILL GROUP HOSPITAL MANAGEMENT 
COMMITTEE 
HORSHAM HOSPITAL — REDHILL COUNTY HOSPITAL 


Student Nurses. Applications are invited from young women at least 174 years 
of age who are desirous of undertaking a course of 3 years training in the practice 
and theory of Nursing. The period of training is undertaken at 2 Hospitals 
within the Group—the first 18 months being spent at Horsham Hospital. Horsham, 
Sussex, and the final 18 months at Redhill County Hospital, Redhill, Surrey. 

The course of general training is in accordance with the requirements of the 
General Nursing Council and candidates are prepared for State Examination for 
qualification of State Registered Nurse. 

Salary: Ist year £200, 2nd year £210, 3rd year £225 (payment of £100 D.a. 
to Hospital where board and lodging provided), plus a payment of £5 on passing 
Preliminary State Examination. Uniform provided free and laundered without 


charge. Trainees will be eligible to claim dependants allowances. 
Further particulars and form of application from Matron, Room 2, Horsham 
Hospital, Hurst Road, Horsham, Sussex. (2607) 














LEICESTER GENERAL HOSPITAL 
(541 Beds) 
P Training School for Male and Female Student Nurses 
Vacancies occur for Student Nurses in March, June, September and December 
throughout the year. 


Those who are State Registered Mental, Fever or Children’s Nurses are accepted 
for 2 years training and may enter at any time. 

On passing the State Final Examination, there will be promotion to Staff 
Nurses. 

Training allowances in accordance with the recommendations of the Whitley 
Council. 

Apply to the Matron for an illustrated brochure. (2601) 
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ROYAL WEST SUSSEX HO 
CHICHEST SPITAL 


STUDENT NURSES 
Candidates of good education, male 
female, required for general training. Vatann 












occur every three months in the Prejimn® 
Training School. Teliminary 
Apply to Matron for full particulars, 
42) 
ee, 


COVENTRY AND WARWICK 
HOSPITAL, COVENTRY RE 
Complete Training School 
There are vacancies in the 
for Male and Female Student 
cants must be well educated 
174 — = 5m. a ef 
A shortened period of training is 
Nurses on the Supplementary Regist 
en Servine osdestios and | 
‘onditions of service and sala i 
to Ge Ramil Report. ww Giuing 
pplication forms may be obtain 
the Matron and Superintendent of Net 
12) 
ee 
SALFORD we te MANAGEMENT 
TEE 


HOPE HOSPITAL (1,000 Beds) 
Complete Training School tor Nurses— 
Approved by the Genera! Nursing Councij 
Vacancies occur in the Preliminary Training 
School for Student Nurses. Cancidates must 
be 174 years of age or over, and 4 good 
standard of education is required. Pag 1 
Midwifery Training is available after com. 
pletion of three years’ General Trainiss 4 
shortened course of 2 years 2 months is 
offered to Nurses who have passed the Final 
Examination of the Sick Children's Feyer oy 

Mental Nursing. 

Rushcliffe Seale of salaries in operation, 
For further details and application forms 
apply to Matron, Hope Hospital, Salford, 6, 


aucs. 
H. B. SHELSWELL, Secretary. 
3) 


(see Beds) 

shove Hospital 
urses, A 

and be at ‘te 








BOARD OF MANAGEMENT FOR 
COATSAIDQE, Ra — oF aa DISTRICT 


PIT 
HAIRMYRES aa ast KILBRIDE 


(824 Beds) 

Complete Training School for Nurses 
Approved by the General Nursing Couneij 
There are vacancies for Student Nurses 
(Male and Female). Candidates must be 17 
years of age or over and a good standard of 





education is required. Salary: Ist year £200: 
2nd year £210; 3rd year £225 from which 
£100 per annum will be deducted for full 
board residence. Dependants’ allowances to 
girls with family responsibilities. Uniform 
provided. 48-hour week. Four weeks’ annual 


leave. | 
For further details and meee,” = | 
apply to the Matron. 


HAREFIELD oy sagt HAREFIELD, 
mioD ~~ -¥ 





an 
TRAINING SCHOOL FO oR THE TUBERCU 
LOSIS ASSOCIATION 





CERTIFICATE 
Chest Hospital and Regional Certtre 
Thoriacic surgery. Modern amenities for 
patients and staff. Situated within easy 


reach of London. 
Vacancies for Student Nurses, 
female, age 18 years or over. ‘O years } 
training for the T.A. Certificate. Dates ot 
next Ley 4 Training Schools 1st Sept- 
ember, let November, 1949, and Ist January, 
1950. "balaries in accordance with recommend- 
ations of Whitley Council for Nurses. Female: 
£205 for first year. £215 for second year | 
£100 per annum deducted for residency. 
Special oveting allowance of £1 per month 
is also m 
Male: £205 for first year. £215 for second 
year plus £14 6s. per annum for employment 
ndon area. Government special tra’ 
allowance also payable to certain candidates 
with service in work of National importance. 
Additional service allowance of £40 payable 
to both male and female = on com 4 
pletion of the two year's trainin 
Application Forms and details from —_ 


male and 














HOSPITAL MANAGEMENT COMMITTEE No. 11 
DEWSBURY AND DISTRICT GENERAL INFIRMARY 

Recognised Training School for Nurses with Preliminary Training School attached 
There are vacancies for Student Nurses aged 18 to 30 years. A good standard 
of education is required. Nurses on Supplementary Registers accepted for two 
years’ training. Lectures given by the Honorary Medical Staff and Resident Sister 
Tutor. Training allowances according to the Nurses’ and Midwives’ Whitley 

Council recommendations. 
Applications should be 
formation may be obtained. 


addressed to the Matron, from whom all further in- 
(174) 




















tron of the ag mows Green Lane, 
Sparkhill, Birmingham, (82) 








SOUTHAMPTON GROUP HOSPITAL MANAGEMENT 
COMMITTEE 


ROYAL SOUTH HANTS AND SOUTHAMPTON HOSPITAL 
Training School for Nurses—363 Beds 

fpetinetins for .—¥- are invited from well-educated girls between the ages 
of 174 and 25. The first ten weeks of training will be spent at the Preliminary 
Training School, which is housed in a private house with lovely gardens. Lectures 
are given throughout training by the Medical Staff and a qualified Sister Tutor. 

There are vacancies for Male ent Nurses, non-resident 

Training allowances are in accordance with the sammenGetions of the 
Nurses and Midwives Whitley Council. 

Applications should be addressed to the Matron. (2179) 

















ROYAL NORTHERN poh 

HOLLOWAY, LON 

Student — 

Candidates of good education between the 
ages of 18 and 83 are received into the 
a (without fees) 

‘a 
with award of the Nurses and Midwives 
Whitley Council commencing at £200 less 4 
charge of £100 per annum for residential 
emoluments. On completion of three years’ 
training, selected Nurses have the opportunity 
of training for the C.M.B. examination. 

Apply to Matron for full particulars and 
dates of earliest vacancies. 21283) 


ANCOATS HOSPITA 
NORTH MANCHESTER HOSPITAL 
MANAGEMENT COMMITTEE, 

MILL STREET, MANCHESTER 4 
Student Nurses aged 173-32 years, accepted 
for three years and three months General 
Training. Nurses on the Supplementary 
Register accepted for two years’ training. 
Training allowance £200 per annum, rising 
to £225 from which £100 is deducted poet 
for value of emoluments received. lease 
apply to the Matron from whom further 











particulars can be obtained. 11245) 








Preliminary Training School for nine weeks’ | 
before entering the | 
Training allowances in accordance | 
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QROVELANDS HOSPITAL 
SOUTHGATE. LONDON, N.14 
(Branch of Royal Northern Hospital, 
Holloway, N.7) 

bationer Nurses who 
> tr ‘Seal Training. 
yooes in 
oa, Midi 

ba idential emoluments. 
per annum for residentia te ee 
ee, aa f the Royal 


Applicants, W 
i? years of age, 





RANTHAM AND fst alee GENERAL 
HOSP: 


. T 

ORPE ROAD, GRANTHAM, LINCS 
ane mpiete Training School for Nurses 
Applications are invited from young ladies 
for admission to the Preliminary Training 
School. A shortened period of training is 
red to nurses on the Supplementary Regis- 
salaries and conditions of 


31) 


a Rushcliffe 


ON ely to Matron. 


Reading and District Hospital 
Management Committee 
BLAGRAVE Bn oh ed CALCOT, 


(Branch of Royal Berkshire Hospital 
Reading)—Training School for Nurses 
There are a few vacancies for candidates 
with good education, between 17 and 18 years 
of age, for Preliminary Training School Course, 
prior to three years’ general training. 
Apply Matron, Royal Berkshire > 


ing. 
ERITH AND DISTRICT HOSPITAL 
ERITH, KENT 


K 
(Affiliated Training School) (50 Beds) 
Student Nurses urgently required, age 174- 
30 years. Suitable girls accepted at 16 years 
in the Children’s W ard prior to commencing 
taining. Rusheliffe Scale of salaries in 


operation 
For further particulars, apply Matron. , 
145 














CHICHESTER GROUP HOSPITAL MANAGEMENT _ 
COM 


MITTEE 
ST. RIGHAROsS HUSPITAL, CHICHESTER 
(400 Beds 
Student Nurses. Applications should now be made for admission to the next 


Training School commencing on September 5t! 


Preliminary 
Matron. 


Application forms from the 














WINDSOR GROUP HOSPITAL MANAGEMENT COMMITTEE 
MAIDENHEAD HOSPITAL, MAIDENHEAD 


Student Nurses from 174 years, with a good standard of education Eight 
weeks will be spent in the Preliminary Training School and candidates will t 
coached by fully qualified Sister Tutors throughout the wh« ours Salari 
and conditions in accordance with Nurses and Midwives Whitles Coun il Recom 
mendations—Ist year £200; 2nd year £210; 3rd year £225; less £100 per annum 
for board, lodging and uniform. Nurses on the supplem ntary part of G.N.( 
Register accepted for reduced period of training 

Applications should be addressed to the Matron of the Hospital, from wh m 


further particulars can be obtained. (627 














READING AND DISTRICT HOSPITAL MANAGEMENT COMMITTEE 
ROYAL BERKSHIRE HOSPITAL, READING 
Training School for Nurses 
(406 Beds) 

Vacancies for Student Nurses, October and January. 

£210—£225 per annum (less £100 per annum for Board and Lodging). 

Supplementary part of Register also accepted for two years Training. 
Apply Matron. 


Training allowance £200— 
Nurses on 


115) 











SUPPLEMENT (xxxiil) 


MANCHESTER neve INFIRMARY 
STUDENT NURSES 





Student Nurses re Suleal for increase of 
taff 

The curriculur f training covers a period 
f thr years followed by a fourth year of 
service as a St Nurse Student Nurses are 
paid tra 1“ vant f £200 for the 
first r, £2 t econd year plus £5 
bonus r passir ‘Prelit inary State Ex- 
amination a 1 £22 r the third year, of 
this £100 wil I 1yabie to the Manchester 
Royal Infirmary for board and lodging. They 
will receive medical attentior and §=6indoor 
uniform Fourth year Nurs ufter State 
Registration become Staff Nurses and will 
rece » annum with medical atten- 
tion, . lodging, laundry, and indoor uyni- 
form. I Block System of Education is in 
force Student Nurses are required to serve 
a trial period of six months’ duration, three 
months of which are spent in the Preliminary 
Training School and three months in the 
Wards before signing a contract Regular 
daily off duty is given to ensure a working 
week of 48 hours 

For further particulars, apply by letter to 
The Lady Superintendent of Nurses, Manches- 
ter Royal Infirmary. (163) 








PONTEFRACT | GENERAL INFIRMARY 
and THE HYDES HOSPITAL 
(Complete Training School for Nurses) 


Vacancies for Student Nurses for General 
training Three years Age 18-32 Pre- 
liminary training school. Resident Sister 
Tutor Rushcliffe scale of Salaries. 

(215) — 


Ap rls ly to Matron 


PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPIT 
Training School for amate and 


Cc let 





WORCESTER ROYAL INFIRMARY 

Cc let school for Nurses. Modern Nurses" Home. There 

are vacancies for Student Nurses for the September Behool Sigeents spend twelve 
weeks. in Preliminary Training School before entry to the ward 


A traini 





Training allowances according to the Nurses’ and Midwives’ Whitley Couneil 
recommendations. Uniform p 

Applicants must be between 18 and 34 years. 

For further particulars, apply to Matron. “197) 














KETTERING GENERAL HOSPITAL 
Student Nurses required for Preliminary 
Training School. State Registered Fever or 
Sick Children’s Nurses are accepted as second 
Year Nurses for two years’ training. Salary 
and conditions of service in accordance with 
the Rushcliffe recommendations. 
Applications to be made to the oe 
( 


SAINT MARY'S HOSPITAL FOR WOMEN 


AND CHILDREN 
WHITWORTH PARK, MANCHESTER, 13 
Teaching H for and 
Paediatrics ‘to the "Medical School. 
Victoria University of Manchester 
Vacancies at present for Student Nurses. 
The Nurses Training School is affiliated to 

the following Hospitals 

Batley General Hospital, Birkenhead General 
Hospital, Huddersfield Royal Infirmary, Lan- 
caster Royal Infirmary, North Lonsdale 
Hospital, Oldham Royal Infirmary, Salford. 

Candidates accepted are prepared for two 
years’ General Training, including the Pre- 
liminary State Examination of the General 
Nursing Council. 

Special experience in children’s nursing and 
gynaecological theatre training. 








Conditions according to the Rushcliffe 
recommendations. 
Applications to the Matron. (19) 





THE ROYAL LANCASTER INFIRMARY 
LANCASTER 
Recognised Training School for Male and 
Female Nursing Students 

There are vacancies every three months for 
Male and Female Student Nurses in the Pre- 
“ liminary Training School. Students whose 
names are on the Supplementary part of the 
State Register are accepted for two years Gen- 
eral Nursing Training. Rushcliffe scale of 


8a. jes. 
Apply for forms of application to the om 
(332) 





WEMBLEY HOSPITAL 
Associated eg Charing oon Hospital 
WEMBLEY, MIDDLESEX 
Student ion required. Period of training 
$4 years. Candidates already on a Supple- 
mentary Register ere accepted for a shortened 
period of two years following three months 
trial period. 
Training allowance £200—£225 less £100 
for full residential emoluments. 
odern Provincial Hospital within 30 
An illustrated brochure 
and application form 


minutes of London. 
with full particulars 

will be sent on application to the Matron. 
1934) 


DUDLEY, STOURBRIDGE AND DISTRICT 
HOSPITAL MANAGEMENT COMMITTEE 
HAYLEY GREEN ISOLATION —- 

HALESOWEN, Nr. BIRMINGH 

Training School for Fever ey 
Vacancies occur for Student Nurses for 2 
years’ fever training. Preliminary Training. 
odern Nurses’ Home. For further 
particulars and application forms, apply to 
Matron. (230) 








HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT 
COMMITTEE 


HACKNEY HOSPITAL, LONDON, E.9 
Approved Training iy Female Student Nurses 
(1,31 

There are vacancies for Student Nurses at Hackney Hospital, London, E.9, 
which is a large General Hospital with a Preliminary Training School attached— 
Full Block System. The wards provide good acute work and are well staffed; 
Classrooms are modern and well equipped —four Sister Tuvors, Modern Nurses’ 
Home, forty-eight hours per week. Salary Ist year £200—£100 being deducted for 
board and lodging. 
Registered. Mental, Fever and Children’s Trained Nurses accepted for two years 


Apply Matron for application forms and further particulars, interviews a - \ 
) 














DONCASTER ROYAL INFIRMARY 
There are vacancies for Student Nurses to enter the next Preliminary Training 
School opening 26th September, 1949. 
Girls with a good standard of education should apply now to Matron. 
State Registered Children's, Fever or Mental-trained Nurses are ae 
for reduced period of training. 768) 

















SOUTH WARWICKSHIRE HOSPITAL GROUP (No. 14) 
BIRMINGHAM REGIONAL HOSPITAL BOARD 
STRATFORD-ON-AVON HOSPITAL 
Complete Training School 

There are vacancies for Student Nurses. Training allowance £100 lat year, 
£110 second year, £125 third year. Nurses on the supplementary register accepted 
for a reduced period of training. 

Applications to the Matron, Stratford-on-Avon Hospital, Arden Street, 
Stratiord-on-Avon. (655) 





Male Nurses 
There are vacancies in the 
Hospital for Student Nurses. 
Applicants should be well 
have reached the age of 18 years. 
recommendations of the Rushcliffe 


above named 


educated and 
Latest 
scale of 


Salaries is in force from the commencement. 
A shortened course of two years is offered to 
those Candidates who are on the the Supple- 
mentary part of the Register Applications 
should be made to the Matron. (36) 


ROYAL ISLE OF WIGHT COUNTY 
HOSPITAL, RYDE (117 Beds) 
Student Nurses required for P.T.S 
There are also vacancies for Nurses on the 

Supplementary Register for two years, 
Applications to Matron (103) 


STAINES “@RouP ‘HOSPITAL 
MANAGEMENT COMMITTEE 
STUDENT NULJES 
Applications are imvived from well-educated 
Girls for vacancies in the Preliminary Train- 
bool af Ashford Hospital, Middlesex, 
which is a general Hospital of 639 
Schools commencing 26th September, 1949 and 
4th January 1950. Genera! training consists of 
a three years three months course with 
“Bloek” system of education. 96 hour vee — | 
fortnight. Salary ist year £200 p.a., 
year £210 p.a., 3rd year £225 p.a. less £100 
for residence. Candidates must be at 
1? years of age; candidates over 18 years of 
age are subject to superannuation. 
Application forms and details from Matron 
of the Hospital. 159) 


HERTFORD COUNTY HOSPITAL 
HERTFORD, HERTS. 
Vacancies for Student Nurses will occur in 
September 1949 and January 1950. Candidates 
who are enrolled on a Supplementary Register 








of the General Nursing Council accepted for 
reduced period of training. Well equipped 
modern Wards and Classrooms Salary ist 
year £200; 2nd year £210; 3rd year £225; 
£100 is deducted for emoluments, ie., board 
lodging, uniform and laundry. 

Forms of application may be obtained from 
the Matron, who will be pleased to interview 
candidates and their parents (353) 




















LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT 


COMMITTEE 
ST. JAMES'S HOSPITAL, (South) 

Vacancies exist at the above Hospital for Femaie Student Nurses. Preliminary 
Training Schools commence in January, March, May, August and October. Three 
years’ training exclusive of three months’ trial period. Nurses on Supplemen- 
tary Registers accepted for two years’ training. 

Training allowances in accordance with the recommendations of the Nurses’ 
and Midwives’ Whitley Council namely ist year £200, 2nd year £210 and 8rd 
year £225 per annum with a deduction of £100 per annum for the provision of 
board and lodgings. Uniform provided. 

Further information and form of application — 4 4 obtained from the Matron, 
St. James's Hospital, (South), Beckett Street, I 























J. FOLKARD, 
Secretary to the Committee. 

(653) 

HILLINGDON HOSPITAL, HILLINGDON, MIDDLESEX 


Training School for Student Nurses and Part |! Pupil Midwives 
Nurses from 174 years with a good education, vacancies 28rd Sept. 

and at two monthly intervals. 

Salaries—first ve & £200, 2nd year £210, Srd year £235, less £100 per annum 
for residence and unifo 
. mt — yn! on the Supplementary part of G.N.C. Register accepted for 2 years 
ra. 
(608) 


Apply to Matron for further particulars. 








GUILDFORD HOSPITAL GROUP 
MANAGEMENT COMMITTEE 
ROYAL SURREY COUNTY HOSPITAL 


GUILDFORD (230 Beds) 
Applications for training are invited from 
girls of at least 18 years of age good 
standard of education is required. After 8 wks. 


Training School successful 
enrolled as Student Nurses 


in the Preliminary 
candidates will be 














for three years’ training. Nurses on the gup- 
plementary registers are admitted for a two 
years’ course of training. A modified block 
system is in operath m which means that 
nurses have the opportunity of classroom re- 
vision in each year of training in addition to 
the usual lectures given by doctors and 
Sister tutors 

The hospital is situated in a pleasant posi- 
tion and is within a few minutes’ walk of 
station and shops 

Forms of application and further particulars 
can be obtained from the Matron who will be 
pleased to see prospective candidates and their 
parents to discuss prospects and training, on 
Tuesdays between 11.30 and 12, and on Fri- 
days from 2 to p.m. without appointment. 

Allowances: £200 for first year (plus £5 on 
passing Preliminary State Examination) £210 
for second year, £225 for third year. A sum 
of £100 is deducted for residence. Annual 
holiday 28 days 

Next schools begin on September 19th and 
in January, 1950 (2333) 
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obtained from Matro 




































Nottingham. (2618) 


cancies, apply to Matron. 





of earliset va = 
(1235) 


SALFORD ROYAL HOSPITAL 149 9, NUR! 
There are vacancies for Student Nurses. Caerthillian Nursing Ho 
Nurses when names are on a Supplementary QUEEN’S NURSING SISTERS WANTED — N.W.2. Holiday. Duty’ tidwns r —_ 
rt of the Register are accepted as Second The Rushcliffe ates and q without 8.K.N. required. Go. ; 
Mt Giudeate For full particulars, apply t to ale oe te BF 8.8. have mm Gute oe, Cue suited ip rate of salary. Uniform allows na 
the Lady Superintendent of Nurses. (263) se neneinat Nr. Epsom, Surrey. One ity of Telief midwifery. Share furnished “we a (2547) 
THE CENTRAL HOSPITAL a ee eS oe , > + or Mothers and ‘Babies reqnine a tam 
in ie A. bg gy Hospital Cheltenham. Staff required: 1. to under- help” in training at tal ahi oe wife, Charge of continerie ute, fort oe! 
spsTBeTe are, vacancice at the above, Hospital || take genetal oursing. | 3. ‘thres wo under- | driver an sdvantage, or willing to learn, |] | Sebiss. Apoly Nation, 126 Cupion mane 
Nursing. Candidates must be healthy and Hackney, London. Training Midwif : M: tatet tarsi (2632) [ar 
well-educated, age 18-35. Special attention will quired for training Part i Midwifery Surbiton, Surrey. Seco March District Nursing  Association_9,§ Pt 
_ given to tence. and 2 months prelim- Pupils. Home a Midwife required. "5 Part i Mideier yo A sy’ sani _ Giucen’s or “ 
ary training will be necessary before com- 4 F ° ee ee ee eee 
mencing duty in the wards. Salary according Bushey ue OA, — — Saw ee August. Car Car provided. Salary and conditions raat Px? 
tw the gy Seale, commencing at £230 friends. | Combined yo ——> oe home. . —— ee wR, phy yy Salaries Commie ya 
per annum, less charge for board and lodging is “ . : . : ie a berintendant ume 
ot the rate of £100 per annum. Free transport an gh BO Te = Apply Nursing Superintendent, Q.I.D.N., Officer, County Hall, March, Cambs, (2499 — yore 
is provided to and from Warwick and Lea- Merk 6 “a kee yt wx BRN with md aiden seu, & pr 
mingion. . ; 7 " spla \dvertisemenis for : N. wit art I Midwii OF press 
Application forms can be obtained from R. len. One required to undertake | Superintendents for Southwark, Manches- busy General Hospital, — for smal, | — 
the Matron. (269) general nursing and midwifery. Accom-| ter and Salford Hulme Home, Birkenhead, Apply Matron, Cottage Hospital, 7 Surgen | TH 
; = or ss . eunuch Kingswood : Assistant Superintendents for Amie, 
QUEEN MARY'S HOSPITAL FOR THE : » One required to undertake Cheltenham, St. Helens, Watford and ) 
eYRATFOHS Lanbo cation’, dauieg, ernished house aval | Zoicomter Goats Home.” Also at for [I | vane — Set, rraed fat a rc 
HU, LONDON, E.15 . : 2847) undernoted Hospitals for kl at the Nurse 
Student Nurses required for the above Hos- —--—— mectious Diseane 
pital. Uniform provided. Salary according to ~ tH — Gorebrid, he 
Whitley Council Scales WOLVERHAMPTON HOSPITAL ST. MARY ABBOTS HOSPITAL, Loanhead Hospital, Loanhead. ADI 
oo Mey, by letter, or pe rsonally any morning. wee} a Gear ROAD, KENSINGTON, W.8. Salary scales according to recommendatio 
‘tron. ( . a hospital of the Fulham and Kensington | of Scottish Nurses’ Salaries Con a] — 
THE ROYAL HOSPITAL roup) Ap ba | 
plications to the Matro TH 
BLACK NOTLEY HOSPITAL incore ohy ERHAMPTON a complete Training Schoo! for Murses) _ | who will be pleased to supply furiiee {| 5A! 
Trainin Schoo N (incorporated under “me Charter) There are vacancies for Student Nurses in | ™Mation. ae 
s “J urses an ieee lit 5 po a ceteentte we — Sw training school commencing Night Sister required from Octobe 
panusen ; t Nurses eauired for the October mn Birmingham vf ~ 8 ey aS — PL XO fel Oo Chalfonts and Ger Pa 
minary raining 00 andidates nere ale vacancies { urses ‘ a : trards Cross Hospital, Gerrards C 
should we well educated and not less than 18/ 18 to 30 years. A tp. -- L 7 mF. ek T2238 : we end by ; “ane we 
years of age at the date of entry. Shortened | is required. Students are coached throughout|£100 will be made in res -- Neos ig | Nurse Companion required for eld a Well 
ieentar \~ gy © yy on the supple-|their training by Sister Tutors. Training |lodging, uniform ‘and bendy. pa E. pleasant house and situation live with fat v 
For full particulars —-, sooty ee ee on = Supplementary Children’s or Fever Kegis- a. Fone. 1 Hillcrest Gardens, Hinchje;’ ‘Trail 
ir Wisteen. (2551) wie Ga tx te , > ma le to the Matron, |ter accepted for shortened course of training. » oS rer, Surrey. -~ | good 
pA q L € — ; te peed oooees ane For particulars apply to the Matron (N.T.19)| Required, Trained Nurse, S.R.N. as Way ™ 
BINGLEY, KEIGHLEY, SKIPTON AND : oer (x2326) (2878) Sister for hospital 14 beds. Work mainh, ,& 
SETTLE HOSPITAL MANAGEME acute medical and surgical. S: ae) tlt 
COMMITTEE ma GLOUCESTER GROUP HOSPITAL ST. ANDREW'S HOSPITAL to Whitley Council scales M7 Seetiny gat 
KEIGHLEY AND BINGLEY HOSPITALS Sie ae an f COMMITTEE (For Nervous and Mental Disorders) Apply Matron, Cranleigh Village Hospita) a 
TRAINING SCHOOL FOR NURSES a, x cancies for Student Nurses at NORTHAMPTON Cranleigh, Surrey. Tel.: Cranleigh 33. rr 
(Yorkshire, West Riding) pital yo vx yp Ay —— — mm... —4 en Ry -1908) 
(incorporating Keighley and District he eh weg ~ ro Ay -wong | women as ent Nurses. The hospital 
pn ag Hospital and Bingley Hospital) Ah fm es. Modified Block Sys- coon popeoved by the General noe ene pp By B A. 2 ry 
tudent Nurses required immediately for oun and Nurses are eligible to 
three years training in the above Joint Train- =... ..m should be sent to Matron, Nursi an, Certificate of Proficiency in Mental a yen Fite fone nf 
the 7 twelve weeks of training are spent ADAMS, sing after a period of three years’ train-/Cranleigh, Surrey. Tel.: Cranleigh 33. ar 
in the Preliminary Training School at the Sec. Group Management Committee. Salary Ist year £143 per annum, 2nd year| gy ans) w 
Ro al Halifax infirmary. dean _ (2691) _ £158 per annum. ard i, £168 er annum. | top ep oy yA wanted | Le 
alary: ist year £200, 2nd year £210 plus OKING AND h ar ging and uniform, 
£5 on passing Preliminary Examination, 3rd A Seon VICTORIA and further increments in accordance with prose Apoly Matron, Cottage Hospital, 
year £225. Subject to deduction of £100 per Students Nurses received for general train- the Rushcliffe Scale. . ee — 1723) 
annum for board and lodging provided. ing. Vacancies October Ist. j Applications to the Medical Superintendent. | | 8.E-A.N. required for busy Works Surge 
Application forms and forms of conditions of} Apply to Matron, Victoria Hospits al. Wok- (201) jof large factory in Stratiord, London, Eis e 
= ceovice may be obtained from the Matron of|ing, Surrey. 2663) APPOINTMENTS VAGAN ay me interesting position. No shift work | jg. 
either bospi 
, J. YOUNG, BOARD OF MANAGEMENT FOR 20 words 5/9; each extra ae 4d Personnel Omieer Jenscu and Nicholeea tat all 
Secretary to the Committee. GLASGOW NORTHERN HOSPITALS . - Carpenters Road, Stratford, E.15. (1641) | Sn 
(2578) _ sre MN TUDENT NUISES ee gy Mautner Nurses required for good Medical} 8-R.N. for general nursing duties. Sick-bay = 
MOORFIELDS,WESTMINSTER AND There are vacancies for Stud frome. Avoty Teton, Connaught Wursing | (10 beds) and Medical Inepestion Ress. Gli GW 
CENTRAL EYE HOSPITAL we Kh —- & *- at Nurses in |Home, Connaught Road, a Ladies Home. 30 Inmates and Nursing Staff 3 
eLeTMINSTER BRANCH Maternity Bection of this Hospial 2178) |The Secretary, Royal Cambridge Home tx 
178, HIGH HOLBORN, LONDON, W.c.1 Candidates are prepared for State Assitant Nurse wanted for alternate day | Soldiers Widows, 82° Hurst Moad a 
6tudent Nurses. Girls of good educational | nations, ate exami-jand night duty. Apply Matron, Cottage | ®¥- Surrey. e 
standard are required for two years’ training.| Further particulars may be obtained from Hospital, Axminster, Devon. 1725) S.E.A.N. Ist Sept., 1949 For an an 
Lectures are given by the Medical Staff and | Matron, Stobhill Hospital, Glasgow. (6/7) A-A.A._ Children's Nannies required (where Medtenl Home. Night duty 1 month ip oe 
elie Hospital Certificate awarded to successful eee : resident Domestic Staff kept). No Booking | OW? bedroom. Good salary and off duty. iis 
qeadide: idates at 5 ead of two years, A my 8 £5 NATIONAL SANATORIUM — charged. An unrivalled selection positions —_ peered <a last post to “ | cbt 
ates on passing im- NENDE permanent and t ) ouse”’ Vhiteha R R 
inary State Examination. Training allowances} _ Male and Female 1, required. | 224 for abroad ye oq Fly — bighshire ™ _ rove, be 
payable are:—ist year £200 per annum. 2nd {Preliminary Training School facilities anc and November. Established 22 years and we S.E.A. Nurses, experienced in F N rg 
year £210 per annum, from which a deduction | training for Tuberculosis Association Certifi.| #7 walified to give you the best service, |ing required for St 7 —e Hos j tl Pollen 
of £100 per annum is made for residential |cate, later for two years General training. selecticn and attention obtainable. The follow-|ache Road, Birkenhe d as” iy. Mat me 
emoluments. 96 hour fortnight in opera New Nurses’ Home opening October with ali|i®* ate a small selection estes toe ad, sad. pply Matron. 
Uniform is provided. ‘Third class travelling |modern amenities. Salary and conditions of|°4 Years and baby boy 54 months. Nurseries J oe 
eupenses are paid to candidates attending for | Service according to Whitley Council recom. | fe cleaned. £4 10s. weekly. London. (2) Boy | s Sister (SRN. or S-RC.N.) required tei 9 
fatery mendations. Resident Sister Tutor. 22 years and new baby October. 3 10s. wily. reece! Home Nursery School, Northampton. | wif 
‘Apply for further particulars to Matron. | transport facilities. 48 hour week. Essex. (3) Entire charge baby boy 8 months | <4, c0 Uren, 0% 7, years. | Experience with | dit 
(2667) . Applications to Matron, giving two names and help with boy 3 years. Own comfortable SS SS pang £200 pa | Sep 
t room. £3 10s. weekly. Surre (4) Bo N.F. Superannuation Scheme. Ap c. 
LACKBURN AND DISTRICT (2778) , y yS| plication form from Secretary-Gené 
HOSPITAL MANAGEMENT. COMMITTEE 1 and $b years and supervise girl 5 years. | fonal Institute ‘for. the Blind. 224, Grat | — 
SPITAL MANAGEMENT COMMIT SOUTH LIVERPOOL HOSPITAL £156. Scotland. (5) Girl 3 years and baby | Portland odon, Wale” then) 
TRAINING SCHOOL MANAGEMENT COMMITTEE from month. Two maids kept. Army family. |/ru*2d Street, London, W.1 2694 
248 Beds) SMITHDOWN ROAD HOSPITAL £156. Hants. (6) Boy 2 years and supervise Trained Nurse wanted ~~ Secteatiae fr” W 
Setens fewees soemieed age trem 178 LIVERPOOL, 15 girl 8 years (at school). Consider Protestant | Boys’ Boarding School. Apply Headmaster, ¢ | 
Three years’ course. 48 hour week. Training Female Studs ~ cw Fae ae & yp gy Ff —— —— — 
allowances: £200 for the first year, £210 | General Training at the. i soqutond | See Lovely day and ni 7 a oo Vases com @ the Dine Baw 
for dhe becond year, £225 for’ the third |pital which ie sitnot 28 ve named hos- Lona. “8) Gl “ ——_ £4 weekly. Home. Scunthorpe. Lincs., on the llth t I 
} med — may be resident or non-resi-/centre of the city and. is ee ae Nanny. £4 weekly. Northants. ony Gin it dectae tee. one Nu the 11th to the 1509 tte 
resident £100 is charged per annum jing School for N } years. Pl t. . ; *r, 1949, for Nurses to take combined | ree 
for board and lodging. There are vacancies | se r Nurses. The hospital has four easan comfortable home. £156.| Part II. Midwifery training and District | Va 
parate training schools. General, Midwifery | #erts.. (10) Boys 34 and 1% years. Very nice | training f , . 
| ee School from Part I, Mental and Tropical Diseases, on com- nurseries. Excellent outings and Rolidays. | crainine. forthe ‘Queen's pr yey ome ” 
Ne are vacancies for Nurses on the usees hese na, cusses veut Gennenl Zustnins. Every pRB ae tense. GEE, OE, Cswals Ties, Gentine, ee = 
ag ofr by allowances | three other certificates without leaving the | (12) Two children. Very pleasant seaside post. apres 
oh AS sant, S860 for the second | hospital. Sussex. £4 weekly. (13) Boys 2+ years and 14 PS One. for small home for elderly 
Tesident. an ging if Gen taining allowances for Students taking | Months. £156. Lancs. (14) Toddler (boy) and| about 50 oe Fe - es 
Apply for particulars to the Matron. Bev , feneral Training will in accordance with the a: Consider young Nannie. £3 10s. Yorks. | jetter te ue a with Matron. Apply by 
Infirmary, Blackburn, Lancs. x2 74) meres a e Be an Sites > — ny oy - yy - abroad: also | Road Shefficla 10 +. Cee oe er tra 
am oe st Year — £200 vacancies for ools, Homes, Nurseries, Nurs- es, we, IU. (2619) e 
a eaten ae 2nd Year — £210 ing Homes and Hospitals for Matrons, Assi t 
NORTH WEST DURHAM rapa : Srd Year — £225 tant Matrons, Nurses, Assistant Nurses = OWwIFERY ah 
enoreae BRIDGE HOSPITAL wit sataition. a single cash payment of £5 a Mothers. Please write, call or telephone 16/- per inch, minimum charge 10/- ; 
co. DURHAM made to the Students on passing the | Sivine details of experience, training, age and w 
The above Hospital is now an Approved + —-{ py A Nurs requirements, Fersomal attention sssured. ROVAL NORTHERN HOSPITAL 
Complete Training School for General ‘Nurses. of £100 per annum for" = pow to om Chambers , h: a _ home. Domestic HOLLOWAY, LONDON, 0.7 
ago 7 invited from well-educated | ments. = Se wleatiel enele- Registry), Est. 928. wa. TeS. Cale anh Pens cron Training for Trained Nurses 
ween the ages of 18 years and 30 ‘ : 
= Aged years’ Welaing | — bes sven, wed PDlications from "ae y Re anu a State Reshetered N eo ante gointy with, Guy Hopital iby the Cut 
nree months in © Preliminary |hbepital, who will be 12 ction ate Registered Nurse in Works | Midwi for the riod of 
“raining School before entrap pleased to supply fur-|Surgery. Age between 20-35. Must be keen rat of 
memes will be accepted for 4 lst if ue Senate and details of training upon|and adaptable. Apply giving full particula — trainiog on allowances in accordance with wn 
r 18 years of age. GARNET CHAPLIN of education and experience, age, etc. to the | the award of the Nurses and Midwives Whit = 
Particulars and soetientie n forms may be Secretary to the Committ eens — ge Ry uy *- yh oa -— y 
(27a)! (27 . «4 te Drug Co., Ltd., Station Street, or prospectus and dates an 
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MIDWIFERY (Centd.) 
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STOKE-ON-TRENT ena lt MANAGEMENT 


COMMITTE 
CITY GENERAL HOSPITAL, STOKE-ON-TRENT 

Midwifery Part I Training School, approved for Gas and Air Analgesia Training. 

Candidates are prepared for the Part I examination of e. Central Midwives 
Board with instruction from a qualified Sister also Tutor. 8.R.N. and Non-8.R.N. 
pupils accepted for 6 and 18 months training respectively. Immediate vacancies. 

THE LIMES MATERNITY HOSPITAL, HARTEHILL, STOKE-ON-TRENT 
wa School for Part Il Midwives, also Gas and Air Analgesia Training 

a 

- gg vacancies for Part 11 Pupils, who are prepared for the C.M.B. 
Examinatic: 

The sates of Training Allowances are in accordance with the Agreement of 
the Nurses and Midwives Whitley Council and the provisions of the National 
Health Service (Superannuation) Regulations will apply. 

Applications for either Part of Training should be addressed to the Matron, 
the Limes Maternity Hospital, Hartshill, Stoke-on-Trent, from whom further par- 


ticulars may be obtained. 
THORNBURROW GIBSON, 
Secretary. 
(1039) 
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| Midwite ya —— 
od T NURSES’ HOME 
llowan, RO oie PLAISTOW, 5.13 
ANCE after @WARD'S 
(2547) prepared for Part IT wets ar | 
land tral Midwives Board. R. aD 
S a chem upils are accepted. Courses 
its, Meet * sPich, June, September and 
Chapel ly Matron. ) 
14 Deltown Roag pecember. Apply 
(2632) MATERNITY HOSPITAL 
‘ssoclation—gy) PAM ARD'S ROAD, PLAISTOW, E.13 
Pao § OF ng, prepared for Part I Examination of 
ditions jy alah thal Midwives’ Board. 8.R.N. and 
laries Cope] BERN. pupils are porented Courses 
itendent wuitte. iad. February. August, and 
Camba. Nursig gomence Associated with, ‘Plaistow District 
(2492) for Part I training. Apply 
N.. 8 juses’ Home (127) 
fery toe ©] getron. 
mainly C— “ae HALIFAX GENERAL HOSPITAL 
. HALIFA 
ital, Arming | ™S (425 Beds) 
istant ag!) | yDWIFERY DEPARTMENT (86 Beds) 
re mat Par. Training for Sta Regi 
sctious DAL Pupils accepted for Part + training ~ 
isease, | SOP, | Midwives 
ridge ty Centtes ist August, lst November. 
tyes Apply for further ‘particulars to. Matron. 
eCO! dation (580) 
mumittee 
i . YMOUTH, SOUTH DEVON AND 
) in each cay | THE ORNWALL GENERAL HOSPITAL 
Y further infor | 24ST = GROU 
(2187) ALEXANDRA MATERNITY HOME, 
a tober 1g STOKE, DEVONPORT (65 Beds) 
fonts and Ge. part I Midwifery, Gas and Air Training 
' , school with Ante-Natal, Post-Natal and Child 

—s Welfare Clinics. Restaent Sister Tutors— 
or e ings arran 
Be gg rg ee 

> cme good iueation with or without previous 
RN | fiing experience. 

on tt" Galaries: S.R.N.. R.S.C.N., £230 p.a.; un- 

la mainh) tained, 205-8210 p.a. less £100 p.a. 
be mers 2 1456 

lage Hospita! Applications to the atron. ( ) 

ia Oe ROYAL HALIFAX INFIRMARY 

.Yy Part | Midwifery Training Seheol 

Bu a, ste Migwtir usteed. 48 hour week. 

my Hospital to the Matron. (573) 

*tias) er aanans (Selly Oak) HOSPITAL 
ents, MANAGEMENT COMMITTEE GROUP 25 
tel oe LORDSWOOD MATERNITY HOSPITAL 

LORDSWOOD ROA 

we Hospital HARBORNE, OIRMINGHAM, 17 
oF... Part 11 Midwitery Training School 
pow Nhs Pupils ad accepted for Part II Midwifery 
‘0 shifi 13. | qining Courses commence March Ist, June 
tion —_ ist, September Ist and December ist. The 
cholson gilabus includes lectures and demonstrations 

Lid. | of relaxation in labour. Coaching by qualified 
= y+ tutor. Apply to Matron. 104) 
Od | cITY OF LONDON MATERNITY HOSPITAL 
rsing Staff 3 CITY ROAD, 
Pee, her easing Training ones 

21 Part I Midwife’ 
a mata “Ruanellffe wecale of salaries f 
a... . Poe | Siate tor on graduate training 

Ana Courses) for Practising 
oy, ae isting Poclfities for ihdeives anxious to 
- ci | obtain the Teacher's 

(2342) Apply Matron. 1) 
Fever Nurs- DERBY AREA No. 1 HOSPITAL 
tal, Tollem- MANAGEMENT COMMITTEE 
Matron. NIGHTINGALE AND QUEEN MARY 

(2767) MATERNITY HOMES, DERBY 
ns for Pupil Midwives accepted for Part II Mid- 
rthampto. | wifery Training. Rushcliffe Scale and _con- 
‘tence with | ditions. y ——4 comme lst March, June, 
£200 pa | September, Decem 
—_ P4 Rg ae Nizhtingale Home, ienten 
€ » pal 
224, Great 

(2694) SAINT MARY'S HOSPITALS 
ember for WHITWORTH PARK, MANCHESTER, 13 
eadmaster, Miduitory Training School and Teaching 
(2713) spital in thee United Manshester 
t Nurses’ ‘Hospital's Teaching Group 
+ 11th tw Pupils prepared for Part I Examination of 
) the 15th} the Central Midwives’ Salaries as 
combined } recommended by the Whitley Councils. 
1 District | Vacancies occur on February ist, May Ist, 
© District } August 1st, November Ist. 
a, pply to Matron, 125) 
(2692) THE ROYAL HOSPITAL 
or elderly WOLVERHAMPTON 
# -5- (incorporated under Charter) j 
ou thgrove Pupil Midwives prepared for Part I Cen- 
(2619) tal Midwives’ Board Examination. Vacancies 
every three months. Approved for Gas and 
Air Analgesia Course. Pupils coach 
10/ throughout by qualified Sister Tutor. 

- Apply. The Matron, The Royal Hospita 
._ (Women's), Park Road West, er a 
urses UNITED BIRMINGHAM HOSPITALS 

BIRMINGHAM MATERNITY HOSPITAL 

f= LOVEDAY STREET, BIRMINGHAM, 4 
riod of | .,PuPlls prepared for the Part I examination 

Ss the Central Midwives’ Board. State Regis- 
e with = . -— non-State Registered Fave 
: ep ow: 
s Whit Whitley ( ances as recommen y 
set va- a eee March, June, September 
1235) Applications to Matron. 


238) 








LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT COMMITTEE 


ST. MARY'S HOSPITAL 
(Maternity Unit, Part | Training Scheol) 
106 Beds) 


Puplt Midwives (8.R.N. only) are now being enrolled to possess for the 

Central Midwives’ Board examination im February, 1980 and : 
Applicants must be able training on the 

May examinations. 
his Hospital is pleasantly situated in its own grounds is ~y" 


to comune nce Ist Wovember for the 





mately FA meee oe from the City eentre. y 5 attend lectures = be Univers of 
D classes are ta t * 
Midwifery Teachers. There is one study day r yet. “period of. 


period of 6 
night duty is worked in the 6 mon 
is available. Part II training can be trfameed ta ee Analseae 
lowance in whh the i. of the Nurses’ and 
1, pamely, £230 per amnum with a deduction of £100 
we, further information ad form of applioation tna Uniform provided. 
Bt. rene ae Tm of appl may be obtained from the Matron, 


J. FOLKARD. 
Gecretary to the Came 




















HACKNEY GROUP (No. 6) HOSPITAL MANAGEMENT 
MMITTEE 


co 
HACKNEY HOSPITAL, LONDON, E.9 
Vacancies exist at Hackney Hospital, London, E.9, for Part I Midwifery 
Training for the Courses commencing Ist November 1949 and Ist Fe *bruary 1950 for 
S.R.N. and R.S.C.N. candidates. Very good experience and excellent coaching. 
Obstetric and paediatric lectures given by Specialists, gas and air analgesia 


lectures arranged. High percentage of passes. Modern Nurses’ Home. 


For application forms and further particulars apply Matron (335) 

















KINGSTON eee ee CORPORATION HEALTH 


EPARTMENT 
DISTRICT MIDWIVES CENTRE, 33 ALBION STREET 

Applications are imvited for vacancies for Pupil Midwives at the 
Part II Training Centre. 

All members of the Staff live in a hostel, 
undertaken in the district. 

The annual rate of training 
rate of £100 per annum 1s made 

Vacancies will vecur on the ist September, 
June respectively. 

Applications should be addressed to the Superintendent, 
Albion Street, Kingston upon Hull. 


above-named 
and the whole of the training is 


allowance is £225 from which a deduction at the 
for board and lodging. 

lst December, Ist March and Ist 
Midwives Contec 33 


(2598) 











Sa naia 














LEEDS ‘A’ GROUP HOSPITAL MANAGEMENT 
MITTEE 
ST. JAMES'S HOSPITAL (South) 
(Maternity Unit, Part | Training School) 
(S.R.N. we ate now being enrolled to prepare for the 
m in February, 1950 and thereafter. 
training during October for the May 


Pupil Midwives 
Central Midwives Board examinat 

Applicants must be able to commence 
examinations. 

Pupils attend lectures at the University of Leeds, and other classes are given 
by a resident Midwifery Teacher. Training in Gas and Air Analgesia is available. 
and experience both in normal and abnormal midwifery. There is one study day 
and one day off per week. Part II training can be arranged in 

The Hospital is situated ten minutes from the City centre, 
modern Nurses’ Home. 

Training allowance in accordance with the recommendations of the Nurses’ and 
Midwives’ Whitley Council, namely £230 per annum with a deduction of £100 
per annum for the provision of board and lodgings. Uniform provided. 

Further information and om of application may be obtained from the Matron, 
St. James's Hospital, Leeds, 

FOLKARD, 


J. 
Secretary to the Committee, 
(x656) 


eas. 
and there is a 




















HOSPITAL MANAGEMENT Serres 
. 5—HULL (B) GROU 
SEACROFT MATERNITY HOME, Grensnnsen, EAST YORKS. 
MIDWIVES URGENT’ ¥ eee RED 

plications are invivd from State Certified Midwives for appointment as 
Staff , oo" wholetime or wy A _duty at the al bove Home (8 beds). 
Salaries and conditions of service are in with recommend 
will be pen ‘ded with Fo -, emoluments, but 
candidates may be non-resident if so desiic 

The Home is pleasantly situated on ti:. Coast, and frequent bus and train 





services are available to Hull. 
Completed applications to be forwarded to the Secretary. No. 5 Hospital 
Management Committee—Hull (B) Group, Castle Hill, Cottingham, as pd as 


possible. 658) 


SUPPLEMENT (xxxv) 


MILE END HOSPITAL 
BANCROFT ROAD, LONDON, E,1 
Part | Midwitery Training 1 
Vacancies for Pupit Midwives for ist No 
vember 1949 and ist February 1950. Obstetric 
and Paediatric lectures given by Specialists. 
Gas and Air Analgesia Course arranged. Train- 
ing allowances (if S.R.N.). Resident:—£230 
per annum less a charge of £100 for board and 
lodging. Non-resident £230 p.a., with uniform, 
laundry and meals on duty provided free. 
Forms of application and further pestieunes 
can be obtained from Matron. 165) 


EA&T END MATERNITY HOSPITAL 

284-398, COMMERCIAL ROAD, LONDON, 
E.1. (60 beds) 

Vacancies occur in February, May, August 
and November for ya Midwives for Part I 
training, 8.R.N., 8.R.C 8.E.A.N, and some 
untrained nurses a Facilities available 
for Gas and Air training and refresher courses. 
There are vacancies at present for August. 
Training allowances (if 8.R.N.). Resident £230 
per annum legs a charge of £100 for board and 
lodging. Non-resident £230 per annum with 
unlform nenty and meals on duty free. 











Application forms obtainable from Matron. 
166) 
QUEEN MARY'S HOSPITAL FOR THE 
EAST END 
STRATFORU, LONDON, E.15 
There are vacancies for Pupit Midwives 
(State Registered Nurses) at the above Hos 
pital, to train for Part I of the Central Mid 
wives’ Board Examination. 
Salary in accordance with the Rusheliffe 
recommendations. 
Apply for particulars to the Matron. 
(2054) 
EAST SUSSEX COUNTY NURSING 


FEDERATION 


Part 11 Training Midwifery School 
Vacancies for Pupils wishing to undertake 
Part 11 Midwifery Training commencing Sep- 
tember, 1949. 

Apply 27a High Street, 
ST . ANDREWS HOSPITAL 

DEVONS ROAD, LONDON, E.3 
Vacancies will occur on the Ist November, 
1949 and ist February, 1950 for Pupil Mid- 
wives to prepare for Part I of the Central 
Midwives Board Examination 

Further partic ulars from Matron. (2567) 


Lewes. (2244) 











GENERAL LYING-IN HOSPITAL 
YORK ROAD, LAMBETH, &.E.1 
Midwitery Training School 

Pupils prepared for Part I Examination of 
the Central Midwives Board. Rushelifle Scale 


of Salaries in force. Arrangements with four 
approved Institutions for Part II. 
For full particulars apply Matron 
(x2328) 





MATERNITY NURSING ASSOCIATION 
63-65 MYODELTON SQUARE, LONDON, 
E 


.1 
Midwifery Training School for Second Ex- 


amination of the Central Midwives’ Board 
1,900 district patients. Salary and conditions 
of service in. accordance with the Rushelifle 
Report, 
For vacancies, apply to the Matron 
«x2327) 





BOARD OF MANAGEMENT FOR THE 
PERTHSHIRE GENERAL HOSPITALS 
PERTH ROYAL INFIRMARY 
Pupil Midwives required. Parte I and II or 
Part I only. Immediate vacancies. 

_ App! ly Matron. 


SOUTH | EASTERN REGIONAL 
HOSPITAL BOAR 
BANGOUR HOSPITAL, BROXBURN, 
WEST LOTHIAN 


(2708) 








Pupils accepted for Part II Midwifery 
Training. Vacancies for ist September and 
Ist October, 1949. Wheatley scale | salary 

M: atron 2704) 


Apply to 


ST. MARY ABBOTS HOSPITAL 
MARLOES ROAD, KENSINGTON, W.8 
(A hospital of the Fulham and Kensington 


Pp) 
Recognised Part I Midwifery Training 
School for the examination of the Central Mid- 
wives Board. 


Applications are invited for Pupit Mid- 
wives. Salaries in accordance with national 
scales The six months course commences 


November Ist, 1949. 
For poses ulars 
(N.T.2 


Matron. 
(2870) 


apply to the 





AIRTHREY | CASTLE | MATERNITY 
HOSPITAL, BRIDGE OF ALLAN 
PUPIL MIDWIVES 

There are vacancies in the above Hospital 
for State Registered Nurses who wish to take 
Part I of the C.M.B. Examination. For train- 
ing the Hospital is in affiliation with Stirling 
Royal Infirmary, and Part II of the Course 
can be arranged. Whitley Scale ¢@ Salary. 
Apply to the Matron. (2488) 


HOME WANTED 

















c e Home in country for invalid 
gentleman needing care but no active nursing. 


Able to pay up to £5 a week. Almoner, The 











National Hospital, Queen Square, W.C.1. 
(2616) 

















SUPPLEMENT (xxxvi) 


MALE NURSES 
16/- per inch, minimum charge 10/- 



















MANCHESTER ROYAL INFIRMARY 


Btate Re red Male Nurses sequined 6 o- 
Gey and night duty, non-resident. 
enmeoting to Rusholiffe scale. 


poly w Lady Superintendent of Nurves, 
particulars of training and experience, 


ering F with names and addresses of previous 


employers for reference. 191) 


Part Il Midwife 
Vacancies for Pupil Midwives. 
Schools commence March, 
in Gas and Air Analgesia. 
Applications to Matron. 


MARSTON GREEN MATERNITY HOSPITAL 
BERWICKS LANE, MARSTON GREEN, Nr. BIRMINGHAM 


June, September and December. 


ry Training School 
Instructions given 
(2256) 











HULL (A) GROUP HOSPITAL 
MANAGEMENT COMMITTEE 

HULL ROVAL INFIRMARY 
State Registered Male Nurses required for 
day and night duty (non-resident). Salary 
aceording to Rushcliffe Scale. 
Apply giving particulars of experience to 
Matron, Hull Royal Infirmary 


. J. CARLESS, 
Secretary to the Committee. 
205) 





FOREST ROAD, W 


Part | 
and April, 1950 

The Hospital is pleasantly situated 
of the West End of London. (30 minutes 








THORPE COOMBE MATERNITY HOSPITAL 


ee 1 Training School for the examination of the the Central Midwives Board 
Pupil Midwives, S.R.N. Vacancies in November 1949. January, February, 


Apply for further particulars to the Matron. 


ALTHAMSTOW, E.17 


near Epping Forest and within easy reach 
). 


(2372 


) 














POPLAR HOSPITAL, LONDON, E.14 


Required immediately, Two Male Staff 
urses, non-resident, for alternate day and 
night duty. 

Apply Matron. (2237) 





Gores NATIONAL HOSPITAL FOR 
DISEASES OF THE CHEST 
VENTNOR (244 Beds) 1.W. 
Vacancies for Male State Registered Nurses 
Opportunity available to take Tuberculosis 
Certificate in one year. Salary and conditions 
according to Rushcliffe Scale. 
Apply to Matron. (2254) 


ROYAL NATIONAL HOSPITAL FOR 
DISEASES OF THE CHEST 
VENTNOR, 1.W. 

Male Student Nurses required. Resident or 
non-resident. Salary first year £200 p.a. Non- 
resident. Charge of £100 p.a. if resident. An 
additional service allowance of £40 on com- 
pletion of two years whole time training in 
Tuberculosis Nursing. 

For further particulars apply to Matron. 

(2181) 








HEREFORDSHIRE HOSPITAL 
MANAGEMENT COMMITTEE 
BURGHILL HOSPITAL 
(264 Beds) 

sAzolicetions are invited for the post of 
Mal urse at this Mental Hospital. 
_ aA Salary according to experience 
and service, The Rushcliffe Scale applicable 
commences at £445 per annum (non-resident). 
Applications together with three recent 
testimonials should be addressed to the Medi- 
cal Superintendent, Burghill Hospital, Here- 

ford. (2636) 








ST. GEORGE'S HOSPITAL, S.W.1 
Male Charge Nurse required for male psy- 
chiatric ward at Wimbledon Branch Hospital. 
8.R.N, and R.M.N. Non-resident post. Apply 
Matron. (266 





ROYAL NATIONAL THROAT, NOSE 
AND EAR HOSPITAL 
GRAYS INN ROAD, LONDON, W.C.1 
Male §&.R.N. required for new Cperating 
Theatre at the above Hospital. 





Good Theatre experience essential. Salary 
according to Whitley Council Scale. 
Applications to Matron. (2665) 
BOW GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
ST. CLEMENT'S HOSPITAL 
. 2a BOW ROAD, E.3 
Applications are invited for the post of 
Male Charge Nurse, Salary—Rushcliffe Scales. 


‘Applications 
position, age 
together with 


in_ writing, 
qualifications 
the names 


stating present 
and experience, 
and addresses of 


three referees should be sent to the Matron 
within 14 days of the eppearance of this 
advertisemeit. 2687) 





NORWICH, LOWESTOFT AND GREAT 
YARMOUTH (GROUP 6) te 
MANAGEMENT COMM EE 
GREAT YARMOUTH GENERAL 
HOSPITAL 

Male Staff Nurse for night duty required 
immediately in the Surgical Section of the 
above Hospital. Salary £325 p.a. x £12 10s. 
— p.a. less £120 for board, lodging, 
é 


Applications, giving particulars of experi- 
ence and names and addresses of not more 
than three referees, to be sent to The Matron 
Great Yarmouth General Hospital, Dene Side, 
Great Yarmouth. (2802) 


EAST SUFFOLK AND IPSWICH 
HOSPITAL 


(350 Beds) 
Male Staff Nurse required non-resident. 
For further particulars apply to Matron. 
(2881) 








year’s course. Non-resident only. 
Apply, Matron, Brompton, Hospital, 


BROMPTON HOSPITAL, S.W.3 
Male State Registered Nurses wishing to train for the Certificate 
Tuberculosis Association are mvited to write to the Matron for particulars of the 


Salaries and conditions in accordance 


of the British 


with the Rushcliffe Report. 


London, 8.W.3. 199) 














SITUATIONS VACANT 
20 words 5/9; each extra word 4d. 


None of the vacancies in this column relates to 
@ man between the ages of 18 and 50 inclusive, 





Resident Waitress required for patients din- 
ing room; Salary in accordance with National 
Joint Council scale plus special amenity al- 
lowance of £13 p.a. Apply Matron, Whiteley 
Village Hospital, Walton-on-Thames. 

2346) 





or @ woman between the ages of 18 and 40 incl 
unless he or she is excepted from the provisions of 
the Control of Engagements Order, 1947. 


ENFIELD GROUP HOSPITAL 
MANAGEMENT COMMITTEE 
DOMESTIC STAFF 
Applications are invited for 
appointments at hospitals within 





the following 
the group, 


the hospitals are within 10 miles of the centre 
of London and there are excellent local 
shopping and entertainment facilities. The 


pleasant countryside of Hertfordshire is within 
easy reach. 
CHASE FARM HOSPITAL, 
THE RIDGEWAY, ENFIELD. 
Temporary Assistant Kitchen Superinten- 


dent. Salary £315 p.a. by annual increments 
of £15 to £360 p.a. plus London Area 
Weighting. 


Assistant Head Cook (female). Wage 118s. 
p.w. plus 14d. per hour if the person appointed 
possesses a recognised diploma in cookery. 
Assistant Cook. Wage 88s. per week plus 
14d. per hour if the person appointed possesses 
a recognised diploma in cookery. 
ST. MICHAEL'S HOSPIT 
19, CHASE SIDE CRESCENT, ENFIELD 
Laundry Superintendent. Wage 109s. per 
week female, 133s. per week male. 
Female Attendants. Wage 90s. per week. 
SOUTH ieees HOSPITAL, 
WORLUS END LANE, 
WINCHMORE HILL, N.21. 
Kitchen Superintendent. Applicant should 
possess recognised diploma in cookery and be 
experienced in catering for large numbers. 
Salary £420 p.a. by annual increments of £15 
to £465 p.a. plus London Area Wetentine. 
Assistant Cook. Salary, male—£5 12s. p.w. 
Female—£4 8s. p.w. plus lad. per hour of 
the person appointed possesses a recognised 
diploma in cookery. 
Domestic Helpers. Wage 82s. per week. 
Applications to the Matron of the hospital 
concerned from whom further details may be 
obtained. (2430) 


Ward Maid required, resident. Salary ac- 
cording to National Joint Council. Apply 
Matron, Cranleigh Village Hospital, — 
el.: Cranleigh 33. 1909) 





Mothers Help required age about 35 years. 
Family of 3 adults, one girl 4 years. Baby 
expected September. Full-time daily help kept. 
Apply Box No, 2340, The ri Times, St. 
Martin's Street, London, W.C.2 (2340) 


LYNDHURST PRELIMINARY TRAINING 
SCHOOL, 





22, Lyndhurst Road, London, N.W.3. 
Two resicent Maids required end of Sep 
tember for Preliminary Training one. Apply 
Sister-in-Charge. 2417) 
Strong capable woman required as resident 
Assistant to Warden of Old People’s Home— 
some nursing experience desirable but not es- 
sential. Salary £3 p.w. plus board and lodging. 
Generous leave. Box. No. 2562, The Nursing 
Times, St. Martin's Street, London, W.C 
2562) 








Required immediately :— 

Kitchen M 

Home Maids. 

Dining Room Mald. 

Wages in accordance with J.N.C. 
Applications with full particulars to Matron, 
The Royal London Homoeopathic Hospital, 
Great Ormond Street, W.C.1. 2779) 





Assistant Supervisor (lady) required on the 
lst September, 1949, for Kitchen and Dining 
Rooms. Must hold a recognised certificate or 
diploma, had practical experience in institu- 
tional cooking and successful at staff manage- 
ment. Commencing salary £200 per year rising 
by £10 annual increments to £250 with board 
residence, laundry and uniform provided. 
Apply to the Steward, Star and Garter Home 
for Disabled Sailors, Soldiers and Airmen, 


NURSING TIMES, AUGUST 13, 1949 


ISOLATION HOSPITAL 
HONEY LANE, WALTHAM a 
ESSEX seer, 


Assistant Head Cook r 


if in possession of 
in cookery an 


a 


shised 
additional Certificat 


wance of 6/. 


1 





week is payable. me 
pital near shops and Londo xr, 
transport facilities. am. Ronee 
Apply to Matron. (2629) 
NOBLE'S HOSPITAL 
DOUGLAS, ISLE OF MAN 
Domestic Workers required—Varj 
—Nurses Dining Room, Matrons Maid on 


Doctors and Matrons Maid, Kitchen Worken 


(2832) 


HAMPSTEAD GENERAL HOSPITAL — 
THE GREEN, LONDON, N.W3 





Require Two Resident Housemaids Apply 
to Assistant Matron giving two names for 
reference. (2809) 





EE 
SCHOOL APPOINTMENTS 
Full particulars of vacant posts for 


Matrons, Housekeepers, Cooks, eto., 
in Recommended Sehoels 


can be obtained from 
TRUMAN & KNIGHTLEY LimiTEep 
Scholastic Agents Licensed L.0.C 
Telephone REGent 2803 (6 lines) 
Founded 1901 
No Registration Fee 
Terma on application 
CLARENDON HOUSE 
11-12 CLIFFORD STREET 
NEW BOND STREET, LONDON, W.1 
(x257) 





HOLIDAY AND RESIDENTIAL 





Harrogate. Pine Moor Hotel offers comfort 
courtesy and excellent cuisine. Special temy 
for professional men and women. D. 

S.R.N. Proprietress. ( 





BOGNOR REGIS, HOTEL SAN PAULO 
Facing sands, tennis courts, own privat 
lawns. Vacancies September, 6-8 gns. Specid 
terms for children and Winter months. ‘Phom 
Bognor 213 or Gerrard (London) 2372. 

(2027) 


Sociable Holiday Parties in attractive pri 
vate house overlooking lake—Large Garden 
Miss Rosalind Brandreth and Miss Diana Olé 








meadow, Kelbarrow, Grasmere, Westmorland 
Tel. Grasmere 125. (68) 

Worthing. Ingleside Hotel. (Sea front) 
Phone 2738. 1. and C. all bedrooms. Yj 


Springs. Television. Excellent Catering. Sept. 
Oct. 48/54 Gns. (x2796) 


FOR SALE 








For Sale. Autocycles and Lightweight 
Motorcycles for immediate delivery. 
for nursing profession. Catalogues free 


the Velocette distributors, Premier Motor Co. 








Richmond, Surrey. (2765) 











which will become vacant on the Ist 
lary will be at the rate of £800 
accordance with experience 


Previous hospital experience desirable. 





LUTON AND DUNSTABLE HOSPITAL 


(214 
Applications are invited for the post of qualified getutes Supervisor (resident) 
September, 1949 


The Officer is responsible for all catering, including purchase of foodstuffs 
and supervision of Kitchen and Dining-room Staffs. 


per annum with full emoluments or in 


A Dietitian is also employed. 





Aston Road, Birmingham, 6. (2001) 





New Forest—4 miles Christchurch. Sup 
type Gentleman's residence together with 
approx. 12 acres park. Ground floor:—5 recep. 


rooms, kit. with Aga cooker. 2 sculleries, pan- 
try, entrance hall with cloaks (W.C.). Is 
floor:—5 principal and 3 sec. bedrooms, 2 
bathrooms. Ample cupboard space and lines 
closets. Outbuildings:—2 garages, stabling 
and other buildings. Licence available fe 


Maternity Home 
Price £8,000 free 


Nursing Convalescent or 
Centrally heated throughout. 




















SOUTH MIMMS, B 


pital work. 
and laundry. 


Wages 88s. p.w. 23s. D.w. ¢ 
Written or personal applica 


ment Order. 


CLARE HALL HOSPITAL 
Resident FEMALE WARD ORDERLIES required. 


Permitted by Ministry of Labour and National Service under Control of Engage- 
(2858) 


ARNET, HERTS. 

Should be interested in Hos- 
leducted for full board, lodging, uniform 
tion to Matron of Hospital. 











Applications, stating age, education, qualifications and experience, with copies hold. Permit to view from F. L. Palmer & 
of two recent testimonials, should be sent to the Secretary immediately. - ~ Aucts. Wetherby, Yorks. Tel. —— 
) . 2 
MISCELLANEOUS 
_________________________ 


Save Purchase Tat 


Handbags Repaired. 
Re-lined 


Free estimates. No repair too small. 


silk or leather. Franklin's Handbag _Repait 
oe (Dept., N.T.), Railton Road, rr 
.E.24. (229) 





National Adoption Society registered under 
the Adoption of Children (Regulaton) Act 
1939). 4, Baker Street, W.1. arranges for the 
legal adoption of babies. (16) 








SITUATIONS WANTED 





A.A.A.A. An excellent selection Matrons, 
Assistant Matrons, Nurses and Assistant 
Nurses available for Homes, Nurseries, Schools 
ete. Also Children’s Nannies available in all 
arts England and for abroad. No booking 
ees. Nursing Dept., British Agency, Domes- 
tic Chambers, Horsham. Tel. 774. (Also Ser- 


SOUTH MIMM6, 8 
inclusive and uniform. 23s. 
pension rights. 

Application to Matron of Hospital. 


p.w., deducted 





ment Order. 





vants’ Registry). (2572) 














CLARE HALL HOSPITAL 


Resident WOMEN DOMESTIC ASSISTANTS required. 


Permitted by Ministry of Labour and National Service under Control « ape 





ARNET, HERTS. 
Adult wage 82s. p.w. 


PLEASE MENTION ‘‘NURSING 


TIMES‘'*' WHEN ANSWERING ITS 
ADVERTISEMENTS 





for board-residence. Subject to existing 








59) 











Owing to pressure on space we 

regret a number of advertise- 

ments are held over until our 
next week’s issue. 







sident require 
ary £5 9s. per week less a dedi retlon er a 
per week for board, lodging, uniform a4 
laundry. and | 


and Linen Checker. Permanent Resider; 
Posts, Uniform ete. provided. Shift syst 
in force. Day off per week. Easy and a= 
ial posts. Income tax and cost of livin 
cheaper. Apply Matron with age, maps 
photograph. “Two names for reference. 48 4. 
week. 50/- per week resident and ali unifor | 
etc, 












PEEEE TEAL ERELLERRRELLLLALALY 





‘ 





Priority | 


from | 


| 
| 


3 











GUST 13, 1949 


PITAL 

IAM ABBEY, 
nt require 
deduction ot A 
ng, uniform an 


enised cert 
wance of one 





Andon, Excelley 
(2629) 
TAL 

Man 

ud—V a 
atl, 
nane nian 


form | 
(2832) j 


HOSsPitay |” 
i NWae ‘ 


semaids. App 
two names for 
(2809) 
a 
ENTS 
| DOSsts for 
Doks, eto,, 
1oels 
om P 
Limite = * 
Licensed L.C,¢ 
(6 lines) 


e 
in 
sE 
EET 
DON, Wi 5 
(x237) 
| 


ee 
INTIAL i 
ae 
offers comfort, 
Special temy 
n. D. Pullan 
(1646) 


Se 
AN PAULO 
Own privat 
; =. Specia 
mths, * 

° 72 Phen 


(2087) 
Se 
ttractive pri. 





NURSING TIMES, AUGUST 18, 1949 

















ly oS. HSS 


_ 








LINGFORDS OSSEINE GELATINE 
IS CONCENTRATED PURE PROTEIN 


Indian Bone includes 44° of animal matter, mainly 
collagen which is the original raw material of Lingfords 
Gelatine. This Bone is carefully processed to give an 
extremely high concentration. Lingfords Osseine 
Gelatine is not derived from skins and is therefore 
entirely free from arsenic. Because of this high purity 
Lingfords Osseine Gelatine Powder was, until quite 
recently, restricted by the Ministry of Food for sale to 
Hospitals, Nursing and Clinical establishments, 
School Feeding Centres and for use in certain pre- 
pared foods— but is now generally available in 
reasonable quantities. 








COVER (il) 





~ 


Prey” eam 


és nol. A4t CYC 


ui oarwuucslinine 


which yelds golden 
duiutends iw 


saliiffac ON 


ae “pears ANCE 
By Anbointment E CCOA a 





MAKERS OF NURSES UNIFORMS 
TO 1.M. THE QUEEN 


Hopd- Cooper 


Aimereo 


12, Bruton Street, W1 


CLOSED ON SATURDAYS 














MAKES “JOLLY GOOD JELLY” 
AT A COST OF 43d A PINT 


This low cost is due to the extremely high concentra- 
tion. When compared with most commercial 
Gelatines, Lingfords Osseine Gelatine Powder has 
been found to provide upwards of twelve times the 
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NORVIC 


are 
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Norvic are not only Fitting shoes in the sense 
that they are made in a large variety of sizes and 











Lightwelgh: normal ** jelling strength "’. Flavouring can be added widths to fit any foot, but the lasts are of a 
y. eet | with fresh fruit juices, cordials or essences... or character which conform to the enatessicel 
SM milk can be used to make a milk jelly. ‘ 
001) structure of the foot. The best fitting shoes are 
urch, Sup TRIAL OFFER. This Gelatine is packed in 6 Ib. tins, price 8/844. known as NORVIC FOOTJOY. 
eth i per Ib.’ and is sold carriage paid in any part of the British isles ° ° . 
5 oa . a single trial tin will be sent to any Hospital, Clinical or But Norvic shoes are fitting shoes for = — 
lleries, pan- Nursing Establishment or School Feeding Centre on sale or J ; , 

) Ist return without obligation . . . and if, after use, it is not found who demands a shoe of fashionable style and 0 
edrocme 3 in every way . be more satisfactory than any other, the unused good quality and serviceable wear. At CHARLES 
and lines pertion may be returned to us. 2c . et o- 
S, sable H. BABER’S, REGENT STREET, LONDON, you 
i en Li NG FORDS obtain the best foot service in England, for every 
Balmer t assistant is a trained expert in foot-fitting. The 

——— Extra Standard Osseine combination of Norvic Style and Charles H. 
— G & LATI N a Baber Fit ensures your satisfaction. 
shane G1 8 ewcapeacecee POWDER ele. Be fitted by 
1. Re-lined Lingfords are only interested in supreme quality. All 
if Repel statements made in Lingfords Press announcements 

(229) are examined and approved by Public Analysts. 
‘red under JOSEPH LINGFORD & SON, LTD., 
ton) Act, Bishop Auckland, County Durham 
- io Manufacturers of quality food products for nearly 90 years 
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THE LITTLE 
THAT MATTERS SO MUCH 


The test of aspirin is its purity. 
Just because of its purity Howards Aspirin costs 


a little more. 


HOWARDS ASPIRIN 


It is not the cheapest —it is the best. 
” 
° 
foeises Maieby HOWARDS OF ILFORD Zustablished 1797 


o TBw 
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2 eh Johnson's Baby Lotion is second only tg 

Johnson’s Baby Powder in the care ang 

treatment of infants’ skin. It is a smooth, white, antiseptic oil-in-watg 

emulsion that reduces effectively surface bacteria, urine irritations, 

and other skin eruptions. It leaves a discontinuous film that allow 
the skin to function normaily. 

Mothers who receive authoritative help in the care of infants ug 
Johnson’s Baby Lotion especially at nappie changing times. They fing 
that a mop-up with Baby Lotion is the one sure way to do a 
oft-repeated task hygienically without risk of urine rash, just as they 
know the value of Johnson’s Baby Powder after baby’s bath. 


BABY LOTION For Nappie changing 


BABY POWDER For after the bath 
\OHNSON & JOHNSON (GT. BRITAIN) 'TD., SLOUGH & GARGRAVE 
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FOR COOL CUSTOMERS 
ABDULLA 


COOLTIPT 


The cotton-wool tip filters out the heat and the bite 
without detracting from the fullness of the Virginia flavour. 





GENTLE - but 


no less efficacious 


For the infant stomach and bowels, and for the adult where more 
drastic measures are contra-indicated, DINNEFORD’S Pure Fluid 
MAGNESIA provides the safe and gentle treatment needed. Family 
Practitioners ye ng approve of this century old corrective for 
excess stomach acidity and constipation. Standard size, 1/7, Extra 
large size, 3/2. 


Free to Nurses 
For copies of Dinneford’s 


Dictionary for Mothers 
write to: PURE rds 
MAGNESIA 





DINNEFORD & CO. LTD., 
MEDICAL DEPARTMENT, 
WATFORD, HERTS. 














REFRESHING! 


“You can have a bath!” ... Wel- 
come words to many a patient—the luxury of a 
hot bath again—even more welcome to the skin 
to find Cuticura Soap to hand ! 

The emollient properties of 

Cuticura Soap are most soothing 
in all cases of roughness, 
chafed skin or soreness. 
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